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Bob Monks, URTU General Secretary

GENERAL SECRETARY
ʻBrexitʼ
One wonders when on earth all this is
going to end? In the last edition of
ʻWheelsʼ I touched very briefly upon the
forthcoming Conservative Party
leadership election, to replace Theresa
May, the then ʻlame duckʼ leader. I donʼt
think many were surprised to learn that
ʻOne Nationʼ Conservative members had
really pushed the ʻradical boat outʼ, in
selecting an old Etonian, whom had
been a member of the Bullingdon Club
at Oxford University (David Cameron
sharing these same ‘One Nation’
credentials, who was the individual
whom got us into this mess in the first
place, seeking to appease a right wing
of the Conservative Party).
Alexander Boris de Pfeffel Johnson, the
individual selected by less than a quarter
of a million voters, to lead our country
through to a conclusion, one way or

another, of the ʻBrexitʼ process, was
an undoubtedly inspired choice! It
should really come as no surprise that
ʻour leaderʼ was recently found
wanting by the Supreme Court, in that
he, as head of the Executive, had
acted illegally in seeking permission
from the Queen to prorogue
parliament. In his election campaign
he, together with the other
candidates, admitted illegally taking
drugs. He was just carrying on as he
had always appeared to have done ...
acting illegally. The more we learn
about this individual the more worried
I think we should be. The most recent
incarnation of his ability to break the
law relates to a complaint about his
behaviour towards a former female
colleague. I hear rumours now that
his mantra of “no deal” is based on
his friends ʻshortingʼ on there being a
ʻno dealʼ, meaning he and others will
make millions on the stock markets if
a ʻno dealʼ is delivered. Perhaps his

Bob Monks
General Secretary

ʻIncredible Hulkʼ mantra is “All for one
... none for all”.
Will we leave the EU on 31 October
2019 ... letʼs put it this way, Iʼm not
gambling on it. Meanwhile we all
continue to suffer ...

Regional Officer
You will read on page 6 of this edition
of ʻWheelsʼ that Alex Harris has
decided to leave the employment of
our Union on 3 January 2020. This is a
shame for members within Region
Eleven, for whom Alex is currently
responsible, but a clear gain for
academia. Alex is leaving to
concentrate on securing his degree
from the ʻOpen Universityʼ. As
someone who has studied to degree
level and beyond, whilst seeking to
hold down a full-time job, I know first
hand how difficult and demanding such
a proposition presents. I am therefore
not surprised at Alexʼs decision which, I
am sure, is the right decision for him at
this time in his life.
I am sure that all of us that know and
have worked closely with Alex
understand his decision but, it
nevertheless will be a large pair of
shoes to fill when he leaves. We wish
him luck and every success in his
future endeavours outside of our
Union.

Until next time ... drive safely.
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Many moons ago my local
URTU Shop Steward had a chat
about joining the union.
Money was not the issue as we
were still in ʻovertimeʼ glory days
and I felt I was getting good
money in the truck industry for
our responsibility levels and shift
demands.
What was putting me off was my
learned stigma of unions. My
tainted views had developed
from my dadʼs views about the
Labour Party (he voted liberal all
his life) and my uncleʼs direct
experience as a young foundry
worker for British Leyland and
the fear of having to strike. My
uncle, and three colleagues with
families, were sick of being on
the breadline so they left and
formed their own forging
company in Telford, that has
gone on to do very well.
They had financial backing from

Have your say on the issues that affect our industry

Your Shout
A Union Convert
URTU Member, Kevin Gilbert discusses why he joined
the Union and why he recommends others to do so.

family members and friends and
worked very hard for many
years. But all of them never
regretted it or looked back.

Wherewould I
go for support?
I talked about this with my URTU
Shop Steward and he listened
carefully.
He then asked me to think about
where I would go for support if a
worse case scenario happened,
even if it was no fault of my own.
Where would I go for help if I
had an accident that left me off
work?
We also talked about striking,
wages, working conditions and
all kinds of things.
After a few weeks, I went back
to him and I joined. This was

many years ago and it was a
very good decision.
I am so glad my Shop Steward
is a decent bloke and reasoned
with me rather than just
dismissing me and my concerns.
Over the years the Union, has
supported me including at a
disciplinary.
Within our industry, the Union
have been working very hard in
the background regarding health
and safety, working conditions
and wages, to mention a few.
We have even had the winds of
strike action breeze in and out a
few times but, thankfully, they
blew over.
My final reason why I joined,
many years ago, was thinking
about all the stupid things that
members of the public often do,
which leave me flabbergasted. I
have had some close calls in the
truck a few times and I kept

thinking to myself, if something
serious happened, and it went to
court, who have I got to support
and help me?

Support and
encouragement
In 2014, I developed advanced
aggressive prostate cancer and
this in itself has been a stormy
journey.
I would like to thank my
company, colleagues, manager
and, especially, area manager
who have all been outstanding.
Without their support and
encouragement, I would not still
be in the positive place I am.
Also, again my Shop Steward,
together with my Area Convenor
for the Union, Billy Eccleston,
have been outstanding.

Thinking of
joining?
My final words would be to
anyone thinking of joining a
union, just do it.
The small fee you pay carries so
many benefits and creates an
organisation that works tirelessly
to create better working
conditions and harmony
between workforces .
I am very glad I joined the Union
and I shall encourage my
children and grandchildren to
join a union.
Steve Hughes, at Veolia
Birmingham, is the URTU Shop
Steward I refer to in the article
and Iʼm so glad he convinced
me to join.
A top bloke is our Steve!

Kevin Gilbert
URTU member
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BySimonWalker, URTULearning ProjectWorker

A HISTORY OF TRADE UNION
AND WORKPLACE EDUCATION
You would be forgiven in thinking that trade union and workplace education is a relatively new thing, with the creation of
the Union Learning Representative only coming into place as late as 2002. However, trade union and workplace
education started much earlier. Here we explore, in chronological order, some of the main historical events of trade
union and workplace education, starting 120 years ago with the establishment of Ruskin College, Oxford.

11889999 Ruskin College, originally known as Ruskin Hall, Oxford, was
established specifically to provide educational opportunities for
working-class men, who were denied access to university.
The college was established by two Americans who decided that
they wanted to do something about improving working-class
education.

11990088 A group of Ruskin students, dissatisfied with its education
policy which they viewed as too pro-establishment formed the Plebs’
League. In the first issue of the Plebs, dated February 1909, included
an article on the need for independent working class education.

11990022 Albert Mansbridge published the article, Co-operation, Trade
Unionism and University Extension. He argued that he was
concerned about the “lack of thinking power in the rank and file” of
the labour movement. Mansbridge went on to say that higher
education for future working-class leaders would result in “right and
sound action” in public affairs.

11990033 Most trade unions were debarred by their own rules from
spending money on education. Mansbridge decided to take
responsibility for this idea by forming the Association to Promote the
Higher Education of Working Men. 

11990055 The Association to Promote the Higher Education of Working
Men becomes the Workers’ Educational Association (WEA).

11994477 The Trades Union Congress (TUC) took up training for trade
unionist and set up a training college designed to deliver courses to
shop stewards, including industrial relations.

11996644 The National Council of Labour Colleges merged with the
Workers Educational Trade Union Committee to become TUC
Education, which is stll operating today.

11997799 Union reps are entitled to paid time-off to attend TUC or
union training courses if you are a union workplace representative /
shop steward.

11999988 The Union Learning Representative (ULR) role in the UK has
its origins in the establishment of the Union Learning Fund (ULF) in
1998. ULRs are workplace representatives whose primary
role is to assist union members in accessing learning.

1901 class of students at Ruskin Hall, Oxford

The Plebsʼ League 1909

11992277 The Pleb’s League was absorbed by the National Council of
Labour Colleges the year after the 1926 United Kingdom general
strike

22000022 Where trade unions are recognised by employers, the
Employment Act 2002 provides a statutory right to paid time off work
for appropriately trained union learning representatives (ULRs) to
carry out a range of duties.
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All the very latest fromURTU to keep youwell informed and up to date

In th N wsee

Our Union has received one of Stafford
Collegeʼs prestigious awards at their annual
Celebration Awards for our outstanding support
towards our apprenticeship training programme.
The award recognised the partnership URTU,
Clipper Logistics and Axia Solutions has
developed to support learning at Clipper
Logisticsʼ Ollerton site .
At the Celebration Awards, Simon Walker,
URTU Learning Project Worker said;
“The learning partnership between URTU and
Clipper Logisticsʼ Ollerton site started last
October when meetings were held between

URTU LEARNING RECEIVE AWARD
FOR LEARNING PARTNERSHIP

URTU Learning, our onsite Union Learning
Rep, Damien Gill, and Clipper Logisticsʼ HR
Manager, Stacey Slater.
During those initial meetings we recognised the
need for English and maths skills at the site
and, subsequently, Axia Solutions was chosen
to offer this learning support.
“The commitment of the learners has been
outstanding and, with the expertise of Axia
Solutions and the full support of the Company,
there has been an incredible 94% success rate.
Praise must also go to the students who have
worked exceptionally hard to achieve their

qualifications”.
Jeff Latham, the URTU Learning Project
Manager said;
“This award demonstrates what can be
achieved when the employer works in
partnership with our Union and a skills provider,
such as Axia Solutions. We look forward to
continuing our working partnership at Ollerton
and, hopefully, at other Clipper Logisticsʼ sites
in the future”.

Related article: Learner Success celebrated
by Clipper Logistics in Ollerton (p24)

Left to right: Paul Shaw (General Manager, Clipper Logistics), Stacey Slater (HR Manager, Clipper Logistics),
Paula Rowland (Managing Director, Axia Solutions), Debbie Shaw (Operations Manager, Clipper Logistics),
Simon Walker (URTU Learning Project Worker), James Burton (Operations Manager, Clipper Logistics).

Millions of employees in lower-paid and middle-income jobs
have had real pay reductions over the last decade, according to
new union analysis.
The analysis found that, although the very lowest paid (in jobs
paying less than £9.55 an hour) have seen their ʻrealʼ wage
increase by 5% since 2010, workers in jobs paying between
£9.56 and £12.73 an hour have seen their ʻrealʼ wage drop by
1%.
ʻRealʼ wage rates adjust the hourly rate for the effect of inflation,

REAL PAY CUT FOR MILLIONS OF
LOWER AND MIDDLE PAID WORKER

the average increase in the cost of goods and services, which
erode the spending power of your money.
The analysis looks at how occupational hourly pay has
changed. It shows that, although the very lowest paid have
benefited from minimum wage rises, millions of other workers in
low and middle-income jobs have had real pay reductions since
2010.
The analysis also shows that middle-class earners have shared
the negative impacts of austerity on living standards alongside

those in working-class jobs. Real pay for workers in jobs paying
between £12.74 and £25.45 an hour has fallen by 3% since
2010.
Real pay for workers in jobs paying over £25.56 an hour has
increased by 4% since 2010. While the percentage rise is
slightly behind the lowest earners, the cash increases are much
higher than for any other workers.

Related article: Pay in Working Class Jobs (p)

Page 4

Cover image: DAF LF crowned light trucks of the year 2019
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URTU has received a prestigious award at
Stafford Collegeʼs annual Celebration Awards
for outstanding support towards our
apprenticeship training programme.
The award recognised the partnership URTU,
Clipper Logistics and Axia Solutions has
developed to support learning at Clipper
Logisticsʼ Ollerton site.
At the Celebration Awards, Simon Walker,
URTU Learning Project Worker, said; 
“The learning partnership between URTU and
Clipper Logisticsʼ Ollerton site started last
October when meetings were held between

URTU LEARNING RECEIVE AWARD
FOR LEARNING PARTNERSHIP

URTU Learning, our onsite Union Learning
Rep, Damien Gill, and Clipper Logisticsʼ HR
Manager, Stacey Slater. 
During those initial meetings we recognised the
need for English and maths skills at the site
and, subsequently, Axia Solutions was chosen
to offer this learning support.
“The commitment of the learners has been
outstanding and, with the expertise of Axia
Solutions and the full support of the Company,
there has been an incredible 94% success rate.
Praise must also go to the students who have
worked exceptionally hard to achieve their

qualifications”. 
Jeff Latham, the URTU Learning Project
Manager said; 
“This award demonstrates what can be
achieved when the employer works in
partnership with our Union and a skills provider,
such as Axia Solutions. We look forward to
continuing our working partnership at Ollerton
and, hopefully, at other Clipper Logisticsʼ sites
in the future”. 

Related article: Learner success celebrated
by Clipper Logistics in Ollerton (p24)

Left to right: Paul Shaw (General Manager, Clipper Logistics), Stacey Slater (HR Manager, Clipper Logistics),
Paula Rowland (Managing Director, Axia Solutions), Debbie Shaw (Operations Manager, Clipper Logistics),
Simon Walker (URTU Learning Project Worker), James Burton (Operations Manager, Clipper Logistics).

The Driver and Vehicle Standards Agency
(DVSA) updated its Enforcement Sanctions
Policy earlier this year following the introduction
of offences for trailer registration.
The Enforcement Sanctions Policy sets out
what action DVSA traffic examiners will take
when dealing with most offences that they find
when they carry out roadside checks.
Itʼs used to make sure that DVSA takes
consistent action when carrying out checks.

DVSA ENFORCEMENT SANCTIONS POLICY
As the Enforcement Sanctions Policy is a
whopping 321 pages long, we have used this
update to produce a condensed list of fixed
penalty fines and endorsements that most
drivers would be responsible for. 
The four-page pull-out can be found in the
centre pages of this issue of Wheels and more
copies are available on request.
The condensed list has been designed as an
overview of the guidance and we recommend

that you always refer back to the DVSAʼs
complete Enforcement Sanctions Policy when
needing information about a particular offence.

For a complete copy of the Enforcement
Sanctions Policy, a pdf of this 321 page
policy document is available by emailing

info@urtu.com or by visiting www.urtu.com.
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Do We 
Have 
Your

Correct
Details?
It is a legal requirement, under General
Data Protection Regulation (GDPR) that

we keep up-to-date membership
records. Please notify us promptly of
any changes to your contact details

including name, address, phone
number or email. 

In addition, please inform us of:

Name and address of your current
employer.    
Number of drivers employed.
Number of other transport workers
employed.
Any recognised trade union on site.

FREEPHONE 0800 52 66 39 
or email info@urtu.com

All information will be kept confidential and
no contact will be made with your

employer.

�

�
�

�

The URTU has limited the increase in Union contributions. From 1st January 2020, 
members will find their weekly contributions rising by between just 5p and 11p a week. 

SMALL INCREASE IN CONTRIBUTIONS 

For members paying their contributions through their Bank or Building Society, this increase will take effect for all payments due after 
01 January 2020. Where contributions are deducted from payroll your employer should have received notification, but would you please

ensure that they are aware of the new rates. This decision to increase membership contribution rates was sanctioned by URTUʼs National
Executive Committee. The Union continually monitors its cost base to ensure that any increase is kept to an absolute minimum.

Scale A+BF

Scale A 

Part-Time

Weekly
From To

£3.57 £3.68

£3.10 £3.19

£1.71 £1.76

Half-Yearly
From To

£92.83 £95.61

£80.93 £83.36

£44.96 £46.31

Quarterly
From To

£46.40 £47.79

£40.45 £41.66

£22.48 £23.15

Monthly
From To

£15.46 £15.92

£13.48 £13.88

£7.49 £7.71

Annually
From To

£185.66 £191.23

£161.87 £166.73

£89.93 £92.63

Earlier this year your Unionʼs magazine
celebrated its 55th birthday. 
In the very first issue, back in the spring of
1964, a competition was held to give members
the opportunity to think of a suitable title for the
new journal. 
The title ʻWheelsʼ, sent in by Mr G. Anthony of
Sheffield, was adjudged to be the best. At the
time Mr Anthony was awarded the prize of £5
(about £100 in todayʼs money).
Over the past six decades, ʻWheelsʼ has served
our Union as the main way at keep URTU
members informed about news within our
Union, the wider trade union movement and
throughout the distribution and logistics sector.
But, we donʼt want to just sit back with the
mentality,  “If it ainʼt broke, donʼt fix it”. 
We want to know what is now the best way that
your Union can communicate with you.
All options are on the table. We could turn
ʻWheelsʼ into an online publication; we could get
rid of it completely and keep you informed
through social media or we could keep the
status quo and continue mailing ʻWheelsʼ to you
or a hybrid of all three.
Please let us know what you think. Tell us the

HOW CAN WE BEST 
KEEP YOU INFORMED? 

best way we can continue to keep you informed
by emailing info@urtu.com. 

This first issue of Wheels in 1964
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All the very latest from URTU to keep you well informed and up to date

In th   N  wsee

URTU Learning will be holding its Annual
Conference on 27 March 2020 in Nottingham. 
The aim of our conference is to provide you
with new information, resources and facts
around key educational areas which will be
relevant to you in the upcoming year.
The main topic which will be covered at this
yearʼs conference is Communication Skills. This
will examine various human personality types
and focus on:

Identifying the various different types of
personality.
Identifying which personality category you
are.
Learning how to deal with various different
types of personalities.
Establishing how to build relationships.
Learning negotiation skills.
Learning how to clearly deliver your
message.

This will be the 7th Annual Conference. In
previous conferences, themes have included
Mental Health in the Workplace,
Apprenticeships, Dyslexia and Literacy.

To book your place for this event please contact
Claire OʼBrien at Head Office on either
Claire.obrien@urtu.com or 0161 486 2100.

UNION LEARNING 
CONFERENCE 2020

�

�

�

�
�
�

Interested in
becoming an 

URTU Regional
Officer?

See page 11 of this issue for information on 
how to apply for the Region 11 Officer vacancy

Alex Harris will be standing down as URTU
Regional Officer for Region 11 on 3 January 2020
in order to concentrate on his academic study.
Alex has been undertaking a part-time degree for a
number of years but now intends to study full-time
in order to obtain his degree sooner.
Alex has been an URTU Regional Officer since
2015, covering Region 7 before moving to Region
11 last year.
Prior to becoming an URTU Regional Officer, Alex
was one of our Shop Stewards at ʻHovisʼ, based in
Dagenham, London.
We wish Alex every success in his studies.

ALEX HARRIS TO
COMPLETE HIS DEGREE
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HEALTH AND WELLBEING OF 
OLDER PROFESSIONAL DRIVERS

information and support for organisations that
employ professional drivers. The guidelines are
written to be accessible for everyone who is
interested in addressing health and wellbeing
needs of drivers.
These ʻBest Practice Guidelinesʼ are separated
into ten ʻspokesʼ showing the key themes
relating to driver health and wellbeing:

Mental Health
(eg. limiting the job impact on wellbeing)
Physical Health
(eg. increasing the opportunity for physical
activity)
Healthy Eating
(eg. encouraging healthy eating habits)
Working Practices
(eg. reducing health damage)
Working Patterns
(eg. considering shift patterns and flexible
working)
Retirement
(eg. providing advice and planning)
Culture
(eg. recognising the importance of
management attitudes)
Communication
(eg. how best to do it)
Training
(eg. helping people to perform well)

The Age, Health and Professional Driversʼ
Network (AHPD Network) was set up in 2017 to
look at health and wellbeing practices and
needs of drivers in the transport and logistics
sector.
This is because the job of a professional driver
has numerous health and wellbeing risks. Also,
as the workforce is ageing, this brings
additional challenges to keep the workforce
healthy and productive.
The AHPD Network has now produced ʻBest
Practice Guidelinesʼ designed to give

Bereavement
(eg. giving support and introducing policies)

The AHPD Network ʻBest Practice Guidelinesʼ
is available to download via their website
www.ambs.ac.uk/ahpdn. If you would prefer a
printed copy sent to you, please email
info@urtu.com.

�

�

�

�

�

�

�

�

�

�

2020 YEAR PLANNER
Inserted in this
issue of Wheels is
a URTU 2020
Year Planner. We
hope this will be
beneficial to you,
either at home or
at work.
If you would like
copies of the
planner for a
URTU
Noticeboard,
email
info@urtu.com or
call FREEPHONE
0800 52 66 39.

URTU TRAINING
COURSES 2020
Your Union is running training courses for Shop
Stewards, Health & Safety Reps and Union Learning
Reps throughout 2020. 
For the first time, the courses will take place at the
Staindrop Lodge, Chapeltown, Sheffield, which is
conveniently located just off the M1. 
In order for as many members as possible to have the
opportunity to attend a course, they have been
condensed into a 3.5 day residential course, starting on
Sunday afternoon and finishing on Wednesday
afternoon.
For more information about URTU courses, see page 26
of this issue of Wheels.
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All the very latest from URTU to keep you well informed and up to date

In th   N  wsee
GOVERNMENT SAVING SCHEME FOR
PEOPLE ON LOW INCOMES
Although it has been available for some time,
there is a lack of awareness about ʻHelp to
Saveʼ, a government saving scheme to support
working people on tax credits and Universal
Credit build their savings.
You can save between £1 and £50 every
calendar month and accounts last for four years
from the date you open the account. Within
these limits, how much you save and when you
pay in is up to you. You donʼt need to pay in
each month for the account to remain open and
it will only close the account if you decide.

What Youʼll Get
You can earn 2 tax-free bonuses over 4 years.
Youʼll get any bonuses youʼve earned even if
you withdraw money.
After your first 2 years, youʼll get a first bonus if
youʼve been using your account to save. This
bonus will be 50% of the highest balance
youʼve saved.
After 4 years, youʼll get a final bonus if you
continue to save. This bonus will be 50% of the
difference between 2 amounts:

The highest balance saved in the first 2
years (years 1 and 2)
The highest balance saved in the last 2
years (years 3 and 4)

The most you can pay into your account each
calendar month is £50, which is £2,400 over 4
years. The most you can earn from your
savings in 4 years is £1,200 in bonus money.

You can open a Help to Save account if youʼre
any of the following:

Receiving Working Tax Credit.
Entitled to Working Tax Credit and receiving
Child Tax Credit.
Claiming Universal Credit and your
household earned £569.22 or more from
paid work in your last monthly assessment
period.

If you get payments as a couple, you and your

partner can apply for your own Help to Save
accounts. You need to apply separately.

Although URTU is fully aware that, in these
difficult financial times, there is often very little
possibility to save any money. But, if you are in
the position to be able to save a little, this
government scheme is well worth investigating.

For more information, visit
www.gov.uk/helptosave

�

�

�
�

�

NOTICE URTU Application forms
If you have a stock of URTU application forms PLEASE CHECK that you have the
2020 APPLICATION FORM before handing them out. We cannot accept old forms!

TThhee  22002200  mmoonntthhllyy  ccoonnttrriibbuuttiioonn  rraattee  ffoorr  SSccaallee  AA++BBFF  iiss  ££1155..9922

If you would like a supply of the new application forms to hand out to potential
members, please contact URTU Head Office on FREEPHONE 0800 52 66 39 
or email info@urtu.com.

UNITED ROAD TRANSPORT UNION
Almond House, Oak Green,
Stanley Green Business Park,
Cheadle Hulme, SK8 6QL
FREEPHONE 0800 526639 / 0161 486 2100

Application for Membership

Title............... First Name(s) ............................. Surname .................................................
Address ..............................................................................................................................
............................................................................................................................................
............................................................ Postcode ......................................
Home Tel No ...................................... Mobile Tel No ........................................................
E-mail ............................................................................. Date of birth ..............................
Occupation ......................................... Branch Ref (if known)............................................
Name and address of employer .........................................................................................
............................................................. Depot ...................................................................

Contribution Scales Please tick against how often you wish to pay
Monthly Quarterly Half-Yearly Annually

(Driver)
Scale A+BF £15.92 £47.79 £95.61 £191.23
(Non-Driver)
Scale A £13.88 £41.66 £83.36 £166.73

Part-Time £7.71 £23.15 £46.31 £92.63

Are you at present / recently a member of any trade union? Yes No

If yes, name of union ............................................... Membership No ...............................

CONSENT: Please ensure you sign and date below. By signing this application form to join the
Union, I agree to be subject in every respect to the Rules of the Union. I consent to the Union
processing my personal data as part of its legitimate activities in providing membership services
and benefits as a Trade Union, as stated in its Rule Book and in its Privacy Policy. The Privacy
Policy is available on our website. It explains how we use and protect your personal data.

Signed ............................................................................. Date .........................................
Your date of entry to the Union will be the date the form is received by Head Office and all benefits will accrue from that date.

For Office Use: Membership No ..................................... Date of Entry ..........................................

Notes on Contribution Scales: Driver A+BF means your membership includes participation in the URTUʼs
Benevolent Fund, designed specifically for drivers. Part-time staff are those working less than 20 hours per week.

This address will be used
for balloting purposes
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One in 14 employees in the UK are not getting
their legal holiday entitlement, recent union
research has revealed.
The analysis estimates that nearly two million
employees are not getting the minimum paid
leave entitlement they are due and over a
million are not getting any paid leave at all.
The main reasons workers are missing out on
their legal holiday leave are: 

Workers being set unrealistic workloads
that do not allow time to take leave.
Employers deliberately denying holiday
requests. 
Employers not keeping up to date with the
law.

The analysis shows that women are affected
more than men, with 8.3 per cent of female
workers not using all of their paid holiday leave
in comparison to 5.9 per cent of male workers.

TWO MILLION WORKERS NOT GETTING
LEGAL HOLIDAY ENTITLEMENT

The sectors with the highest numbers of staff
losing out on their legal holiday paid entitlement
are education, retail, and health and social
care.

A Vital Part of
Reducing Overwork
Minimum holiday entitlements are a vital part of
reducing overwork. People who work excessive
hours are at risk of developing heart disease,
stress, mental illness, strokes, and diabetes,
which also impacts on co-workers, friends, and
relatives.
URTU wants HMRC to be granted new powers
to clamp down on employers who deny staff
their statutory holiday entitlement. This would
include the power to ensure that workers are
fully compensated for missed holidays. 

Entitlement
Almost all workers are legally entitled to 5.6
weeksʼ paid holiday a year (known as
statutory leave entitlement or annual leave).
This includes:

Agency workers.
Workers with irregular hours.
Workers on zero-hours contracts.

An employer can include bank holidays as
part of statutory annual leave.

Statutory annual leave entitlement
Most workers who work a 5-day week must
receive at least 28 daysʼ paid annual leave a
year. This is the equivalent of 5.6 weeks of
holiday.

Working part-time
Part-time workers are entitled to at least 5.6
weeksʼ paid holiday, but this will amount to
fewer than 28 days.
For example, if they work 3 days a week,
they must get at least 16.8 daysʼ leave a year

(3 × 5.6).

Irregular hours
People working irregular hours (like shift
workers or term-time workers) are entitled to
paid time off for every hour they work. 

Limits on statutory leave
Statutory paid holiday entitlement is limited to
28 days. For example, staff working 6 days a
week are only entitled to 28 daysʼ paid
holiday.

Bank holidays
Bank or public holidays do not have to be
given as paid leave.
An employer can choose to include bank
holidays as part of a workerʼs statutory
annual leave.

Extra leave
An employer can choose to offer more leave
than the legal minimum. They do not have to

apply all the rules that apply to statutory
leave to the extra leave. For example, a
worker might need to be employed for a
certain amount of time before they become
entitled to it.

Other aspects of holiday entitlement
Workers have the right to:

Get paid for leave.
Build up (ʻaccrueʼ) holiday entitlement
during maternity, paternity and adoption
leave.
Build up holiday entitlement while off
work sick.
Request holiday at the same time as sick
leave.

Disputes
Paid annual leave is a legal right that an
employer must provide. If a worker thinks
their right to leave and pay are not being met
there are a number of ways to resolve the
dispute.

If you are unsure of your holiday entitlement due to working part-time or irregular hours, there 
is a Government tool to help. Just visit: www.gov.uk/calculate-your-holiday-entitlement

Your Holiday Entitlement
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All the very latest from URTU to keep you well informed and up to date

In th   N  wsee
WHAT IMPACT ARE
TECHNOLOGICAL
DEVELOPMENTS HAVING ON
YOUR WORKING CONDITIONS?
Sheffield University has funded researchers
at its Centre for Decent Work to undertake a
study into how the logistics sector has
changed and we would like to hear from
URTU members. 
They want to know whether recent
developments in automation and
digitalization are affecting your working
conditions. What has working with
technologies like the tachograph, the
warehouse management system and the
fleet management system meant for how you
do your job?
To understand whether the logistics sector
has changed as a result of technological
developments they want to conduct a strictly
confidential, anonymised interview with you.
They feel that their study can only benefit
from people with specific experiences within
the logistics sector. 
They are interested in what people with your
distinct knowledge and insights into the
sector have to say about how your own work
has changed, or not, over time. For example

have such technologies eliminated the dirty,
dangerous, and demanding tasks in the way
it was suggested they would?
Their goals in conducting these interviews
with you is to inform both government policy
and union practice as it relates to work and
employment in the warehouse sector.
Specifically, they want to champion your
views and opinions on how technology might
best be employed in this sector. Once the

project is complete you will also be able to
access the results of the study on the
website: 

www.sheffield.ac.uk/cdw

If you are interested in learning more about
the study or wish to participate please
contact us at k.j.newsome@sheffield.ac.uk
or c.m.anyadike-danes@sheffield.ac.uk

Free
Courses

Awareness of Bullying in Children and Young People

Understanding Children and Young People’s Mental Health

Understanding Autism

Caring for Children and Young People

Challenging Behaviour in Children

Improving Service User Experience in Health and Social 
Care
Preparing to Work in Adult Social Care

Principles of Care Planning

Understanding Safe Handling of Medication in Health and Social 
Care

Social Care

Understanding Behaviour that Challenges

Principles of Prevention and Control of Infection in Health Care 
Settings

Principles in Business Administration

Principles of Customer Services

Personal Development

IT User Skills

Counselling Skills

Understanding Stewarding at Spectator events

Safeguarding and Prevent

Common Childhood Illnesses

Personal Exercise and Nutrition

Understanding Nutrition and Health

Information, Advice or Guidance

Falls Prevention Awareness

Common Health Conditions
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FREE COURSES
URTU Learning has teamed up with The Skills Network
to offer a range of free distance learning courses.
For further information and to find out how to enrol, visit
www.urtuulr.com.

URTU
DIARY
Hopefully you will have all received
the latest URTU 2020/21 diary
included with this issue of Wheels
magazine.
The diary also includes information
about all the various URTU benefits
as well as an up-to-date copy of the
Unionʼs rule book.
Please be aware that we no longer
include a URTU membership card
with the diary as existing cards are
still valid and are no longer replaced
every two years. 
If a diary was not inserted in this issue
of Wheels sent to your home address,
please contact Head Office on
Freephone 0800 526639 or email
info@urtu.com.

2020/21



REGIONAL OFFICER 
VACANCY - REGION 11

HAVE YOU AN UP-TO-DATE WORKING KNOWLEDGE AND PRACTICAL
EXPERIENCE OF THE ROAD HAULAGE / LOGISTICS INDUSTRY? 

ARE YOU A COMMITTED TRADE UNIONIST? 

OPPORTUNITY TO JOIN THE URTU’S SUCCESSFUL TEAM

If you can answer ʻYesʼ to these questions, then
this could be the opportunity for you to develop
your career in a new and exciting direction. This is
a unique chance to join a successful team and help
with the growth of the UKʼs only remaining
specialist road haulage / logistics trade union. 

The role is very much ʻhands-onʼ and you will be
problem-solving and trouble-shooting on behalf of
URTU members in workplace negotiations and
collective bargaining arrangements. 

You will need to be able to demonstrate initiative,
as well as excellent communication skills, and
enjoy the challenge of taking decisions in an often
pressured environment.

Using the latest communication methods you will
also be a self-starter and enjoy the challenge of
making and taking your own decisions. IT skills are
a prerequisite for this post and you will need to be
well-organised and comfortable with day to day
administrative tasks.

The URTU has built a reputation for excellence in
serving its membership and therefore you will need

to be hard working with personal confidence,
resilience and a ʻcan doʼ attitude, with a willingness
to travel extensively within the region and beyond,
if required.

Training, mentoring and supervision will be
provided throughout your probationary period
although practical experience of resolving trade
union issues would be advantageous. 

In return, the URTU offers a generous reward
package. The successful candidate will be required
to live in Bucks, Beds & Herts area.

Interested? Call Paul Gallaher on 0161 486 2100
for an application form. 

All applications will be acknowledged and handled
in the strictest confidence.

Completed application forms must be received no
later than 14 November 2019.

Initial interviews will be held on 28 November 2019
in Sheffield.

Successful interviewees will be required to attend
a second interview on 14 December 2019 in
Manchester.

The United Road Transport Union is committed to improving the diversity of its employees,
irrespective of age, sexual orientation or religious beliefs and would welcome in particular

applications from members of currently under represented groups, including women, people
from ethnic minority backgrounds and people with disabilities who possess a full practical

knowledge of the Union. All Applicants will be judged solely on their merits.  
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Have your say on the issues that affect you

L  tt  rs e e

At the moment I get paid a set wage with
mileage and jobs done. 
I believe that many lorry drivers, including
myself, would much prefer to be paid
hourly. 
A long time ago many firms used this form
of paying wages, until it was discovered it
was being abused by some drivers who
were taking longer routes to varying
destinations. This was then done away
with. 
Now a set wage is used by many
employers as it benefits them to do it this
way. I assume itʼs far more economical for
the employer than paying an hourly rate as
many, if not all, lorry drivers do in excess of
60 hours a week. 

Mr Cook
By email

In 1971 - The open road ahead, me in charge
of a 1950s bull-nosed Scammell with a gate
crash gearbox, a 30-tonne packing case on the
swan neck and a special movement order
catching the breeze from the broken window.
Bliss for a guy barely out of his teens and on his
way to Shoreham docks from Sheffield.
Every driver remembers his first real run as a
fully-fledged licence holder. It was destiny for
me to become part of the logistics industry
almost 50 years ago. 

The job has taken me to many strange and
beautiful places and only in the UK, no
continental work for me as we were bringing up
a young family. Staying ʻlocalʼ suited me well. I
eventually became the night supervisor for one
of the original DCs and did well enough until an
aggressive takeover put most of us on the
beach. 
My licence never let me down work wise and I
was soon working in and around Heathrow,
doing everything from pushouts to cargo

handling. Once back ʻhomeʼ in Yorkshire, we
settled down to an easy road to retirement.
Finding I could make more in the weekend on
agency than I did full time, kept me busy until
now.
Post-retirement work to many thousands of
silver-haired truckers, with a vast pool of
knowledge, gives us the extra income for those
little treats and quality holidays. But the fly in
the ointment? The CPC renewal.  
We are mostly of the opinion that a half a
century of experience counts for nothing to the
bureaucrats who have imposed this tax on us,
and to have to find the money for the modules
is the final insult to many old truckers wanting to
supplement their pension.
I did ask the Department for Transport to let the
over 65s drive without needing this card. Why
should we have to sit in a classroom and be
taught how to do the job we have been running
all our lives? The answer came back as one
size fits all.
Perhaps when the country runs short of drivers
post-Brexit and the silver-haired army is taking
a well-earned rest, something may be done
about it. Maybe an armistice? 

Paul Goodhind
By email

Silver-haired Army

Truckers Cleaning Up Britain
I wondered if Wheels readers are aware of the
ʻTruckers Cleaning Up Britainʼ group founded by
Martin Burrows and the wonderful work that
they are doing up and down the Country? They
really are making a difference.
The group is aimed at professional drivers
keeping their parking areas clean and litter free!

Not only will it keep Britain tidy, it will stop the
closure of many parking areas due to antisocial
behaviour through littering. One bag makes all
the difference. The groupʼs Facebook now has
over 1,000 members.
Helen Flynn
By email

Prefer to be
Paid Hourly
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I felt I ought to write to my Union with regard to
the alterations that have been made to the state
pension age, aka Retirement Age. Having
unfortunately been born in 1958, it has led to
my having to stay at school for an extra year
and now I find I have to work one extra year for
no extra benefits! 
This unfair situation will affect every
professional driver over the age of 45, because
provision has not been made to rectify this
ludicrous state of affairs. 
I was wondering, however, due to this new
requirement to work until I am 66 years of age,
how is the Government going to compensate
me for all the extra costs involved including my

Retirement Age

I would like to thank Brian Hart (URTU
National Officer) on behalf of all the URTU
members who supported us and helped us
negotiate our redundancy package. A
stressful time for all made so much easier
with Brianʼs help and support of URTU
union.  
As we all move on to pastures new I will
remain a member of URTU and continue to
fight for a safe working environment, pay
and conditions that reflect the difficult job
we do. 
Gary Benn
By email

expense does not justify the pitiful rewards we
so called ʻProfessional Driversʼ receive. 
It is about time a general strike was called to
bring the Government of this fair nation to itsʼ
senses.
I know this will not happen, because the
majority of HGV drivers are not in a union so,
therefore, would not join in with industrial
action.  
Finally, how do we stand if we do not pass the
medical at age 65? We would have been able
to retire, but now, not so, just higher numbers
on the unemployment figures!
Ian Bell 
By email

HGV medical, (my HGV entitlement expires on
my 65th birthday) and Driver CPC (compulsory
37 hours training) for one extra years work?
Would it be too much to ask for various
Government departments to actually think
through these repercussions?
Could an exemption be made to all drivers this
applies too? It seems grossly unfair, we already
pay out far more from our meagre earnings
than anyone else, just for the privilege of getting
up at dark oʼclock day after day to make sure
that shelves are full in shops and roads and
houses are built - If you’ve got it, a truck
brought it!
I, for one, will not be renewing beyond 65 as the

Having been a member of URTU for
quite a few years and an avid reader of
the wheels magazine, I am astonished
by the total lack of coverage and
lobbying to MPs by the Union on the
total lack and inadequate facilities
available to HGV drivers especially in
the South of England when it comes to
parking up to have out legal breaks.
We have the Highways England putting
out tv programmes (about the A1)
constantly moaning about HGV 1
drivers parking on the slip roads etc,
which I absolutely agree is certainly not
a safe thing to do. 

Two Licences
All professional drivers should get a separate licence from
their personal one.
The reason for this is that drivers are the only people
where, if they make a mistake at work, it impacts on their
private life. 
If a professional driver is blamed for a crash, go through a
weight restriction or are even given speeding points, all
offences affect a personal insurance policy.
If you look at other jobs, if a mechanic makes a mistake, it
doesnʼt mean that he gets fined and a carpenterʼs  car
insurance doesnʼt go up because he made a wobbly table.
In all fairness, why should a bus driver, organ transplant
driver or a policeman on a shout have any mistakes while
doing their job affect their private lives?
By having two licences, the point system could be used but
with no fine, and when 12 points is reached, the licence
could just be suspended for a period of time.

Steven Wise
By email

Inadequate Facilities
But I want our Union and the
Department of Transport to sort out the
total lack of parking facilities for us
drivers to park up and have our legal
breaks. 
As drivers, the last thing we want to do
is cause an accident by stopping for our
legally required breaks.
Have you tried to park a HGV1
somewhere like Cobham Services on
the M25 or Toddington Services on the
M1 around 8pm during the week? 
Everywhere you look is jam-packed.
P Baldock
Dagenham

Truckers Cleaning Up Britain

Thanks
Let us know your views

on the matters that
affect our industry. We

will try to include as
many of your letters in

future Wheels.
Email info@urtu.com

or write to: 
Wheels, Almond House, Oak

Green, Stanley Green
Business Park, Cheadle

Hulme, SK8 6QL
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By Simon Walker, URTU Learning Project Worker

A HISTORY OF TRADE UNION 
AND WORKPLACE EDUCATION
You would be forgiven in thinking that trade union and workplace education is a relatively new thing, with the creation of
the Union Learning Representative only coming into place as late as 2002. However, trade union and workplace
education started much earlier. Here we explore, in chronological order, some of the main historical events of trade
union and workplace education, starting 120 years ago with the establishment of Ruskin College, Oxford.

11889999 Ruskin College, originally known as Ruskin Hall, Oxford, was
established specifically to provide educational opportunities for
working-class men, who were denied access to university.
The college was established by two Americans who decided that
they wanted to do something about improving working-class
education.

11990088 A group of Ruskin students, dissatisfied with its education
policy which they viewed as too pro-establishment formed the Plebs
League. In the first issue of the Plebs, dated February 1909, included
an article on the need for independent working class education.

11990022 Albert Mansbridge published the article, Co-operation, Trade
Unionism and University Extension. He argued that he was
concerned about the “lack of thinking power in the rank and file” of
the labour movement. Mansbridge went on to say that higher
education for future working-class leaders would result in “right and
sound action” in public affairs.

11990033 Most trade unions were debarred by their own rules from
spending money on education. Mansbridge decided to take
responsibility for this idea by forming the Association to Promote the
Higher Education of Working Men. 

11990055 The Association to Promote the Higher Education of Working
Men becomes the Workers’ Educational Association (WEA).

11994477 The Trades Union Congress (TUC) took up training for trade
unions and set up a training college designed to deliver courses to
shop stewards, including industrial relations.

11996644 The National Council of Labour Colleges merged with the
Workers Educational Trade Union Committee to become TUC
Education, which is still operating today.

11997799 Union reps are entitled to paid time-off to attend TUC or
union training courses if you are a union workplace representative /
shop steward.

11999988 The Union Learning Representative (ULR) role in the UK has
its origins in the establishment of the Union Learning Fund (ULF) in
1998. ULRs are workplace representatives whose primary
role is to assist union members in accessing learning.

1901 class of students at Ruskin Hall, Oxford

The Plebsʼ League 1909

11992277 The Plebs League was absorbed by the National Council of
Labour Colleges the year after the 1926 United Kingdom general
strike

22000022 Where trade unions are recognised by employers, the
Employment Act 2002 provides a statutory right to paid time off work
for appropriately trained union learning representatives (ULRs) to
carry out a range of duties.

very concise

URTU Learning Conference 2019



DRIVER & VEHICLE STANDARDS AGENCY 
FIXED PENALTY FINES

A GUIDE TO DEFECTS, OFFENCES 
AND DVSA FINES & ENDORSEMENTS



Component Defect or Offence Fine Endorsable

Tyres Unsuitable load / speed rating (IM 7) £100 FP & MSI YES    
Mixing types or sizes (IM 7A) £100 FP & MSI YES
Tread below 1mm (IM 8B) £200 FP & MSI YES   
Tyre under inflated (IM 8C) £100 FP & MSI YES   
Tyre has lump, bulge or tear (IM 8D) £100 FP & MSI YES      
Tyre with ply / cord exposed (IM 8F) £100 FP & MSI YES   

Road Wheels & Hubs Road wheel missing / condition / security (IM 6) £100 FP & MSI NO

Axles, Stub Axles Running gear component defective (IM 53A) £100 FP & MSI NO
and Wheel Bearings Running gear defective effecting control (IM 53B) £100 FP & MSI YES   

Steering Mechanism Component defective (IM 54) £100 FP & MSI YES   

Steering Control Component defective / free play (IM 30) £100 FP & MSI YES   

Driving Controls Component defective (IM 28) £100 FP NO

Braking System
and Components Defective (IM 59) £100 FP & MSI YES      

Exhaust System defective (IM 46) £50 FP NO
Emitting excessive smoke (IM 5C) £50 FP NO

Fuel Tank & System Insecure (IM 45A) £100 FP NO
Leakage from tank (IM 45B) £50 FP NO
Diesel fuel leak from defect (IM 45D) £50 FP NO

Leaks Oil leaking onto road (IM 44) £50 FP NO

Engine and transmission Mounting insecure (IM 43) £100 FP NO
Transmission component insecure (IM 57) £100 FP NO

Speed Limiter Not fitted (1-66) £200 FP & MSI NO
Not restricting vehicle to legal maximum (1-68A) £200 FP NO
Defective (1-68) £200 FP NO

Chassis and suspension Unsafe condition (IM 41) £100 FP & MSI NO
Suspension (not part of steering) defective (IM 48A) £100 FP & MSI NO
Suspension (part of steering) defective (IM 48B) £100 FP & MSI NO

Rear Under-run & Sideguards Rear under-run damaged or insecure (IM 9A) £100 FP NO
Sideguards damaged or insecure (IM 9B) £100 FP NO

Wings and Arches Wing or spray suppression (IM 14) £100 FP NO
Missing, holed or seriously weakened (IM 14B) £50 FP NO

Trailer Landing Legs Leg - fitment insecure (IM 13A) £100 FP NO
Pad, wheel or handle - fitment insecure (IM 13B) £100 FP NO

Vehicle / Trailer Coupling Defective (IM 11) £100 FP NO
Vehicle coupling not compatible with trailer (IM 11A) £100 FP NO

Cab Security Mounting or tilt retention - defective (IM 15A) £100 FP NO
Wind deflector - detachment imminent (IM 15B) £100 FP NO

Body Body Security - fitment insecure or inoperative (IM 19) £100 FP NO
Body condition - damaged / protruding / insecure (IM 20) £100 FP NO
Body interior fitments - likely to cause danger (IM 21) £100 FP NO
Door / fitting - defective (IM 16) £100 FP NO

Drivers Cab Seat and Step Step / step ring - damaged or insecure (IM 17) £100 FP NO
Driverʼs seat - defective and danger (IM 18A (D)) £100 FP NO
Driverʼs seat - adjustment defective (IM 18B (D)) £50 FP NO 

Rear Markings / Reflectors Rear marker or reflector - detachment imminent (IM 62A)(IM 62B) £100 FP NO
Obligatory lamp, reflector, rear marking 
or device - not fitted (IM 66C) £50 FP NO

CODES IN ʻFINEʼ COLUMN:  FP -  Fixed Penalty Notice; MSI - A Most Serious Offence



Component Defect or Offence Fine Endorsable

Lamps Front position lamp - insecure (IM 63A) £100 FP NO
Rear position / fog / reversing lamp - insecure (IM 63B) £100 FP NO
Rear position / fog / reversing lamp - defective / obscured (IM 63J) £50 FP NO
Headlamp or stop lamps - defective (IM 63C)(IM 63F) £50 FP NO
Headlamp or stop lamps - insecure (IM 63D) (IM 63G) £100 FP NO
Stop lamp - obscured / missing (IM 63H) £50 FP NO
Obligatory lamp, reflector, rear marking - not fitted (IM 66C) £50 FP NO

Indicators / Hazard Warning Indicator lamp - insecure (IM 66A) £100 FP NO
Indicator lamp - defective or obscured (IM 66B)(IM 66D) £50 FP NO

Electrical and wiring Electrical system safety risk (IM 42) £100 FP NO

Washers / Wipers No washer / wiper when required (IM 25) £50 FP NO

Horn Insecure (IM 27) £100 FP NO

Mirrors Mirrors missing (IM 22) £50 FP NO
Detachment imminent or obscured (IM 22B)(IM 22C) £100 FP NO

View to the Road Ahead View impaired or excessively tinted (IM 23A)(IM 23C) £50 FP NO
Glass seriously damaged (IM 23B) £100 FP NO

Leaving Vehicle Unattended Likely to cause danger (1-62) £50 FP n/a

Vehicle Above 3M High No height indicator notice in cab (1-46) £50 FP n/a
Indicator not compliant with regulations (1-46A) £50 FP n/a

Registration Number Registration number not affixed or obscured (3-12) (3-14) £100 FP n/a

Drivers Hours Exceeding 4 hrs 30 min driving without the required break or breaks (4-34A):
Over 15 mins - up to 1 hour £100 FP n/a
Over 1 hour - up to 2 hours £200 FP n/a
Over 2 hours £300 FP n/a

Insufficient rest within 24 hour period (single manned) (4-38A):
Over 15 mins - up to 1 hour £100 FP n/a
Over 1 hour - up to 2 hours £200 FP n/a
Over 2 hours £300 FP n/a

Insufficient weekly rest (4-40C):
Over 1 hour - up to 2 hours £100 FP n/a
Over 2 hours - up to 3 hours £200 FP n/a
Over 3 hours £300 FP n/a

Exceed 9 hours driving (4-36A):
Over 15 mins - up to 1 hour £100 FP n/a
Over 1 hour - up to 2 hours £200 FP n/a
Over 2 hours £300 FP n/a

Exceeding 56 hours weekly driving time (4-37C):
Over 1 hour - up to 2 hours £100 FP n/a
Over 2 hours - up to 3 hours £200 FP n/a
Over 3 hours £300 FP n/a

Exceed 90 hours accumulated driving in any two consecutive weeks (4-37A):
Over 1 hour - up to 3 hours £100 FP n/a
Over 3 hours - up to 4 hours £200 FP n/a
Over 4 hours £300 FP n/a

Overloading Exceeding maximum permitted axle, train or gross weight (10-1)(10-2)(10-3)
In all cases over 5% and:
Over 5% or over 1 tonne on axle, gross or train (if less than 5%) £100 FP n/a
10% or more but less than 15% £200 FP n/a
15% up to 30% £300 FP n/a

CODES IN ʻFINEʼ COLUMN:  FP -  Fixed Penalty Notice; MSI - A Most Serious Offence



Almond House, Oak Green, 
Stanley Green Business Park, 

Cheadle Hulme, SK8 6QL

FREEPHONE 0800 52 66 39
WWW.URTU.COM

Information in this guide is a condensed list of fixed penalty fines and
endorsements that most drivers would be responsible for. The information has

been taken from the DVSA Enforcement Sanctions Policy - April 2019. 

It has been designed as an overview and we recommend that you always refer
back to the DVSAʼs complete Enforcement Sanctions Policy when needing

information about a particular offence.

For a complete copy of the DVSA Enforcement Sanctions Policy, a pdf of this
321 page policy document is available by emailing info@urtu.com or by visiting

www.urtu.com.

The images in this guide are Crown copyright.
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By Alex Harris, URTU Regional Officer (Region 11)

Special Report
Parliamentary
Sovereignty

Contrary to one politicianʼs claim that
Parliamentary sovereignty has been around
since the Magna Carta (1215), the first
utterings of the phrase were not made until
during the 1800s. Understandably, during the
intervening period of around 600 years,
champions of democracy were otherwise
occupied attempting to wrest power from a
great number of tyrannical leaders, the last of
which being James II (1633-1701), whose
constant levying of taxes and general
meddling, no doubt fuelled by the unlimited
power ideology advanced by Thomas
Hobbes (1588-1679) in Leviathan (1651) led
to the eventual passing of the Bill of Rights
1689 and its gifting of the Royal Prerogative
to the Government. In addition to the power
gained by Parliament following the Civil
War, Parliamentary democrats of the time
began pursuing ever greater
entanglements of power to ensure that
tyranny would not again beset Britain.
Step forward Albert Venn Dicey (1835-
1922), the father of British Rule of Law
and a legal and political philosopher
whose views on such matters are
still valued to this day, despite said
views accompanying others that
even the least snowflakey individual
would find offensive. Dicey had
two ʻlimbsʼ to his philosophy of
Parliamentary sovereignty. These
are known as the positive and
negative limbs. The positive limb
was that Parliament can make or
unmake any law, unbound by
previous Parliaments. The
negative limb is that these laws
may not be challenged in a court
of law. Some of the more astute
amongst you will be considering

the Miller [2017] Article 50 case having read
the latter of the two limbs and I will touch on
that later. Diceyʼs view was that Parliament
could legislate that all HGV drivers should be
shot and it would be acceptable, or that all
Union officials should be boiled in vats of oil
and providing Parliament followed due
process, then it was a legitimate law passed
by the Sovereign power. Whilst there may be
some that would agree to the latter of those
two propositions, I'm sure that all would have
concerns over giving unlimited power to our
elected representatives.
What I would like you to glean from this
article and my explanation of Parliamentary
sovereignty, is that it is entirely ideological. It
does not exist in law and is only expressed
and demonstrated by the judges in courts up
and down the land upholding the doctrine.
When those of you that were told to
consider the matter during the 2016
referendum did so, you undoubtedly did
so without the requisite information being
given to you as to what it entails.
Theoretically, any man can declare
himself the Sovereign and begin
writing and passing laws within a
system to suit him and at any moment
the judiciary of the UK can decide to
no longer uphold the Sovereignty of
Parliament and begin, within the
legal boundaries of judicial review,
to pass judgements that threaten
the sovereignty of Parliament.
However, they do not. The
judgement in the Miller case is an
example of that. The Government
asked the Supreme Court to rule
that it should be allowed to
exercise the narrow scope of its
Royal Prerogative to sidestep
Parliament and deny its
sovereignty, impliedly repealing
primary legislation - which simply
cannot be done. The only
controversy in the case was that
the Government managed to find a
lawyer that was willing to stand up
and argue such a ridiculous

argument (and pay him very handsomely
with public money; maybe not such a shock,
after all).
This brings me onto the European
Communities Act 1972. This piece of
legislation must surely be the most
controversial of any in recent years. It has
been advanced by a small handful of legal
thinkers that it undermined Parliamentary
sovereignty by giving direct effect to
legislation passed by the EU and, in
accordance with both Factortame II [1991]
and Thoburn [2003], automatically
overpowered conflicting UK legislation.
Others however - and I consider myself one
of these people - argue that as Parliamentary
sovereignty is purely a matter of the mind,
the mere possibility of Parliament being able
to abrogate the 1972 Act without even the
need for a referendum, is enough to show
that sovereignty has never been lost, merely
loaned. Naturally, my viewpoint (along with
the vast majority of legal thinkers on the
matter) means that I also must believe that
the country has no choice but to exit the
European Union as per the legislation to be
passed in the coming months and years,
providing it receives support of Parliament
and the Government that proposes it is still in
power. Those that are elected are not
required to seek our input into any matter,
irrespective of its import. Parliament has as
much right to drop out of the EU without a
deal as it does to remain within it. The
referendum could have finished 99% - 1% in
favour of remaining, but Parliament would
still have reserved the right to pass
legislation to leave. That is Parliamentary
Sovereignty and how it operates. Nothing
has changed.
I hope you have found this article
informative. I'd love to share more
knowledge on the subject but a van has just
pulled up outside and some rather imposing
men have begun unloading a cauldron and
some firewood... 

Alex Harris
URTU Regional Officer (R11)

During the Tory leadership debates, I heard the phrase ʻParliamentary sovereigntyʼ used on a number of occasions, to add to the
millions more times Iʼve heard it since 2016. The reason I have chosen to write this article is purely based upon the sheer idiocy with
which it is thrown about, almost as if the politicians and many in the general public have no idea as to what it means. In true URTU
tradition, I will remain politically neutral during this piece, but please feel free to use this information to inform your own political beliefs.
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Health R  porte
DRUGS & ALCOHOL IN THE WORKPLACE
Guidance for workplace reps
The use of drugs and alcohol can be a
serious workplace issue. Not only can their
use lead to significant health problems but
anyone under the influence of drugs or
alcohol can be a hazard to themselves and
others.

Introduction
It is not only illegal drugs that cause problems at
work. Legal ones, including prescription drugs
and alcohol, can be misused. In addition, some
drugs, even when prescribed by a doctor, can
affect someoneʼs ability to work, especially
within logistics and distribution and other jobs
which require a high level of concentration or
alertness. 
However, on the other hand, many people have
conditions that require drugs to help them live a
normal life and could not work without them.
The use of alcohol and drugs socially may have
no direct effect on the personʼs work, but if a
person comes to work under the influence of
either of these it will impair their performance
and can lead to them taking risks or putting
others at risk. This is not just a problem for
drivers. It can be an issue for all groups of
workers. Many drugs can also have
psychological effects that can affect
performance or mental wellbeing, especially

after long-term use or if a dependency develops.
URTU believes that alcohol and drugs have no
place in the workplace, unless required for a
medical condition, however we also believe that
employers should not interfere in a personʼs
private life unless it impacts on their work.
Many people who drink socially or use
recreational drugs at weekends do not, in any
way perform any worse, or take more time off
sick as a result. If however a personʼs health
suffers, or they are trying to work while under
the influence of drink of drugs then it can
become a workplace issue. It is also a matter for
trade unions because many people turn to
alcohol or drugs because of the stress of work,
or to painkillers because of musculoskeletal
problems caused by work.

What is substance misuse?
Substance misuse is described as the
problematic use of alcohol, drugs and other
substances.
Drug or alcohol use can become problematic
when an individual uses a substance so
regularly or in such quantities that they start to
depend on it in order to feel normal in everyday
life. Dependence can develop into addiction,
where day to day life focuses on obtaining and
regularly drinking or taking a drug to maintain

either a physically stable state or a preferred
mental state. 
All forms of substance use, whether alcohol or
drugs, legal or illegal, can affect the workplace.
Those with dependency problems may find that
their performance is affected, that they develop
mental health problems, or they are off work
more often. At the same time, any person who
either uses drugs or alcohol at work, or who
comes to work while under the influence of
drugs or alcohol could put themselves and their
colleaguesʼ safety at risk.

How much of a problem is
drug and alcohol abuse at
work?
Workplaces often reflect what goes on in
society. Since drug and alcohol abuse are
significant social problems, they are also
workplace issues. Both alcohol and illicit drug
use is falling in the UK, although in recent years
there has been an increase in the use of new
psychoactive substances that were previously
ʻlegal highsʼ, including synthetic cannabinoids,
which the press call ʻspiceʼ.
A survey by DrugScope and Alcohol Concern
found that 27 per cent of employers say drug
misuse is a problem at work while 60 per cent
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have experienced problems due to staff drinking
alcohol. While that may be what employers think
there is little evidence that this is accurate.
The 2017/18 Crime Survey for England and
Wales showed that 4.3% of adults between 16
and 59 had taken an illicit drug in the last month.
This figure has fallen since a decade ago
despite a number of additional drugs (legal
highs) having been made illegal in 2016. The
most common illicit drug used is cannabis,
followed by cocaine. Many of those who have
taken drugs in the last month are not in work
because they are unemployed or unable to
work. Of these that are at work, the vast majority
of people restrict their use to social use at
weekends.
Among people who are at work, the use of
prescription drugs is much more common. An
estimated 1.5 million people are addicted to
prescription and over-the-counter drugs in the
UK. A large number of others use them
occasionally. Many of these drugs can have a
significant effect on performance, concentration,
or alertness.
In the case of alcohol, an NHS survey said that
25 per cent of men reported drinking over 8
units and 16 per cent of women reported
drinking over 6 units on at least one day in the
past week. This does not mean that these
people have a dependency issue or that it is
affecting their work, but it is estimated that
between 3 per cent and 5 per cent of all
absences are due to alcohol.
Many people use alcohol or drugs to help cope
with work-related stress, and if there is a
problem with alcohol or drug misuse in your
workplace then this may be part of a wider
stress problem. Some forms of drugs are also
used to combat fatigue. Even caffeine, a legal
and very commonplace substance, can be used
to cover up tiredness caused by excess hours at
work.

The law
Under the Health and Safety at Work Act, the
employer has a duty to ensure the health, safety
and welfare of employees and develop a health
and safety policy. Section 7 of the Act requires
employees to take reasonable care of the health
and safety of themselves and others who may
be affected by their acts or omissions at work.
While the Management of Health and Safety at
Work Regulations say employers should

conduct risk assessments. This would include
the use or presence of drugs and alcohol at
work, if there appears to be a risk to workers.
The main causes must then be treated in the
same way as any other workplace hazard by the
implementation of preventive measures.
It is a criminal offence under the Misuse of
Drugs Act for any person knowingly to permit the
production, supply or use of controlled
substances on their premises except in specified
circumstances (such as when they have been
prescribed by a doctor). The Medicines Act 1968
also controls the sale of drugs that are
considered medicine.
Under the Road Traffic Act and the Transport
and Works Act, drivers of road vehicles must not
be under the influence of drugs or alcohol while
driving, attempting to drive or when they are in
charge of a vehicle. Certain rail, tram and other
guided-transport system workers must not be
unfit through drugs or alcohol while working on
the system. The operator of such a system must
exercise all due diligence to avoid those workers
being unfit.

Developing a drugs and
alcohol policy
Employers have a responsibility to ensure the
health and safety of their staff. A good employer
will also want to assist any employees who have
a drug or alcohol problem. That is why it is
important for every employer to have a drug and
alcohol policy.
There are two separate issues that need to be
considered in any drug and alcohol policy. The
first is the use of alcohol and drugs while at
work. Anyone under the influence of any drug
that can impair their abilities is likely to be a risk
to themselves and others. This is particularly the
case in high-hazard industries, and applies just
as much to some prescription medications as
illicit drugs. The second is the effect of
dependency on drugs or alcohol on a person.
This can impact on their performance but can
also have long-term consequences for their
health and finances.
Many employers consider drug use outside the
workplace as a matter for the law and alcohol
abuse is often considered a personal matter
unless it starts becoming disruptive. Negotiating
an agreed policy can help ensure that the issues
are dealt with as legitimate workplace matters in

a way that will aim to support any workers who
have a problem. Under no circumstances should
a drugs or alcohol policy be part of a disciplinary
policy.
It is important that managers and staff all know
how the organisation will deal with drug and
alcohol related issues. It will also help staff gain
the confidence to come forward and seek help
either for themselves or others without fear of
disciplinary action. Unfortunately many line
managers are not equipped to deal with these
issues and line manager training and support is
an important part of any policy.
ACAS provides guidelines on drugs and alcohol
policies in its ʻHealth Work and Wellbeingʼ
booklet, which is available to download on your
Unionʼs website www.urtu.com. It stresses that
any policy should aim to protect workers and
encourage sufferers to seek help.
Where many drugs and alcohol policies fall
down is in the provision of concrete assistance
to those who have a problem. The employer will
have to have some kind of arrangement to
support workers who are identified as needing
help. 
An Employee Assistance Programme can be
useful in suggesting organisations that may be
able to help the person. Many occupational
health providers will be able to provide some
kind of rehabilitation but, unless your employer
already has comprehensive occupational health
support, they will have to find out what provision
there is locally and what kind of service they can
expect.

Developing a policy
Prior to developing a policy, it is best to find out
what problem exists, if any. 
That can be done through looking at sickness
and disciplinary records, accident investigation
reports or talking to any provider of occupational
health or counselling services for the
organisation if they exist. However, even if there
is no evidence of a problem, then you should
encourage your employer to develop a policy.
Any policy should set out its aims and address a
number of issues. A detailed list of key elements
for developing a policy can be found on our
website www.urtu.com. This also includes
information on the a number of positive steps
that safety representatives can take to raise
awareness and tackle problems related to drugs
and alcohol misuse. 



Free Legal 
Helpline

Free legal helpline
offering advice on: 

Call 0800 916 9022 today
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PPoowweerr  ooff  aattttoorrnneeyy  aanndd  ddeeppuuttyysshhiippss
PPLLUUSS:: EEmmppllooyymmeenntt  aaddvviiccee  ffoorr  ffaammiillyy  mmeemmbbeerrss
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By Janet Williamson, Senior Policy Officer

TUC Blog
A STRONGER VOICE
FOR WORKERS
HOW COLLECTIVE BARGAINING CAN 
DELIVER A BETTER DEAL AT WORK

There were few decades in the last century
when the average personʼs experience of
work got worse, not better.
But over the last ten years, the world of work
has become a harsher place, with less pay
and less security.
A key reason why is that working people
donʼt have enough of a say in the conditions
that shape their working lives.
Itʼs hard for one person to challenge their
employer about their working conditions. But
when workers come together and speak with
one voice, that voice becomes more difficult
for bosses to ignore.
Workers joining together to negotiate with
employers is known as collective bargaining.
It changes the balance of power- and it
works.
But collective bargaining rights have been
eroded in recent years. If weʼre to give
workers a better deal, we need to give them
a stronger voice at work.
So TUC has published a report setting out
why greater collective bargaining rights are
needed and the policies that will make this
happen.

A decade of pain
Average wages are still lower today than
they were before the financial crisis.
Insecurity has risen sharply, with at least 3.7
million workers now trapped in some form of
insecure work.
Victorian work practices have made an
unwelcome return, with employers able to
pick and choose workers on a daily basis
and cancel their shifts with no notice.
For too many, work is unpredictable,
insecure and doesnʼt pay. Thatʼs why more
people are forced to work multiple jobs just to
make ends meet.
These developments are changing the
nature of the society we live in.
Inequality is growing, while parents and
grandparents know that their children are
likely to have a less comfortable working life
than they did.
And the gap between average wages and
house prices has widened, breaking the link
between work and home ownership.

Why has this happened?
Economic developments have played a part,
but the fact that most people have little
influence over the decisions that affect them
at work is at the heart of this problem.
Government figures show that just 35% of
UK employees said that managers were
good at allowing them to influence decisions,
while less than half thought managers were
good at responding to suggestions from the
workforce.
In a European league table of workforce
participation, the UK comes sixth from
bottom, with only Cyprus, Lithuania, Latvia,
Bulgaria and Estonia performing worse.

How can we change this?
We need a higher minimum wage and a ban
on zero-hours contracts.
But we also need to give working people
much stronger rights to influence their
working lives. Not just a voice at work – but a
voice to which their employer must listen and
respond.
The report ʻA stronger voice for workersʼ
explains how we can achieve that.
It shows how workplaces with collective
bargaining have higher pay, more training
days, more equal opportunities practices,
better holiday and sick pay provision, more
family-friendly measures, less long-hours
working and better health and safety.
Staff (especially women with caring
responsibilities) are also much less likely to
express job-related anxiety in unionised
workplaces than comparable non-unionised
workplaces.
Employers benefit too. Collective bargaining
is linked to lower staff turnover, higher
innovation, reduced staff anxiety relating to
the management of change and a greater
likelihood of high-performance working
practices.
And society benefits. Influential organisations
from the IMF to the OECD have recognised
the role of collective bargaining in reducing
inequality.
Despite these benefits, collective bargaining
coverage has declined over recent decades,

falling from over 80 per cent in 1979 to 26
per cent today.

Why has this happened?
Industrial changes and anti-union legislation
have made it much harder for workers to
come together in trade unions and speak up
with one voice at work. Thatʼs why we need
new rights for workers to benefit from the
protection that collective bargaining brings.
We are calling for:

Unions to have access to workplaces
to tell workers about the benefits of union
membership and collective bargaining
(following the system in New Zealand).
New rights to make it easier for
working people to negotiate
collectively with their employer,
including simplifying the process that
workers must follow to have their union
recognised by their employer and
enabling unions to scale up collective
bargaining rights in large, multi-site
organisations.
Broadening the scope of collective
bargaining rights to include pay and
pensions, working time and holidays,
equality issues (including maternity and
paternity rights), health and safety,
grievance and disciplinary processes,
training and development, work
organisation (including the introduction of
new technologies), and the nature and
level of staffing.
The establishment of new bodies for
unions and employers to negotiate
across sectors, starting with hospitality
and social care.

Collective bargaining is a public good. Itʼs
what working Britain deserves - and thatʼs
why the TUC is committed to making it
happen.

Janet is a Senior Policy Officer in the
TUC's Economic and Social Affairs

Department, responsible for policy on
corporate governance, institutional

investment, executive pay and 
corporate social responsibility.
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The report ʻA stronger voice for
workers - How collective bargaining

can deliver a better deal at workʼ
is available to download at 

www.urtu.com or email info@urtu.com
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LEARNER SUCCESS CELEBRATED BY
CLIPPER LOGISTICS IN OLLERTON 
In July, Clipper Logistics at Ollerton held a
presentation event for the learners who had
successfully completed the City & Guildsʼ
Functional Skills in English qualification. 
Clipper Logisticsʼ General Manager at Ollerton,
Iain Armstrong, opened the presentation by
thanking everyone for attending and informing
that Clipper were now interested in how
Functional Skills in English courses could be
rolled out across their sites nationally. 
Paula Rowland, Managing Director at Axia
Solutions, then welcomed the learners.  
Paula praised the role of URTU Learning for
ensuring that learning was introduced to the site
and for working, in partnership, with Clipper and
Axia in supporting the learners. 
Anthony Daley, Lead Tutor at Axia Solutions,
presented the City & Guilds certificates. Three
learners also received an additional award for

their exceptional hard work during the course,
plus a £20 Amazon gift voucher. 
During the presentation event, the learners
were asked if they had enjoyed the course and,
importantly, if they had found it useful. Without
exception the response was that the course had
been very enjoyable and that they were
planning on doing further learning. 
When it came to the question regarding how
useful they had found the course, the answers
showed just how beneficial learning can be.
There was consensus that the course had not
only helped in their work environment but had
also had greatly benefited their social and
personal lives. 
One learner stated; “The course has given me a
better understanding of both written and spoken
English and has dramatically improved my
understanding of society and culture in the UK”. 

Speaking at the event, Simon Walker, URTU
Learning Project Worker, said; 
“This presentation has been a great success
and has helped create a great atmosphere of
learning at Clipper Logistics at Ollerton.
“I would like to take this opportunity to thank
Clipper Logistics and Axia Solutions for their
support throughout this period. But, most of all,
I would like to thank the learners for their
absolute commitment and determination to
achieve these qualifications”. 

Further functional skills courses are already
planned for this autumn at Clipper Logistics at
Ollerton. If you are interested in taking part,
please contact the URTU Learning team.

Related article: URTU Learning receive award
for learning partnership (p4)
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URTU LEARNING - MEET THE TEAM

Jeff Latham
Project Manager 

07775852987
jeff.latham@urtu.com

Claire OʼBrien
Project Administrator

07736269463 
claire.obrien@urtu.com

Judith Swift
Project Worker

07809342218
judith.swift@urtu.com

Simon Walker
Project Worker

07522236730
simon.walker@urtu.com

Agnieszka Zamonski
Project Worker

07903319995
agnieszka.zamonski@urtu.com

ʻMANAGING SAFELYʼ CERTIFICATION
THROUGH OUR WULF PROJECT
URTU member Gareth Turner has
recently completed his Institution of
Occupational Safety and Health (IOSH)
ʻManaging Safelyʼ course through our
Unionʼs Wales Union Learning Fund
(WULF) project. 
This internationally recognised and
respected certification provides the
knowledge and tools required to work
safely.

Delegate Benefits
Some of the delegate benefits include
ensuring that they can understand their
own responsibilities for safety and health
and enabling them to investigate
incidents. It can also ensure that they can
assess and control risks and hazards.
This empowers them to measure their
own performance and allows for personal
reflections on good practice. 

Employer Benefits
There are also lots of employer benefits to
be gained from staff completing this
course. This includes greater productivity
due to fewer hours lost to sickness and
accidents. It can also improve
organisation-wide safety awareness
culture and appreciation of safety
measures.
On receiving his certification Gareth said;

“I found out about the course through a
work colleague and I picked the course
due to wanting to gain qualifications in
health and safety.
“I would definitely recommend the course
as you can learn at your own pace and in
your own time.”
Gareth has now progressed onto
registering on a National Examination
Board in Occupational Safety and Health
(NEBOSH) course also through our
Unionʼs WULF project.
The course is a National General
Certificate in Occupational Health &
Safety qualification, which is intended for
managers, supervisors and staff from all
types of organisations who need a
broader understanding of health and
safety issues. The NGC is also suitable as
a first step on a career in health and
safety. It provides a valuable overview and
is a sound basis for further professional
study.
We look forward to finding out how Gareth
enjoys his new course. 

If you would like to know how our
Unionʼs WULF project can support
you, please contact Claire OʼBrien:
Email claire.obrien@urtu.com, call

07736269463 or visit www.urtulr.com 



ee26   Wh    ls October 2019ee

Union Notice

Union Course Information

JANUARY 2020

1122  --  1155  JJaannuuaarryy

Basic
Shop Steward

Your Union is running training courses
for Shop Stewards, Health & Safety
Reps and Union Learning Reps
throughout 2020. 
For the first time, the courses will take
place at the Staindrop Lodge,
Chapeltown, Sheffield, which is
conveniently located just off the M1. 
In order for as many members as

FEBRUARY 2020

22  --  55  FFeebbrruuaarryy

Advanced
Shop Steward

APRIL 2020

1199  --  2222  AApprriill

Advanced
Health & Safety

MAY 2020

1100  --  1133  MMaayy

Union Learning
Rep Stage 2

MAY 2020

3311  MMaayy  --  33  JJuunnee

Advanced
Shop Steward

TRAINING COURSES 2020
possible to have the opportunity to
attend a course, they have been
condensed into a 3.5 day residential
course stating on Sunday afternoon
and finishing on Wednesday afternoon.
For more information about URTU
courses call Claire OʼBrien on
07736269463 or email
claire.obrien@urtu.com or visit

www.urtulr.com
Please note that you need to be a
URTU Lay Official to attend any of the
URTU courses. If you are not a Lay
Official, please contact your URTU
Regional Officer to find out how you
can get involved by becoming a URTU
Shop Steward, Health & Safety Rep or
Union Learning Rep.
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Basic Shop Steward

This course has been designed to equip 
URTU Shop Stewards to develop and 
improve their skills and knowledge. 
The course identifies ways in which

improvements can be implemented to make 
the Union more effective at a local level.

Course aims: 

Ensure you understand your role within the Union and
your responsibilities towards the members.
Develop your communication skills.
Give you a clearer understanding of relevant
legislation.
Consolidate your negotiating skills.
Give you an understanding of the importance of
recruitment and retention. 
Develop your recruitment skills.
Increase your confidence as a Shop Steward. 

Venue: Staindrop Lodge, Chapeltown, Sheffield
Length: 3.5 day residential course (Sunday  to Wednesday)

�

�
�

�
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Advanced Shop Steward

This course has been designed for URTU 
Shop Stewards who have previously attended 

the URTU Basic Shop Stewards course. 

Course aims:

Develop your knowledge of Discipline & Grievance
Procedures.
Develop your knowledge of Collective Consultation and
TUPE.
Improve your negotiating skills.
Develop your understanding of the UK legal system.
Gain an understanding of Employment Law updates.
Develop your understanding of the Working Time
Regulations.

Venue: Staindrop Lodge, Chapeltown, Sheffield
Length: 3.5 day residential course (Sunday  to Wednesday)

�

�

�
�
�
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Advanced Health & Safety

This course has been designed for URTU Health &
Safety Representatives who have previously attended

the URTU Basic Health & Safety course. 

Course aims:

Ensure you enhance your health and safety skills. 
Demonstrate your knowledge to enable you to function
in a professional and confident manner within the
confines of health and safety legislation. 
Develop your understanding of current European
health and safety legislation. 
Develop your understanding of the constituent parts of
the major pieces of this legislation. 
Develop your understanding of the Unionʼs approach to
health and safety legislation. 

Venue: Staindrop Lodge, Chapeltown, Sheffield
Length: 3.5 day residential course (Sunday to Wednesday)

�
�

�

�

�

Union Learning Rep
Stage Two

This course has been designed for Union Learning
Reps, to develop their role within their workplace. 

Course aims:

Undertake the role of a competent ULR.
Understand and learn how to produce and structure a
quality learning agreement.
Further develop your skills in negotiating with
education providers or workplace management to
provide learning opportunities and resources.
Continue to develop and organise in the workplace
around learning issues.  
Understand ways of assessing learning needs.
Further developing of skills and knowledge about
specific aspects of learning, equalities and how to
support learners.
Build knowledge and skills on specific learning
interests to your workplace and the context of URTU
agreements. 
Assess information on educational opportunities.

Venue: Staindrop Lodge, Chapeltown, Sheffield
Length: 3.5 day residential course (Sunday to Wednesday)

�
�

�

�

�
�
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Nicki Simmons, Senior Solicitor

Who are Glaisyers?
Our team of solicitors are a friendly, professional bunch, who come
from all walks of life and all love working in our bright, modern offices
in the heart of Manchester.

Here, we like to make things simple and straightforward, so we
promise not to bamboozle you with legal jargon or bore you with stuffy
language. Throughout your journey with us, we want you to always
feel welcome and relaxed. You provide the initial information and then
leave it to us to do the rest to secure the best result possible in your
claim.

If youʼve had an accident or suffered an injury we know that life
can be very stressful indeed. We understand, weʼve helped lots
of people in your situation.

Who will be dealing with your claims?
Nicki Simmons is a Senior Solicitor and Head of the PI department.
Nicki has over 25 yearsʼ experience in specialising in personal injury
claims. She is very experienced in both complex and high value
claims. Nicki will ensure you recover the highest possible damages
for your accident.

Nickiʼs main areas of expertise are accident at work cases, slips, trips
and falls, industrial disease claims to include industrial deafness,
vibration white finger, contact dermatitis, latex allergy, occupational
asthma and accidents caused by Defective Equipment.

Nicki runs her own cases from start to finish providing the personal
service she believes each of her clients deserves throughout their
claim. She attends to every detail with precision whilst always
maximising the damages she receives for her clients as her end
result.

She has spent 25 years dedicated to helping people who get injured
through no fault of their own. In short, she gets her clients the
financial, medical and other help they deserve and supports them as
they get their lives back on track. 

A Senior Barrister has provided an accurate and true testament: 

“Nicki … has the ability to not only cut to the heart of the matters that
she is litigating but, in my opinion, has the more crucial capacity to
empathise with her clients and ensure that they are taken through the
litigation process with as much ease as possible. She genuinely cares
about obtaining the best outcome for the people that she works for.
This important quality is, in my view, becoming rarer in litigation. But it
achieves the best results. … I know very few harder working
individuals. Whilst you ask about honesty and integrity, which are
qualities of Nicki that are not in question, I think the issues that I have
described above give a flavour of that but also set her apart from
anyone that I have worked with at my time at the Bar.”

Contact details: njs@glaisyers.com  Tel: 0161 833 5674

Personal Injury relating to Accidents at work
Your employers have a legal responsibility to ensure your safety and
protect your health and welfare while you are at work.

If you have been injured at work or have had a workplace accident,
even if it was the fault of a work colleague or another company, then 
we can help you claim the compensation you deserve.

Our personal injury experts have vast experience of helping people
injured at work. Perhaps itʼs an injury thatʼs happened as a result of a
fall, slip or trip, manual handling, a repetitive strain or exposure to
dangerous substances. Whether itʼs a lifting injury or one caused by
faulty equipment or dangerous machinery, we can help.

Whatever your circumstances, our friendly and professional, personal
injury lawyers will take the time to listen and understand your
situation, before giving straightforward advice.

The URTU Personal Injury Scheme
URTU and Glaisyers are working together to ensure you get the
financial, medical and other help they deserve. 

Who can use this scheme?
Any member (and their family) who suffers an injury or disease at
work.
Any member (and their family) who suffers an injury travelling to
or from work.
Any member (and their family) who suffers an injury outside work
and which causes them to be absent from work for any period.
It also includes accidents which occur away from work, but are
not connected with it, which results in an injury causing absence
from work.

Why use the URTU Personal Injury Scheme?
You will receive 100% of the compensation that is awarded.
You will not have to pay anything to the Union Solicitors.
There are no legal expenses as the Union covers the risk and no
insurance is required.
We will ensure that your case is handled by an expert with over
25 years in dealing with cases such as yours.
Our members deserve 1st class solicitors and a 1st class service
and URTU have worked hard with Glaisyers to ensure this is what
you will get.

How to Claim
Email info@urtu.com or call URTU on FREEPHONE 0800 526 639
to request an application form and let us do the rest.

�

�

�

�

�
�
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Glaisyers
Solicitors
Big on expertise, small on jargon



October 2019 Wh    ls 29ee

Many moons ago my local
URTU Shop Steward had a chat
about joining the union. 
Money was not the issue as we
were still in ʻovertimeʼ glory days
and I felt I was getting good
money in the truck industry for
our responsibility levels and shift
demands. 
What was putting me off was my
learned stigma of unions. My
tainted views had developed
from my dadʼs views about the
Labour Party (he voted Liberal
all his life) and my uncleʼs direct
experience as a young foundry
worker for British Leyland and
the fear of having to strike. My
uncle, and three colleagues with
families, were sick of being on
the breadline so they left and
formed their own forging
company in Telford, that has
gone on to do very well. 
They had financial backing from

Have your say on the issues that affect our industry

Your Shout 
A Union Convert
URTU Member, Kevin Gilbert discusses why he joined
the Union and why he recommends others to do so.

family members and friends and
worked very hard for many
years. But all of them never
regretted it or looked back. 

Where would I
go for support?
I talked about this with my URTU
Shop Steward and he listened
carefully. 
He then asked me to think about
where I would go for support if a
worse case scenario happened,
even if it was no fault of my own.
Where would I go for help if I
had an accident that left me off
work? 
We also talked about striking,
wages, working conditions and
all kinds of things. 
After a few weeks, I went back
to him and I joined. This was

many years ago and it was a
very good decision. 
I am so glad my Shop Steward
is a decent bloke and reasoned
with me rather than just
dismissing me and my concerns.
Over the years the Union, has
supported me including at a
disciplinary. 
Within our industry, the Union
have been working very hard in
the background regarding health
and safety, working conditions
and wages, to mention a few.
We have even had the winds of
strike action breeze in and out a
few times but, thankfully, they
blew over.
My final reason why I joined,
many years ago, was thinking
about all the stupid things that
members of the public often do,
which leave me flabbergasted. I
have had some close calls in the
truck a few times and I kept

thinking to myself, if something
serious happened, and it went to
court, who have I got to support
and help me?

Support and
encouragement
In 2014, I developed advanced
aggressive prostate cancer and
this in itself has been a stormy
journey. 
I would like to thank my
company, colleagues, manager
and, especially, area manager
who have all been outstanding.
Without their support and
encouragement, I would not still
be in the positive place I am.
Also, again my Shop Steward,
together with my Area Convenor
for the Union, Billy Eccleston,
have been outstanding. 

Thinking of
joining?
My final words would be to
anyone thinking of joining a
union, just do it. 
The small fee you pay carries so
many benefits and creates an
organisation that works tirelessly
to create better working
conditions and harmony
between workforces . 
I am very glad I joined the Union
and I shall encourage my
children and grandchildren to
join a union. 
Steve Hughes, at Veolia
Birmingham, is the URTU Shop
Steward I refer to in the article
and Iʼm so glad he convinced
me to join. 
A top bloke is our Steve! 

Kevin Gilbert 
URTU member



ABOUT URTU
The United Road Transport Union (URTU) has been in existence
since 1890. We are a non-political organisation, dedicated to

advancing the interests of those workers connected with the road
transport, distribution and logistics industry.

FREEPHONE 0800 526639
www.urtu.com info@urtu.com

WHY YOU SHOULD JOIN URTU
We want recognition of the vital contribution
that the road transport industry and
professional drivers in particular, make to the
nationʼs economy.
We want to ensure all those who employ road
haulage workers understand their
responsibility to provide a safe and healthy
working environment.
We want equality of opportunity for both
existing workers and those seeking to join the
road transport and distribution industry
regardless of age, colour, gender, sexual
orientation, religion or creed.
We want to ensure, as far as is practicable,
that appropriate opportunities exist in the road
transport and distribution industry for those
who experience any form of disability.
URTU is the oldest transport and distribution
Union in the UK and is a member of the
STUC, WTUC, TUC as well as ETF.

WHAT URTU CAN DO FOR YOU
The URTU provides a wide range of other benefits
and services including:

Legal representation should you be injured at work.
Representation in grievance and disciplinary
matters.
Free representation at Employment Tribunals,
Medical Appeal Tribunals, Licensing Authority.
Access to a free legal helpline.
Sickness benefit (after qualifying period).
Death grant.
Hearings and DWPAppeals.
Free Union magazine - ʻWheelsʼ, which is posted to
your home bi-monthly.
A Benevolent Fund, which provides free legal
representation in Court should you be in a position
where your licence is at risk and financial
assistance to alleviate the hardship that might result
from the imposition of fines for certain road traffic
offences.
Education and training opportunities.

�
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�

Further details regarding Trade Union benefits, Law at Work, Driversʼ Hours, Tachographs
and the Unionʼs Rule Book can be found in the Member's Diary, which is available to all who

complete an application form and become members of the URTU.



PLEASE READ THE FOLLOWING CAREFULLY

Please complete the form overleaf in full as clearly as possible.

Return the WHOLE form to the United Road Transport Union.

Your date of entry to the Union will be the date the form is received by Head Office and all benefits will
accrue from that date.

We will then forward the signed instruction to your bank or Building Society and the first date of deduction
will normally be a fortnight from the Friday following receipt of the form at Head Office.

You should receive a confirmation letter together with your membership card before the first deduction.

ALL INSTRUCTIONS TO PAY YOUR CONTRIBUTIONS BY DIRECT DEBIT CAN BE CANCELLED AT ANY
TIME BY YOU INSTRUCTING EITHER YOUR BANK OR BUILDING SOCIETY.

Please note that, in accordance with the General Data Protection Regulations (GDPR), we require you to
notify Head Office promptly of any changes to your personal details.
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Banks and building societies may not accept Direct Debit Instructions for some types of account.

This Guarantee should be detached and retained by the payer.

The Direct Debit Guarantee
This Guarantee is offered by all banks and building societies that accept instructions to pay Direct Debits
If there are any changes to the amount, date or frequency of your Direct Debit United Road Transport Union will notify you 10 working days in advance of your account being debited or as otherwise
agreed. If you request United Road Transport Union to collect a payment, confirmation of the amount and date will be given to you at the time of the request
If an error is made in the payment of your Direct Debit, by United Road Transport Union or your bank or building society, you are entitled to a full and immediate refund of the amount paid from your
bank or building society
– If you receive a refund you are not entitled to, you must pay it back when United Road Transport Union asks you to
You can cancel a Direct Debit at any time by simply contacting your bank or building society. Written confirmation may be required. Please also notify us.

Instruction to your bank or
building society to pay by Direct Debit

Please fill in the whole form using a ball point pen and send to:
United Road Transport Union, Almond House, Oak Green,
Stanley Green Business Park, Cheadle Hulme, SK8 6QL

To: The ManagerBank/Building Society

Address

Postcode

Bank/building society account number

Branch sort code

Name(s) of account holder(s)

Service user number

Reference (For office use only)

914609

Instruction to your bank or building society
Please pay United Road Transport UnionDirect Debits from
the account detailed in this Instruction subject to the
safeguards assured by the Direct Debit Guarantee.  
I understand that this Instruction may remain with United
Road Transport Unionand, if so, details will be passed
electronically to my bank/building society.

Signature(s)

Date

Name and full postal address of your bank or building society

•
•

•

•


