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a more important time
to be in a trade union
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Bob Monks, URTU General Secretary

GENERAL SECRETARY
Pandemic
In December 2020 I wrote in ʻWheelsʼ of the
enormous pride that I felt at the monumental
effort of all staff and officers in ensuring that all
of our Unionʼs offices were ʻup and runningʼ
normally from 15 June 2020, following the first
ʻlockdownʼ at the end of March 2020. Whilst
widely predicted, nevertheless the severity of
ʻLockdown 3.0ʼ has caused our Union
continuing ʻissuesʼ to deal with, on a weekly
basis, during the ongoing pandemic. I am once
again proud and grateful to all staff and full-
time officials for their continuing support, in
ensuring that members remain supported
during these difficult and testing times for all. It
is to be hoped that, by the next time I write, the
United Kingdom will be ʻoutʼ of ʻlockdownʼ, with
a welcome return to some semblance of
ʻnormalityʼ.

ʻBrexitʼ
In Decemberʼs edition of ʻWheelsʼ I wrote of
our Unionʼs concern that it looked extremely
likely that the United Kingdom would be
ʻexitingʼ the European Union without a trade
deal. That concern was unfounded. At the last
minute a deal was made, securing the future

trading relationship between the United
Kingdom and the European Union. It
appears that the ʻdealʼ is working well ...
with empty supermarket shelves throughout
Northern Ireland, shellfish ʻdumpedʼ on
Scottish docksides, unable to be sold to
European Markets and, perhaps a portend
of things to come, thousands of trucks
ʻparked upʼ in Kent following the closure of
the French border to freight from the United
Kingdom, prior to the seasonal break. Our
Union having been involved in
humanitarian ʻsupportʼ for stranded drivers
throughout Kent during the pre-Christmas
border closure, it is to be wondered if we
have had just a glimpse into the future, the
next time the European Union closes its
borders .......

ʻUnionLearnʼ
You can read [pages 22 and 23] in this
edition of ʻWheelsʼ, of the devastating news
that our Union received, along with other
trades unions during January 2021, that our
joint campaign, co-ordinated by the ʻTUCʼ,
to ʻSave Union Learningʼ had not been
successful and that our current
Government were refusing to continue
funding ʻUnionlearnʼ beyond March 2021.

Bob Monks
General Secretary

For our Union, this will mean our long
association with ʻUnionlearnʼ will come to an
end on 31 March 2021. This however, as you
can read, will not be the end of our Unionʼs
members and their families long association
with ʻlearningʼ. Whilst it will be a sad day at
the end of March, our Unionʼs own internal
training will carry on undeterred by this ʻcruelʼ
and short sighted decision of the
Government.

Staff / ʻNECʼ
changes
In the last edition of ʻWheelsʼ I wrote of the
staff/officer changes that had taken place
within the Union. Whilst I have touched upon
above the changes that will be taking place
at the end of March 2021, I can now confirm
that my colleague Jackie Finan will be taking
early retirement before the next edition of
ʻWheelsʼ ʻlandsʼ on your doormat. Many of
you will have spoken to Jackie over the 37
years that she has worked at Head Office. I
am sure that you would like to join with me in
wishing Jackie a long and happy retirement.
You can read [page 8] of the election of Neil
Brown as our ʻNational Executive Memberʼ
representing the interests of members within
Region 3. Neil has previously served our
Union as a Trustee for four years between
December 2014 until December 2018. As
Trustees are invited to attend ʻNECʼ
meetings, Neil is well versed in how our
ʻNECʼ works and will, I am sure, ʻhit the
ground runningʼ when he takes up his seat at
the next ʻNECʼ meeting. ʻGood Luckʼ in your
new role Neil.

Until next time ... drive safely.
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Our joint campaign to
ʻSave Union Learningʼ

has not been successful
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By Lester Holloway is TUCPolicyOfficer forAnti Racism

TUC Blog
Black and Minority
Ethnic (BME) workers
should join a union - and
get actively involved
As part of the TUCʼs #HeartUnions
campaign, let's reflect on the stories
that show the difference organised
labour makes to BME workers, who
too often find it much harder to get
a job, are paid less and are more
exposed to risk - as weʼve sadly
seen in the pandemic.
Weʼve all seen the media reports about how
Coronavirus has hit some communities even
harder than others.
Some of those stories pick up on TUC
research that has found, for example, that
employment has fallen much faster for BME
workers.
A reason for getting depressed, for sure, but
itʼs vital that workers take matters into their
own hands and unite to fight this racial
injustice - and the best way of doing that is to
join a union.
Because we are stronger together - evidence
shows that unionised workers are paid more
in the public and private sectors.

We donʼt often get to hear positive stories
about unions in the newspapers, but
organised labour has a record of winning for
workers on pay, terms and conditions and
health and safety.
When it comes to challenging racial
disparities at work, trade union leaders are
determined to clock up more wins here too -
setting up an Anti Racism Taskforce to drive
forward change.
This drive will be doubly potent if we can
boost the recruitment and self-organisation of
BME workers.
There is a proud - and sometimes chequered
- history of anti-racism in the trade union
movement.

BME workers have made a real difference
by organising in the workplace.

Perhaps the most famous is the Grunwick
dispute of 1976, where trade unionists
travelled from across the country to stand in
solidarity with the striking Asian workers of a
film processing lab in north-west London.
This wasnʼt always the case. There were

other disputes in the 70ʼs where Caribbean
and Asian workers, frequently women, had to
go it alone.
Historically, many trade unionists supported
the fight for independence in the now former
British colonies in Africa, south Asia and the
Caribbean.
More recently, some unions campaigned
against immigration detention centres long
before it became a popular cause among
progressives.
The current generation of Black union
activists stand on the shoulders of those who
have gone before, like Lord Bill Morris, the
former general-secretary of the Transport
and General Workers Union, which is now
Unite.
Before him, Yunus Chowdry became the first
Black man to reach the executive of the
National Union of Dyers, Bleachers and
Textile Workers.
And Claudia Jones who mobilised Black
workers in trade unions.

The labour movement has come a long
way but, as Rev Dr Martin Luther King Jr
famously said, there is a long way to go.

Unions are ready for that challenge.
Britainʼs only current Black general-secretary
Dr Patrick Roach from the NASUWT - who
chairs the TUC Taskforce - has been clear
that the voices and experiences of BME
members must be front and centre for forging
the path ahead.
Unions win for workers. Thatʼs especially
important in workplaces with the fewest
rights - in the gig economy and agency work
- where BME workers are twice as likely to
be.
We can believe in something better and join
forces to take on the imbalance of power,
pay and rights that exists in employment for
workers in general but also for BME workers
who are harder hit.
BME workers no longer have to fight battles
alone or accept disproportionate
disadvantage at work.
The time has arrived for a renaissance in
BME recruitment, self-organisation and
campaigning.

Lester Holloway is TUC
PolicyOfficer forAnti Racism
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On 23 September 2018, our Union held its
ʻTriennial Delegates Meetingʼ (ʻTDMʼ). The
purpose of a ʻTDMʼ was to afford members
of our Union the opportunity to debate and
vote upon changes to our Unionʼs Rule
Book and to determine matters of policy.
At the 2018 ʻTDMʼ, Delegates debated a
motion which sought to change the
method in which members were given the
opportunity to determine rule changes and
matters of policy. Following the debate

Union Rule
Changes / Policy

UNION RULE CHANGES / POLICY

Delegates voted for the changes that had
been proposed. It was hoped by
Delegates that, by changing the method in
which this had been achieved over many
years, our Union would become more
ʻreflectiveʼ of the rapidly changing times in
which we live. Our Union would ultimately
become more democratic, through the
abilities of every single member having a
say in the direction and rules of their
Union.

In order to achieve the vision set out by
Delegates Rule 13 was passed at the
2018 ʻTDMʼ. Rule 13 seeks to
implemement a more democratic method
of consideration of potential rule and
policy changes.
Below form for completion if you wish to
participate in this opportunity to be actively
involved in your Union. Have your say in
your Union to help form a ʻroadmapʼ for
the next three years.

NAME ............................................................................................. MEMBERSHIP NO ...........................

SIGNED ...........................................................................................................................

Please print below details of the potential rule and policy change for consideration and return to:
URTU, Almond House, Oak Green, Stanley Green Business Park, Cheadle Hulme, SK8 6QL

NO LATER THAN FIRST POST ON 23 April 2021.
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What was the most difficult
aspects about doing the
courses?

I did find it really difficult to study along with
continuing my hobby and juggling seeing my
family and friends. All this had to be done on
the weekends due to the sheer number of
hours I do working away in London during
the week driving tankers.
I was always that person who said, “I donʼt
have the time to do that course”. Even when
I was studying for this NEBOSH, I did think
that maybe I have taken on something which
requires too much time that I donʼt have!
I was also going through an extremely sad
time in my life, due to a bereavement when
my dad sadly passed away on top of
everything else. So, I literally had everything
thrown at me in order for me to fail and just
quit or give up.
But I pulled myself together, as hard as it
was, and ʻpicked myself back up and dusted
myself offʼ, so to speak.
I said to myself, “I am going to do this, I will
do this and Iʼll make my father even prouder
of me.”
I then started using Saturday afternoons and
all day on a Sunday as my revision and
course work days. This went on for about two
and a half months solid, without fail, every
single weekend.
I then went and did the exams where the
second exam was a two and a half hour drive
each way. So, in total, it was a five hour
round trip.

What would you say to
someone who says that they
donʼt think learning is for
them?

I would say, “Stand up and be counted for!”
Everyone, regarding of what level of
education you have. can benefit from
learning. Always remember, ʻWhere there is
a will, there certainly is a way!ʼ
If you want to better yourself you have to go
and fight for it.

Would you consider doing
further training with URTUʼs
WULF Project?

I will definitely be doing more learning and I
am currently doing a Microsoft Word course.
I have had a lot of support from URTU and I
really cannot thank them enough.

always looking for qualifications in when they
are recruiting employees in the Health &
Safety sector.
These courses have now given me an
opportunity to work within Health & Safety.

How did you fit the courses
into your day to day life?

Due to my commitment of working away all
week as a tramper driving tankers, my spare
time is extremely limited.
I work anywhere between a 50 and 60 hour
week so, during the week, I was not able to
revise or do any of the course work.
I was only able to continue my study during
the weekend but, this was extremely
challenging as I also have my hobbies.
I throughly enjoy Thai boxing, which is every
Saturday morning.

Question and Answer with Gareth Turner

What courses have you done
with URTUʼs WULF Project?

So far, I have done the IOSH ʻManaging
Safelyʼ course and, more recently, the
NEBOSH ʻNational General Certificate in
Health & Safetyʼ.

How did you find out about
the courses?

From a work colleague. As a result of this, I
put in touch with URTUʼs WULF Project
Worker, Agnieszka Zamonski.

Why did you pick those
particular ones?

They are courses which employers are

Gareth Turner
URTU member Gareth Turner has recently completed his NEBOSH
National General Certificate in Health & Safety through our Unionʼs
Wales Union Learning Fund (WULF) Project.

Page 12
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All the very latest fromURTU to keep youwell informed and up to date

In th N wsee

There has never been a more important time to
be in a trade union.
When a group of workers act and speak
together, their employer has to listen. Thatʼs
how unions make things better at work.
Nearly 5.5 million people are in a union.
Many have been on the frontline during the
pandemic, from our brilliant NHS workers to
retail staff and care workers to our own
members. Key workers in the road transport,
distribution and logistics industry have
continued their vital role, including ensuring that
medical supplies are delivered, businesses can
continue operating and our supermarkets
are fully stocked.
Unions protect jobs, stop people being treated
unfairly and make workplaces safer.
During the pandemic thatʼs been more
important than ever.

“My trade union
stands between

me and an
uncertain future.”

This issue of Wheels will focus on why there
has never been a more important time to be in
a trade union.
Our Union is fighting for more protection for
workers with no unfair dismissal rights (p6) and
against the controversial ʻfire and rehireʼ tactics
that have become widespread during the
pandemic (p5). We are also fighting for a Living
Wage of £10 per hour (p8).
On page 17, TUC Policy Officer for Anti Racism,
Lester Holloway, reports on why black and
minority ethnic (BME) workers should join a
union - and get actively involved.
Thereʼs also a special union guide to help with
ʻorganising and recruitmentʼ campaigns in your
workplace. There are top tips on organising
essentials, how to build an organising team and
campaigning at work (p20).

Get more Actively Involved
If you would like to get more actively involved
with URTU at your workplace, contact your
URTU Shop Steward or Regional Officer and, if
you know anybody who isnʼt a member, please
tell them that, “There has never been a more
important time to be in a trade union”.

HEARTUNIONS
My trade union protects
my welfare and that of

the communities we serve.

My trade union stands
between me and

an uncertain future.

My trade union fights
for my safety and

the safety of others.

There has never been a
more important time to
belong to a trade union.

We stand together.
We win together.
We are the union.
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Unions, including URTU, have warned that the
controversial practice of ʻfire and rehireʼ has
become widespread during the Covid-19
pandemic.
A new poll, published by the TUC, reveals that
nearly 1 in 10 workers have been told to re-
apply for their jobs on worse terms and
conditions since the first lockdown in March
2020.
The picture is even bleaker for BME and young
workers and working-class people.
Nearly a fifth of 18-24 year-olds say their
employer has tried to re-hire them on inferior
terms during the pandemic.
Working-class people are nearly twice as likely
than those from higher socio-economic groups
to have been told to re-apply for their jobs
under worse terms and conditions.
BME workers have been faced with ʻfire and
rehireʼ at nearly twice the rate of white workers.
The polling also reveals that nearly a quarter of
workers in Britain have experienced a
downgrading of their terms during the crisis -
including through reduced pay or changes to
their hours.
One in three young workers (18-24 year-olds)
say their terms at work have deteriorated since
March. And a nearly a third of low-paid workers
(those earning up to £15,000) report the same.
Around two-fifths of workers say they are

ʻFIRE AND REHIREʼ TACTICS HAVE
BECOME WIDESPREAD

worried about job security in the year ahead.
The government promised in 2019 that it would
bring forward a new employment bill to improve
peopleʼs rights at work, but there has been no
sign of the legislation.

Improving workersʼ rights and pay is a key test
of Boris Johnsonʼs much vaunted ʻlevelling upʼ
agenda. Any move to water down EU-derived
protections on safe working hours and rest-
breaks would be a betrayal of that promise.

Following an Employment Tribunal Hearing
held on 4 February 2021, the URTU has
won a protective award for a failure to
comply with the requirements of Section 188
Trade Union & Labour Relations
(Consolidation) Act 1992 (failure to consult
in a Redundancy situation), for members
formerly employed by Almtone Limited (or its
subsidiaries Canute Logistics) at its sites at
Coventry, Retford (Gamston), Lancaster and
Newport.
Members were originally made redundant
between December 2018 and January 2019.
Brian Hart, URTU National Officer, praised

URTU SUCCESS AT
EMPLOYMENT TRIBUNAL

the URTU legal team;
“They had to overcome several difficult legal
hurdles during a long standing and
protracted legal process, in order to bring
this matter before an Employment Judge.
“That perseverance has been rewarded with
an award for a protected period of 90 days,
which is the maximum award that can be
given in these circumstances.
“Sadly, the company involved in this matter
is no longer in existence, but the members
who benefit from this decision can now
make a claim to the Redundancy Payments
Office”.
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All the very latest fromURTU to keep youwell informed and up to date
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Millions of workers lack basic protections if they
lose their jobs in the coming months.
New union analysis shows that 7.5 million
employees began this year with no protection
from unfair dismissal. Thatʼs one in four
workers!
Under current law, workers must be employed
for two years to qualify for unfair dismissal
protection. URTU says that this should be a day
one right.
People working in industries hit hardest by the
pandemic, such as hospitality and retail, are
most at risk of missing out on key protections.
Nearly half of hospitality staff and a third of
people working in the retail, wholesale and
vehicle repair sector have not been in their jobs
long enough to qualify for unfair dismissal
rights.
BME and young workers are most at risk of not
being protected from unfair dismissal.
These figures are deeply worrying with
unemployment set to rise further.
The government promised in 2019 that it would
bring forward a new employment bill to improve
peopleʼs protections at work.
But there has been no sign of the legislation.
Ministers instead began reviewing hard-won
rights from the EU with the view to potentially
watering them down.

All workers should have
unfair dismissal rights

from day one in the job.
The analysis shows that even returning to the
previous qualifying period for unfair dismissal of
12 months would benefit 3.6 million workers.

ʻLevelling upʼ agenda
URTU says that improving workersʼ rights and
pay is a key test of Boris Johnsonʼs much
vaunted ʻlevelling upʼ agenda.
The government must do everything possible to
stop mass unemployment.
This includes strengthening protections at work
so people canʼt be sacked unfairly. Nobody
should be treated like disposable labour.
If the government is serious about ʻlevelling upʼ
Britain it must level up workersʼ rights, not water
down hard-won rights from the EU.
People shouldnʼt have to wait for two years to
be protected from unfair dismissal. They should
be day one rights for everybody.

MILLIONS LACK BASIC PROTECTIONS
IF THEY LOSE THEIR JOBS

URTU is calling on the government to:

Reform the qualifying period
for unfair dismissal.

Ban zero-hours contracts.

Bring in genuine two-way
flexibility by giving workers a
default right to work flexibly
from the first day in the job,
and all jobs to be advertised
as flexible.

�

�

�

Create good quality jobs by
fast-tracking £85bn of
spending on green
infrastructure.

Establish a national recovery
council, made up of
businesses and unions
alongside the government, to
steer the recovery effort.

�

�
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Have you ever considered taking a more
active role in the running of your Union?
If so, we’re looking for nominations for a
National Executive Committee (NEC)
member in Region 11.
The nomination form appears on page 19
of this issue of ‘Wheels’.
If you wish to nominate, you should
complete the form and return it to Head
Office by no later than 7 April 2021.
Please note that you need to be a
member in Region 11 to nominate a
member within Region 11.

The NEC
The NEC makes major decisions that can
affect the working lives of URTU
members. It often deals with sensitive
issues such as negotiating strategy,
employment policy and Benevolent Fund
requests. Therefore, each NEC member
must adhere to the concept of collective
confidentiality in the interests of the
Union and its members.

Role of a NEC Member
The role of the NEC is covered by Rule

The United Road Transport Union is committed to improving
the diversity of its National Executive Committee and
Trustees, irrespective of age, sexual orientation or religious
beliefs and would welcome in particular nominations from
members of currently under represented groups, including
women, people from BAME groups and people with
disabilities, all whom possess a full practical knowledge of
the Union.

14 of the Union’s Rule Book.
The NEC is the national governing body
of the Union and NEC members have a
collective responsibility for the decisions
and the policies of the NEC. NEC
members are not accountable individually
for the work of the Union and have no
individual decision-making powers. All
decisions are the result of debate and
vote and all NEC members are expected
to uphold such decisions. Although NEC
members do not sit as delegates for their
Regions, they are elected on a Regional
basis.

All of this, no doubt, might sound very
daunting. The reality, however, is that no
decision will be taken by you without first
having been fully briefed by professional
advisors.
It is anticipated that all NEC members will
attend meetings, but you won’t be
expected to undertake all these tasks for
nothing.
You will receive agreed travelling
expenses allowed for attending
meetings.

Nominations sought for National Executive
Committee Member for Region 11

Our Union has received a number of reports of
employees being disciplined for returning to
work whilst awaiting the result of a COVID-19
test, even when they have no symptoms of
COVID-19.
Government advice is that, while waiting for
your test and results you should remain at
home and self-isolated.
Many employers have introduced policies that
state employees cannot return to work after
taking a COVID-19 test until they receive a
negative test result, even when they have no
symptoms.
The NHS website states that, even after
receiving a negative test result, you should
ʻCheck with your employer before going back to

workʼ.
If, for any reason, you have a COVID-19 test,
please inform your employer and ask for their

CHECK BEFORE RETURNING TO
WORK AFTER A COVID-19 TEST

policy on returning to work after a taking a
COVID-19 test, even if you are expecting, or
have received, a negative test result.
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The new National Living Wage and National
Minimum Wage rates will come into force from
April 2021 after the Government accepted in full
recommendations made by the Low Pay
Commission.
The National Living Wage will increase by 2.2
per cent from £8.72 to £8.91, and will be
extended to 23 and 24 year olds for the first
time.
For workers aged under 23, Commissioners
recommended smaller increases in recognition
of the risks to youth employment which the
current economic situation poses.

Entitlement
Nearly all workers aged 16 and over are entitled
to the National Minimum Wage. This includes
part-time workers, fixed-term workers, agency
workers, casuals, those on ʻzero-hoursʼ
contracts and homeworkers.
Your basic pay must be equal to or more than
the National Minimum Wage, not including tips
and gratuities or enhanced rates (e.g. time and
a half).
However, while this is the legal minimum, many
good employers will offer a higher basic rate,
sometimes called the ʻreal living wageʼ.
Many of those struggling to get by will be the
key workers getting us through this crisis
including many working in road haulage,
distribution and logistics.
Britain is indebted to its army of minimum wage
heroes. Many, including URTU members, are
currently on the frontline of the battle against
COVID-19.
The Prime Minister promised to ʻlevel upʼ
Britain. Ministers must start by working with
unions to ʻlevel upʼ pay and conditions across
the country.
For many UK workers, their standard of living
has roughly remained the same for a decade or
more. We would have to go back almost 200
years to find a freeze in living standards this
bad.
This means that there is less money in our local
economy and in our pockets leading to
deserted high streets and a general feeling that
our country is not working for people in the
middle and at the bottom.

£10 Minimum Wage
That is why URTU and many other trade unions
want to go further. We want to abolish the

NEW NATIONAL LIVING WAGE AND
NATIONAL MINIMUM WAGE RATES

current minimum wage bandings, which
discriminate based upon age, and set a new

national minimum wage of £10 per hour
immediately.

Rate from April 2020 Rate from April 2021 Increase

National Living Wage £8.72 £8.91 2.2%

21-22 Year Old Rate £8.20 £8.36 2.0%

18-20 Year Old Rate £6.45 £6.56 1.7%

16-17 Year Old Rate £4.55 £4.62 1.5%

Apprentice Rate £4.15 £4.30 3.6%

Accommodation Offset £8.20 £8.36 2.0%

NEW NEC
MEMBER
REGION 3
Neil Brown - Branch 3/1/01M - has
confirmed his acceptance of his nomination
to serve for an unexpired term of office, as
National Executive Committee (NEC)
member, responsible for Union members in
Region 3.
He fills the vacant seat created through the
election of Eric Drinkwater as President.
We wish Neil success in his new role on our
Unionʼs NEC.
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7 IN 10 REQUESTS FOR FURLOUGH
TURNED DOWN FOR WORKING MUMS

Nearly three-quarters of working mums who
have applied for furlough following the latest
school closures have had their requests turned
down, according to a recent union survey.
The job retention scheme currently allows
bosses to furlough parents who canʼt work due
to a lack of childcare.
But many mums are missing out on this

financial lifeline as the scheme is not promoted
to parents.
Our Union is also concerned some employers
are refusing to furlough those who request it,
leaving mums in an impossible situation where
they are forced to reduce their hours at work,
take unpaid leave and annual leave to cope, or
leave their job altogether.

Recommendations
The main purpose of the furlough scheme is
to support jobs where there is no demand
due to COVID-19 restrictions. However,
because we donʼt have a parental leave
system that is fit for purpose, in April 2020
the government made the furlough scheme
available to parents who cannot work due to
COVID-19 restrictions on schools and
childcare.
It would be preferable if we had a proper
system of paid parental leave and better
flexible work rights but in the meantime the

furlough scheme is a financial lifeline that
temporarily resolves a situation that is
making life impossible for parents.
The temporary right would apply in situations
in which workers can show that:

Existing childcare or other caring
arrangements have been substantially
altered because of coronavirus related
restrictions, for example, school or
nursery closures. While workers in this
situation can request furlough, at present
they have no right to any form of paid
leave other than existing holiday
entitlements;

Or,

They are required to ʻshieldʼ because
they are clinically extremely vulnerable,
and cannot work from home, or they live
with someone in this situation. Shielding
workers can currently access sick pay,
but at just £95.85 a week the level is too
low to make this a realistic option for
many workers.

In all cases, before the right to furlough is
exercised, employees must have a
conversation with their employer about
possible alternative forms of work during this
period, for example working from home,
temporarily reducing workload or changing
work times.

�

�
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All the very latest fromURTU to keep youwell informed and up to date

Tyres aged 10 years or older have been
banned on the front axles of lorries, buses and
coaches using new laws.
The ban follows a campaign by the mother of a
teenage son killed in a coach crash.
In September 2012, a coach returning from a
music festival crashed after a 19-year-old tyre
blew out. It caused the death of three people on
the coach, including Michael Molloy. His
mother, Frances, set up the campaign group to
put pressure on the Government to change the
law and to raise awareness of the dangers of
old tyres.
Research commissioned by the Department for

TYRES OVER 10 YEARS OLD
BANNED ON HEAVY VEHICLES

Transport, also indicated that ageing tyres
suffer corrosion, which could cause them to fail.
The move, which came into force in February,
makes it illegal to fit tyres aged 10 years or
older to the front wheels of lorries, buses and
coaches, and all wheels of minibuses.
The legislation also applies to re-treaded tyres
(with the date of re-treading to be marked)
making the age of the tyre clearly visible.
This change in the law allows the issue of
stronger penalties if found at roadside
enforcement checks. It also means the issue
can be covered by the annual test (MOT) in the
future.

In th N wsee

THE GUARDIANS OF THE
ATHAME COMPETITION
We are pleased to announce the three
winners of the The Guardians of the
Athame book competition in the December
2020 issue of Wheels.

Matthew (from Southampton), Alex (from
Kent) and Margaret (from Cheshire) all
answered correctly that The Guardians of
the Athame is set in Northern Ireland.
The Guardians of the Athame is the first
novel by URTU member Claire Hastie, who
also works at DHL East Kilbride.
If you werenʼt lucky enough to win a copy,
The Guardians of the Athame is
published by Cranthorpe Millner and is
available at bookstores priced at
£8.99.

Claire Hastie

DO WE
HAVE YOUR
CORRECT
CONTACT
DETAILS?

It is a legal requirement, under General
Data Protection Regulation (GDPR) that
we keep up-to-date membership records.
Please notify us promptly of any changes

to your contact details including name,
address, phone number or email.

In addition, please inform us of:

Name and address of your
current employer.
Number of drivers employed.
Number of other transport
workers employed.
Any recognised trade union on
site.

Contact 0800 52 66 39 or info@urtu.com.

All information will be kept confidential
and no contact will be made with your

employer, without your consent.

�

�
�

�



March 2021 Wh ls 11ee

InternationalWorkers’Memorial Day

Special Report
International Workersʼ
Memorial Day
Every year more people are killed at work
than in wars. Most donʼt die of mystery
ailments or in tragic ʻaccidentsʼ. They die
because an employer decided their safety
just wasnʼt that important a priority.
International Workersʼ Memorial Day (IWMD)
commemorates those workers.

What is IWMD?
Every year on 28 April, all around the world
the trade union movement unites to mark
International Workersʼ Memorial Day
(#IWMD21).
We remember those who have lost their lives
at work, or from work-related injury and
diseases. We renew our efforts to organise
collectively to prevent more deaths, injuries
and disease as a result of work.
Workers Memorial Day is commemorated
throughout the world and is officially
recognised by the UK Government.
We remember those we have lost. We
organise in their memory.

Health and Safety is
a fundamental
workersʼ right
Each year, the International Trades Union
Congress decides on a theme for Workersʼ
Memorial Day.
This year, the COVID-19 pandemic has
exposed an occupational health crisis in
workplaces worldwide. Workers are routinely
denied even basic health and safety
protections, including consultation with safety
reps and safety committees on ʻCovid-safeʼ
policies and practices, free access to
personal protective equipment and protection
from victimisation for raising health and
safety concerns.
These same problems existed before the
pandemic and resulted in millions of deaths
each year from work-related injuries and
diseases.
The pandemic demonstrates why health and
safety must be a right for everyone who
works. Illness anywhere threatens illness
everywhere. Unions secured agreement at
the International Labour Conference in 2019
that occupational health and safety should be

recognised as an International Labour
Organisation (ILO) fundamental right at work
- the decent, universally accepted and
binding rights protecting all workers,
everywhere. The ILO Centenary Declaration
accepts “safe and healthy working conditions
are fundamental to decent work”.
On 28 April 2021, URTU will be joining in to
send a message that health and safety
protection at work must be recognised as a
right for all. Whether it is Covid or
occupational cancers, or workplace injuries
and industrial diseases, every worker should
have a right to a voice and a right to
protection. No-one should have to die to
make a living.

Get Involved
Many URTU members have been heroically
working throughout the pandemic.
You could organise an event at your
workplace to promote the issues of workersʼ
right to a safe job and hold your employer
accountable for keeping you safe. It could be
a socially distanced stunt, a minuteʼs silence
or a lunch time letter writing exercise.

Health & Safety Rep
Every day, trade union health and safety reps
in workplaces save lives and prevent illness
and injury.
Does your workplace have a URTU Health &

Safety Rep? If not, contact your URTU
Regional Officer about becoming one. If it
does, why not train up more reps? Contact
trade unionists you know whoʼd make great
safety reps and encourage them to take on
the role.

Support for the
Bereaved
Trade unions have been crucial in securing
bereavement and compassionate leave in
workplaces.
As we come together to remember those
who have lost their lives, as union activists,
we can also reach out to support those
experiencing grief.
There may be practical steps we can take to
remember colleagues, such as a book of
condolences or setting up an online
memorial page.
Itʼs possible to establish online fundraisers
for a charity close to the heart of a colleague,
or to raise money for the family to cover the
cost of a funeral.
Experiencing a bereavement in isolation will
be particularly tough. Attendance at funerals
is currently restricted due to social distancing
measures, but a minute silence or vigil could
allow colleagues the opportunity to come
together to remember collectively. You may
also wish to send a card, flowers or other
tokens to the family.
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What was the most difficult
aspects about doing the
courses?

I did find it really difficult to study along with
continuing my hobby and juggling seeing my
family and friends. All this had to be done on
the weekends due to the sheer number of
hours I do working away in London during
the week driving tankers.
I was always that person who said, “I donʼt
have the time to do that course”. Even when
I was studying for this NEBOSH, I did think
that maybe I have taken on something which
requires too much time that I donʼt have!
I was also going through an extremely sad
time in my life, due to a bereavement when
my dad sadly passed away on top of
everything else. So, I literally had everything
thrown at me in order for me to fail and just
quit or give up.
But I pulled myself together, as hard as it
was, and ʻpicked myself back up and dusted
myself offʼ, so to speak.
I said to myself, “I am going to do this, I will
do this and Iʼll make my father even prouder
of me.”
I then started using Saturday afternoons and
all day on a Sunday as my revision and
course work days. This went on for about two
and a half months solid, without fail, every
single weekend.
I then went and did the exams where the
second exam was a two and a half hour drive
each way. So, in total, it was a five hour
round trip.

What would you say to
someone who says that they
donʼt think learning is for
them?

I would say, “Stand up and be counted for!”
Everyone, regarding of what level of
education you have. can benefit from
learning. Always remember, ʻWhere there is
a will, there certainly is a way!ʼ
If you want to better yourself you have to go
and fight for it.

Would you consider doing
further training with URTUʼs
WULF Project?

I will definitely be doing more learning and I
am currently doing a Microsoft Word course.
I have had a lot of support from URTU and I
really cannot thank them enough.

always looking for qualifications in when they
are recruiting employees in the Health &
Safety sector.
These courses have now given me an
opportunity to work within Health & Safety.

How did you fit the courses
into your day to day life?

Due to my commitment of working away all
week as a tramper driving tankers, my spare
time is extremely limited.
I work anywhere between a 50 and 60 hour
week so, during the week, I was not able to
revise or do any of the course work.
I was only able to continue my study during
the weekend but, this was extremely
challenging as I also have my hobbies.
I throughly enjoy Thai boxing, which is every
Saturday morning.

Question and Answer with Gareth Turner

What courses have you done
with URTUʼs WULF Project?

So far, I have done the IOSH ʻManaging
Safelyʼ course and, more recently, the
NEBOSH ʻNational General Certificate in
Health & Safetyʼ.

How did you find out about
the courses?

From a work colleague. As a result of this, I
put in touch with URTUʼs WULF Project
Worker, Agnieszka Zamonski.

Why did you pick those
particular ones?

They are courses which employers are

Gareth Turner
URTU member Gareth Turner has recently completed his NEBOSH
National General Certificate in Health & Safety through our Unionʼs
Wales Union Learning Fund (WULF) Project.



On 23 September 2018, our Union held its
ʻTriennial Delegates Meetingʼ (ʻTDMʼ). The
purpose of a ʻTDMʼ was to afford members
of our Union the opportunity to debate and
vote upon changes to our Unionʼs Rule
Book and to determine matters of policy.
At the 2018 ʻTDMʼ, Delegates debated a
motion which sought to change the
method in which members were given the
opportunity to determine rule changes and
matters of policy. Following the debate

Union Rule
Changes / Policy

UNION RULE CHANGES / POLICY

Delegates voted for the changes that had
been proposed. It was hoped by
Delegates that, by changing the method in
which this had been achieved over many
years, our Union would become more
ʻreflectiveʼ of the rapidly changing times in
which we live. Our Union would ultimately
become more democratic, through the
abilities of every single member having a
say in the direction and rules of their
Union.

In order to achieve the vision set out by
Delegates Rule 13 was passed at the
2018 ʻTDMʼ. Rule 13 seeks to implement a
more democratic method of consideration
of potential rule and policy changes.
Below is a form for completion if you wish
to participate in this opportunity to be
actively involved in your Union. Have your
say in your Union to help form a ʻroadmapʼ
for the next three years.

NAME ............................................................................................. MEMBERSHIP NO ...........................

SIGNED ...........................................................................................................................

Please print below details of the potential rule and policy change for consideration and return to:
URTU, Almond House, Oak Green, Stanley Green Business Park, Cheadle Hulme, SK8 6QL

NO LATER THAN FIRST POST ON 23 April 2021.

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

THIS SECTION IS FOR OFFICE USE ONLY

This form was received (date) ..............................................................................................................................................................
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Bodmin Asylum in 1918 five nurses were sacked
for wearing National Asylum Workers Union
badges. After their colleagues walked out with
them, they were reinstated and given the right to
wear the badge.
As recently as 2005 a 22-year-old shop worker
was sacked for the “crime” of wearing her
unions badge at work. She was reinstated after
a campaign against the company and went back
to work wearing her badge.

What is the attraction of
trade union badges?

It is not just the design of the badge but the
stories behind them. Which union produced the
badge? Does it still exist? Did it merge with
another union? Is there a meaning to the
design? Was it produced for a special event?
Itʼs history, itʼs research, itʼs fun. It keeps me
sane and helps me unwind.
On high moral ground, itʼs saving working class
history, which in most instances gets thrown in
the dustbin and lost to future generations. Itʼs
not about completing the set, as thatʼs
impossible. Itʼs about a sense of pride in my
movement.

What is the Trade Union
Badge Collectors Society?

The UK Trade Union Badge Collectors Society
(TUBCS) was founded in January 1981 by a
group of Trade Union members with the aims of
expanding collecting, cataloguing and
researching Trade Union badges and related
items.
The badge collecting fraternity has helped
salvage important items over the years for future
generations to enjoy, and continue to do so,
commemorating our 40th Anniversary this year,
and keeping the tradition alive.
TUBCS members have also produced two
booklets:
A guide to British Trade Union Badges, and a
guide to Irish Trade Union badges.
They include all known trade unions, and list all
known badges produced by them, including the
United Road Transport Union.
They also list mergers that have taken place
over the years, the work is ongoing, and we are
always updating our records.

Symbols o
a badge produced by Amalgamated Association
of Miners. By the late 1880s, membership
badges were common place amongst unions.
Badges were produced to identify union
members; officials and the lack of a badge could
identify non unionists. Badges have also been
produced for union conferences; the oldest
known conference badge is one for the TUC
1901 congress.
Badges have also been produced for
anniversaries of unions and for strikes.
Thousands of badges were produced during the
minersʼ strike of 1984/84.

Were the badges ever
controversial?

Wearing union badges was not always easy. At

Question and Answer with Stephen Baguley

How did you become
interested in union badges?

When I started work at eighteen, I joined a
union. I knew nothing about unions or had any
ideological attraction to unions, I just thought it
was the right thing to do. I was given a
membership badge that I wore. A few months
later I saw a colleague of mine with a much
nicer badge and asked how I could get one. It
was a stewardʼs badge and from that day
started lifelong activity as a union activist and
trade union badge collector.

When did union badges
start?

Trade union badges originated in the 1870s with

Stephen Baguley is a member of the UK Trade Union Badge Collectors Society (TUBCS).
Here he talks to Wheels about his interest in union badges.
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f Solidarity
The guides are available to members of the
society.
The collectorʼs society is free to join and, when
doing so, you will receive four newsletters a
year, again free, sent out by email.
There are opportunities to obtain free badges

and badges for sale, from various unions and
organisations. There is also information and
news relating to trade unions.
If you are interested in joining please contact me
at stevewbaguley@gmail.com.

Can we see some URTU
badges?

Yes. Badges survive right back to when URTU
was the United Cartersʼ Association of England.

Badges from our Unionʼs History

United Carters
Association of England

(1891 - 1912)
Our Union was established in 1890 and from

1891 until 1912 our Union was called the
United Carters Association of England.

As you can see from the badge, back in the
early days of our Union, the main type of

road transport was still very much the horse
and cart, with a carter being somebody who

carried things by cart.

United Carters and
Motormens Association of

England (1912 - 1926)
The initial move from transporting

goods by horse and cart to motorised
vehicle can be seen by our Union
changing its name in 1912 to the
United Carters and Motormens

Association of England.
The Union badge clearly shows both
the horse and the motorised vehicle.

United Carters and
Motormens Association of

England (1926 - 1964)
Mass production of the heavy truck

market and the first modern semi-trailer
trucks meant that, by the mid 1920s,
the profession of carter was all but

extinct. In 1926, the Union absorbed
the National Motor Drivers Association
into the organisation and dropped any
relation with carting from the Unionʼs

title in favour of the United Road
Transport Workers Association of

England. This was the title of the Union
until changing to its present name of
the United Road Transport Union in

1964.
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When I was recently made redundant, my
URTU Regional Officer directed me to speak
to the URTU Learning Project Worker in my
area. Agnieszka provided me with advice and
support on the learning resources available
through the project and sent me to the
National Career Service and other
organisations for further help. Without her
assistance I probably would not have got in
touch with them.

Seek advice and information
as soon as possible
My very first experience of career advice was
not very positive. I was 14 and struggled at
school. I did not enjoy the classroom

Have your say on the issues that affect our industry

Your Shout
EXPERIENCING
REDUNDANCY
URTU member, Thomas, shares his experience of redundancy

environment and got easily distracted.
Nobody was aware that I was dyslexic.
I did not get diagnosed until I was 33. I was
classed as unemployable for a long time.
For years, my education was chaotic until I
was told I was dyslexic. But once diagnosed,
my thought pattern changed. At first, I did not
want to accept the diagnosis. I got angry, but
then it suddenly all made sense. My
problems at school, difficulties with picking
up new skills, the anger I felt when others
would laugh at me. I wish I knew at the time
that my dyslexia was the problem. I am now
very open and curious to learn.
This is why this time around things were
different. I waited two weeks for my career
advice appointment and did bits of training in
the meantime. I also had to fix my bike to be

able to get to
appointments.
Had I not been supported
to get help from the
National Careers Service,
I would have probably
gone for some temporary
agency work. Instead, I
got my Construction Skills
Certification Scheme
(CSCS) card and, two
weeks later, a new job
with prospects and
development
opportunities.

Improve your
computer and
digital skills
If you have to look for a
new job or claim benefits,
you will need at least
basic computer skills. The
sooner you start learning,
the better. Everything is
done on a computer or by
phone nowadays. I still
rely on pen and paper.
I got signposted to
computer training, but all
the training has been
moved online, so it was a
catch 22 situation for me.
I did not have much

knowledge of the benefits system. I was not
able to cope with all the stuff you are
expected to do online. That was another
hurdle I encountered when looking for work.
I know I have a lot to learn, but Iʼm not
scared. We learn every day and actually
learn lots without even realising that we do.
We learn how to operate smartphones,
vehicles, computers, technology at work,
learn with our kids and grandkids. There are
so many things you learn every day and
adapt. What we often lack is the awareness
that all this learning is taking place.

Look after your wellbeing
We often focus on our physical health, but
forget about our mental health. If you have
been made redundant and have not found a
job straight away, you need to look after your
wellbeing, as well. I had days when I missed
having a crack with the lads at work, but that
was in the past and I needed to move on.
Losing your job can be soul crashing and
mentally devastating. All your anxieties
suddenly come out and it is important to
know where to go to look for help. I spoke
with my GP and just plodded on, but then I
had a meltdown. I had a week when I could
not get out of bed. It was a backlash of
furlough, Covid, financial pressures and
stresses. Now Iʼm ok. I make sure that I
create a daily routine and structure my days.
Redundancy may feel very grey at first, but it
now has splashes of colour. Maintaining
positive mental attitude will keep you going.
Every cloud has a silver lining and there is
always something good happening every
day. Enjoy the little things.

Accept the change and be
kind to yourself
I used to worry about being perceived as
vulnerable. I often thought ʻPeople are going
to think that Iʼm stupid. I cannot get a decent
jobʼ. Now I know that there are bad and good
sides to human nature. It is ok to feel
vulnerable, come forward and ask for help.
There will always be someone better and
someone worse than you. You are in the
middle.
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By Lester Holloway, TUCPolicyOfficer forAnti Racism

TUC Blog
Black and Minority
Ethnic (BME) workers
should join a union - and
get actively involved
As part of the TUCʼs #HeartUnions
campaign, letʼs reflect on the stories
that show the difference organised
labour makes to BME workers, who
too often find it much harder to get
a job, are paid less and are more
exposed to risk - as weʼve sadly
seen in the pandemic.
Weʼve all seen the media reports about how
coronavirus has hit some communities even
harder than others.
Some of those stories pick up on TUC
research that has found, for example, that
employment has fallen much faster for BME
workers.
A reason for getting depressed, for sure, but
itʼs vital that workers take matters into their
own hands and unite to fight this racial
injustice and the best way of doing that is to
join a union.
Because we are stronger together. Evidence
shows that unionised workers are paid more
in the public and private sectors.

We donʼt often get to hear positive stories
about unions in the newspapers, but
organised labour has a record of winning for
workers on pay, terms and conditions and
health and safety.
When it comes to challenging racial
disparities at work, trade union leaders are
determined to clock up more wins here too -
setting up an Anti Racism Taskforce to drive
forward change.
This drive will be doubly potent if we can
boost the recruitment and self-organisation of
BME workers.
There is a proud, and sometimes chequered,
history of anti-racism in the trade union
movement.

BME workers have made a real difference
by organising in the workplace.

Perhaps the most famous is the Grunwick
dispute of 1976, where trade unionists
travelled from across the country to stand in
solidarity with the striking Asian workers of a
film processing lab in north-west London.
This wasnʼt always the case. There were

other disputes in the 70s where Caribbean
and Asian workers, frequently women, had to
go it alone.
Historically, many trade unionists supported
the fight for independence in the now former
British colonies in Africa, south Asia and the
Caribbean.
More recently, some unions campaigned
against immigration detention centres long
before it became a popular cause among
progressives.
The current generation of Black union
activists stand on the shoulders of those who
have gone before, like Lord Bill Morris, the
former General Secretary of the Transport
and General Workers Union, which is now
Unite.
Before him, Yunus Chowdry became the first
Black man to reach the executive of the
National Union of Dyers, Bleachers and
Textile Workers.
And Claudia Jones who mobilised Black
workers in trade unions.

The labour movement has come a long
way but, as Rev Dr Martin Luther King Jr
famously said, there is a long way to go.

Unions are ready for that challenge.
Britainʼs only current Black General
Secretary, Dr Patrick Roach from the
NASUWT, who chairs the TUC Taskforce,
has been clear that the voices and
experiences of BME members must be front
and centre for forging the path ahead.
Unions win for workers. Thatʼs especially
important in workplaces with the fewest
rights, in the gig economy and agency work,
where BME workers are twice as likely to be.
We can believe in something better and join
forces to take on the imbalance of power,
pay and rights that exists in employment for
workers in general but also for BME workers
who are harder hit.
BME workers no longer have to fight battles
alone or accept disproportionate
disadvantage at work.
The time has arrived for a renaissance in
BME recruitment, self-organisation and
campaigning.

Lester Holloway is TUC
PolicyOfficer forAnti Racism
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Although mental health services have been
running throughout the pandemic there was
a marked dip in referrals despite evidence
that COVID-19 is making problems more
common.
Now a new NHS campaign will encourage
anyone suffering from anxiety, depression or
other issues to come forward for assessment
and treatment.
NHS Talking Therapies, also known as
Improving Access to Psychological Therapies
(IAPT), is a confidential service run by fully
trained experts.
People can access the service by visiting
their GP or refer themselves online.
Claire Murdoch, NHS National Director for
Mental Health said:
“The NHS has been and continues to be
here for the nationʼs mental health. We know
the impact that COVID-19 and lockdown can
have on peopleʼs mental health and it has
never been more important to seek help. We
are proud to launch our first national
campaign on mental health services and
encourage people to come forward for
mental health care.
“People might feel nervous about burdening
the NHS or getting exposed to the virus but
remember we are here to help. Whether you
are a new mum, an older person or
struggling with work, please speak to your

NHSTalkTherapies

Health Report
NHS TALKING
THERAPIES
The NHS is here to help. To find out more about talking therapies, you can visit www.nhs.uk/talk

GP or self-refer online so we can get you the
mental health support you need. No matter
what age you are, these therapies help and
are effective and we want you to come
forward.”

Common anxiety problems
Some people have experienced mental
health issues for the first time during the
pandemic and lockdown while others have
seen them return.
Common anxiety problems seen (but are not
restricted to) include:

Panic attacks
Social anxiety
Obsessive-compulsive problems,
Generalised anxiety/worry
Post-traumatic stress disorder.

Emerging evidence suggests they are
increasing due to the COVID-19 pandemic.

One in Five
The Office of National Statistics (ONS)
reported that almost one in five adults were
likely to be experiencing some form of
depression during the pandemic and almost
one in eight developed moderate to severe

depressive symptoms.
The ONS also found a marked increase in
anxiety at the beginning of lockdown with
almost half of all people reporting high
anxiety.
Not all those people who are feeling more
anxious through the pandemic will go on to
need professional support but, for those that
do, the NHS is here to help with talking
therapies.

IAPT Programme
Professor David Clark, National Clinical and
Informatics Advisor for the IAPT programme,
said:
“Talking therapies have been available
through the NHS since 2008 and our
programme is recognised worldwide for its
scale, quality standards and effectiveness.
“IAPT has transformed the treatment of adult
anxiety disorders and depression since it
was launched and is now being copied in
other countries. The services have seen
more than one million people in the last year.
“COVID-19 has impacted us all in different
ways and our mental health is just as
important as our physical health. Talking
therapies for anxiety and depression have
been available throughout the pandemic and
our services continue to be open to everyone
who feels they might benefit from the
invaluable help that psychological therapies
can provide.”
The service has been fully running
throughout the pandemic with almost 95% of
talking therapies delivered remotely from July
2020 through a digital platform or over the
phone, allowing people to stay in contact and
get support more flexibly and comfortably.
Face to face appointments are also still
available, and services have implemented
new measures to limit infection risks.
Talking therapies are available to all adults in
England and you will receive confidential
support tailored to you. For those whose first
language is not English, talking therapies can
be delivered in your chosen language
through multi-lingual therapists or through
confidential translators.

The NHS is here to help. To find out more
about talking therapies, you can visit the
NHS website: nhs.uk/talk
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There is to be an election for a National Executive Committee
member for Region 11. The timetable appears opposite. All
candidates must be in compliance with Rule 14 and have been in
continuous membership for three years up to the closing date for
nominations, Wednesday 07 April 2021.

Please note that you need to be a member of Region 11 (i.e. your
branch number begins with 11) to nominate and the member you are
nominating must also be a member of Region 11.

Civica Election Services have been appointed as our independent
scrutineers and they will be sending ballot forms to all in-benefit
members’ homes for whom we have addresses.
The appropriate nomination form appears below and if you wish to
nominate you should complete the form and return it to Head Office
by Wednesday 07 April 2021.

Only the below form will be accepted. Nominations cannot be made
by fax transmission, photocopy or any other alternative means.

TIMETABLE
Nomination Forms to be returned to Head Office by 07 April 2021

Nominees to confirm their acceptance and 
submit their Election Addresses to Head Office by 16 April 2021

Election period from 30 April to 19 May 2021

Ballot results declared 21 May 2021

Elected Member to take up 
seat at the NEC Meeting on 05 June 2021

Ballot results published in June 2021 edition of ‘Wheels’

NATIONAL EXECUTIVE COMMITTEE
MEMBER VACANCY FOR REGION 11

NOMINATION FORM FOR REGION 11
NATIONAL EXECUTIVE COMMITTEE MEMBER

This form must be completed in every detail, so as not to be declared ʻvoidʼ, and returned to
URTU, Almond House, Oak Green, Stanley Green Business Park, Cheadle Hulme, SK8 6QL

NO LATER THAN FIRST POST ON Wednesday 07 April 2021. 
All candidates must be in compliance with Rule 14.

PLEASE NOTE:- ONLY THIS FORM IS ACCEPTABLE. FAXED OR E-MAILED FORMS ARE NOT ACCEPTABLE.
PLEASE NOTE YOU MUST BE A MEMBER OF REGION 11 TO NOMINATE AND THE MEMBER YOU NOMINATE MUST ALSO BE IN REGION 11.

MEMBER NOMINATING ............................................................................................. MEMBERSHIP NO ...............................................................

BRANCH/SECTION NO ....................................................... SIGNED........................................................................................................................

PLEASE PRINT (One nomination allowed)

I WISH TO NOMINATE ...............................................................................................................................................................................................

MEMBERSHIP NO ......................................................................... BRANCH/SECTION NO ....................................................................................

ADDRESS ...................................................................................................................................................................................................................

.....................................................................................................................................................................................................................................

If you have not received confirmation from Head Office by Friday 09 April 2021 that this nomination form has been received, please notify Head
Office immediately by telephone and confirm in writing.

THIS SECTION IS FOR OFFICE USE ONLY

This form was received (date) .............................................................................................................................................................. and accepted 

This form was received (date) .................................................................................................................................................... and is void because

.....................................................................................................................................................................................................................................
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Organising and Campaigning Guide

ORGANISING AND CAMPAIGNING
AT YOUR WORKPLACE

The Essentials
We OORRGGAANNIISSEE because it helps us 
build SSTTRROONNGG, EEFFFFEECCTTIIVVEE unions 
capable of delivering for members 
in the workplace and beyond

WHY ORGANISE?
1. Always bear in mind the following:

Who you are organising.
Why you are organising.

We organise so we can win improvements at
work and fight unfair treatment.

2. Organising means:
Building a union that draws its strength not
just from the number of members it has but
also from the number of reps and activists.
Campaigning on values and issues that are
important to members and involving them in
campaigns.
Reflecting the diversity of the workers the
union supports in the profile of its members,
reps and activists.

3. In an organised workplace:
There is a high level of union membership
and activity.
There are reps in all areas.
Union meetings are well attended.
Members take part in union activity.

Research for
Organising

RREESSEEAARRCCHH helps you concentrate 
your EEFFFFOORRTTSS where they are most 
needed and can be most EEFFFFEECCTTIIVVEE

1. Make sure you know who you are
organising. Create a profile of the workforce
based on:

Gender.
Age.
Ethnicity.
Jobs.
Working patterns.

2. Itʼs important to know where your members
are. Find out:

Where people work.
What roles they carry out.
Where you have members, reps and
activists.
If there are any areas of low membership.

3. What are the issues in your workplace? You
will need to know:

What members care about.
What current concerns they have.
What their hopes and ambitions are.

4. Having a picture of your membership will
allow you to see the strengths and weaknesses
of URTU at your workplace. Think about:

Membership levels.
Member activity.
URTUʼs profile in the workplace.

The relationship with the employer and
URTUʼs influence.
URTUʼs ability to mobilise members into
action.

5. Your campaign target. Itʼs important that you
donʼt forget about the campaign target - your
employer. Think about:

What is likely to make them change their
position?
What are the relationships they have with
other people or organisations?
How can we involve URTU members and
even the public in applying pressure?

Building the
Organising Team

You can’t organise on your own. Other RREEPPSS,
AACCTTIIVVIISSTTSS and MMEEMMBBEERRSS all have a role to

play in a successful organising TTEEAAMM.

1. When recruiting people to the organising
team, the most effective thing you can do is
ASK!

2. URTU Shop Stewards and Health & Safety
Reps can all contribute to organising by
identifying key issues and explaining how
these can be a way of recruiting members.

3. Members are key, and are often an
untapped resource. Try and turn members into
active members by getting them to follow these
simple rules:

Be realistic about what you ask members to

Organising
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ORGANISING AND CAMPAIGNING
AT YOUR WORKPLACE

do - make sure that itʼs not only relevant
and effective but is also feasible and
practical.
Donʼt forget to make it clear that URTU
values any and all contributions and
emphasise how members strengthen the
Union and make it more effective.
Make a connection with the membersʼ
experience - give them a reason to be
active and link what you ask them to do to
something they already care about. If
theyʼre bothered about something, ask them
to find out if there are others who feel the
same.
Start with small tasks and as confidence
grows, give volunteers bigger tasks and
more responsibility.
If members are reluctant to get involved,
think about why. While itʼs important not to
pester them, donʼt give up too easily either.

If you need some ideas for things you can ask
members to do during a campaign or in the
daily running of a branch, get inspiration from
this list:

Hand out a leaflet or the branch newsletter.
Provide information for a workplace map or
campaign.
Canvas friends and colleagues on how they
feel about a particular issue.
Tell others about a URTU campaign.
Ask colleagues to take part in a URTU
survey or sign a petition.
Keep a URTU noticeboard up to date.
Bring someone with them to a meeting.
Sign an online petition and ask their
colleagues to do the same.
Ask a colleague or friend to join URTU!
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Campaigning
Campaigns increase URTUʼs visibility and
relevance, and they can improve the
working lives of you and your members. 
A well-planned campaign can increase
membership and participation.

1. All campaigns need a plan - this will be
your road map for winning on an issue,
recruiting more members and getting
more people active in the union.

2. Make sure you pick an issue that is
relevant to a significant number of workers
or members. Check if the issue is DEEPLY
and WIDELY felt.

3. Your campaign plan will:
DEFINE THE GOAL
To provide focus and help allocate
resources
IDENTIFY THE TARGET OF THE
CAMPAIGN
Who can give your members what they
want?
IDENTIFY LEVERAGE
What will you do to influence the target?
What will make them change their
mind?
ESTABLISH YOUR CAPACITY
Identify the resources you have what
extra you may need.
DECIDE YOUR TACTICS
What activities will you include in the
campaign, these should be relevant to

the goals and put pressure on the target
of your campaign. You should consider
the resources available and create
opportunities for members to get
involved.
ESTABLISH YOUR TIMESCALES
AND MILESTONES 
What do you want to achieve and
when?

4. Your campaign should have a coherent
message. This shouldnʼt just be a list of
demands - it should communicate what the
union wants and why. Consider the
following when developing your message:

What you want to say about the union
campaign (OUR POSITIVES).
What you want to say about the
campaign target (THEIR NEGATIVES).
What the target may be saying about
the union (OUR NEGATIVES).
What the campaign target might be
saying about itself (THEIR
POSITIVES).

5. Evaluate the campaign throughout. Test
your campaignʼs effectiveness and
contribution to strengthening the union by
asking the following questions:

Have members and activists grown in
confidence?
Has the unionʼs organisation been
strengthened and its profile increased?
Did you get what you want?
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A short guide to help you run ʻorganising and recruitmentʼ campaigns
in your workplace. Get top tips on organising essentials, how to build
an organising team and campaigning at work.

Information in this guide have been taken from TUC
Educationʼs ʻPocket Guide to organising and campaigningʼ.



URTU Learning and unionlearn

Learning N  wse
Celebrating URTU Learning
and unionlearn
Here we will look at, and celebrate, the history and achievements of URTU Learning and the
Union Learning Fund, which has supported a vast number of learners throughout the years.

In early October 2020, the TUC and our Union
received notification from the Department for
Education saying that ministers had decided to
end the Union Learning Fund. There followed a
joint campaign to ʻSave Union Learningʼ but
unfortunately, in January 2021, we received the
news that it had been unsuccessful and
Government funding would be ending in March
2021. Unfortunately, with Government funding
being withdrawn, union learning projects,
including URTU Learning, will be coming to an
end. 

Unionlearn was created in 2006 by the TUC in
response to the needs of their unionists. But
union learning started much earlier than this with
colleges establishing education for the working
people in the late 19th century. This was
followed by the founding of the Workersʼ
Educational Association (WEA) in 1909. This
association is still going strong delivering

valuable educational courses to adults in a wide
range of themes.

Union Learning Fund
In 1998, an important landmark in union
education was set with the creation of the Union
Learning Fund (ULF). This has granted funds of
around £150 million, which was dispersed to a
wide range of union-led projects, such as URTU
Learning. Through this fund, each year, union
projects train more than 30,000 union
representatives who go on to promote lifelong
learning in the workplace as well as supporting
their colleagues.  
The fund has also aided over a quarter of a
million learners to access courses, which are
supported through union learning, raising the
skills level within the workforce and securing job
retention.
Unfortunately, Government funding will be

withdrawn in March 2021, which means that
union learning projects, including URTU
Learning, will be coming to an end.  
This, however, does not mean the end of union
learning. To celebrate the achievement of this
fund, unionists need to continue to promote and
raise the importance of lifelong learning in the
workplace making sure we keep the ethos of the
project alive.

URTU Learning
Over the years, URTU Learning has been able
to help a vast array of union members by
increasing their skills and confidence through
informal training, workshops, events, union
courses and advance and guidance sessions. 
URTU Learning workshops have enabled
members to become accredited Mental Health
First Aiders, which is a vital role in the current
climate. 
Other URTU Learning workshops have included
ʻDigital Inclusionʼ, ʻHealth and Wellbeingʼ,
ʻManagement and Negotiationʼ and ʻUnion
Learning Rep (ULR) Taster Sessionsʼ.  
These have enabled participants to gain vital
skills to assist themselves and others within their
workplace and become active advocates for
learning.

Annual Conferences
The project also hosted an annual URTU
Learning Conference to celebrate learning, the
work of the Union and the amazing work the
Learning Reps do in promoting lifelong learning.
These have been held in various locations
across the country and have been attended by a
range of speakers, including Robin
Christopherson, Head of Digital Inclusion at
Ability Net. He showed delegates that digital
technology is there to help and assist people
and is something to embrace.  
Other URTU Learning Conference speakers
included David Kendal, from the Reading
Agency, celebrating reading and literacy skills
and Jane Warwick, from unionlearn, delivering aURTU Learning Conference 2017
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Celebrating URTU Learning
and unionlearn

session on ʻMidlife Career Reviewʼ showing
people the large range of skills they have and
may not have been aware of.
As well as events and workshops, URTU
Learning has also run competitions over the
years to engage people in learning. These have
included short story challenges, a walking
challenge and online quizzes.
Through URTU Learning, learners have been
able to enhance their knowledge, build their
confidence and learn new skills. One of these
learners was Stephen Sharpley who, through
the support and guidance of URTU Learning,
was able to gain the confidence to go to college
and retrain to become a learning disability
nurse. Others have been able to gain
promotions in their workplaces and move up to
become team leaders, shift managers and driver
trainers - training their colleagues how to drive
forklift trucks and pickers.
Even though URTU Learning may be going, its
core values and message will live on through
the learners it has supported through the years.
It is now the job of these learners and unionists
to carry on spreading the message and raising
the flag for lifelong learning in the workplace.
They can do this by getting their workplace to
make use of the Apprenticeship Levy and other
government funding, which has been set aside
to enable people to gain up to a Level 3
qualification.  

URTU Learning Conference 2019
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URTU Learning Conference 2016

There are different types of learning
available, which you can read about on
page 24 of this issue of Wheels. Most of
these courses and resources are not just
available to union members, so you can get
your family and friends on board as well to
keep your learning going.

Learning
Opportunities



The Union Learning Fund will be coming to
an end in March 2021, meaning that union
learning projects, including URTU Learning,
will also be coming to an end. 
But there are still different types of learning
available. 
Most of these courses and resources are not
just available to union members, so you can
get your family and friends on board as well
to keep your learning going.
Here is a rundown of some that are available
and how you can access them.

The Skills Network
This provider can offer and deliver a wide
range of fully funded accredited level 2
courses. There are over 45 courses to
choose from ranging from health and
wellbeing, personal development and health
and social care.  
These are a great way of learning as you can
do the course either online or through paper-
based materials. Each learner is assigned a
tutor to support them through the course and
upon completion you are presented with a
certificate which you can list on your CV.
You can access these courses through the
Unionʼs website under the learning page.
There is a short video available explaining
the courses and showing you how to enrol on
the courses. 
Visit; www.urtuulr.com/england-courses 

Learn My Way
This is a website that has been set up to help
people get online. With more and more
facilities moving online, this website teaches

Learning opportunities

Learning
LEARNING 
OPPORTUNITIES

people the skills they need to be able to
access these. They do this by providing short
informal modules in a wide range of topics
from using your computer or devise through
to public services online.
You can access this site from your
smartphone and revisit any of the modules
as many times as you want.  
To visit the site, go to;
www.learnmyway.com

National Numeracy
Challenge
Maths plays a large part in our lives from
working out household budgets, helping
children with their homework, to working out
your driving hours and payslips. The National
Numeracy Challenge has been created to
help people improve their maths with short
fun activities. These are online and can be
accessed through your smartphone and,
each time you achieve a level, you are
presented with an online badge.  
To learn more and give it a go visit;
www.nationalnumeracychallenge.com

Duolingo
Wanted to brush up on your Spanish or
French or maybe learn Polish? Duolingo is
ideal for this. Duolingo has been created for
people to use on their phones enabling them
to study anywhere. There is a huge range of
languages available and you can learn for as
little as five minutes each day. To access this
go to your app store and search; Duolingo.

TUC Education
eLearning
These have been created by the TUC to aid
union reps in their role and cover subjects,
such as ʻcoronavirus return to safe
workplaceʼ, ʻtrade union actsʼ, ʻtackling
vulnerable employmentʼ and many more.
Each eNote comprises of short modules
made up of text, videos and quizzes.
Theytake around 20 to 45 minutes to
complete and can be revisited.  
To be able to access these modules, union
members need to visit;
www.tuceducation.org.uk
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Please check you
have 2021 URTU
Application Forms
If you have a stock of URTU application forms PLEASE CHECK
that you have the 2021 APPLICATION FORM before handing 
them out. We cannot accept old forms!

TThhee  22002211  mmoonntthhllyy  ccoonnttrriibbuuttiioonn  
rraattee  ffoorr  SSccaallee  AA++BBFF  iiss  ££1166..2222

If you would like a supply of the new application forms to hand 
out to potential members, please contact URTU Head Office 
on FREEPHONE 0800 52 66 39 or email info@urtu.com.

UNITED ROAD TRANSPORT UNION
Almond House, Oak Green,
Stanley Green Business Park,
Cheadle Hulme, SK8 6QL
FREEPHONE 0800 526639 / 0161 486 2100

Application for Membership

Title............... First Name(s) ............................. Surname .................................................
Address ..............................................................................................................................
............................................................................................................................................
............................................................ Postcode ......................................
Home Tel No ...................................... Mobile Tel No ........................................................
E-mail ............................................................................. Date of birth ..............................
Occupation ......................................... Branch Ref (if known)............................................
Name and address of employer .........................................................................................
............................................................. Depot ...................................................................

Contribution Scales Please tick against how often you wish to pay
Monthly Quarterly Half-Yearly Annually

(Driver)
Scale A+BF £16.22 £48.70 £97.43 £194.86
(Non-Driver)
Scale A £14.14 £42.45 £84.94 £169.90

Part-Time £7.86 £23.59 £47.19 £94.39

Are you at present / recently a member of any trade union? Yes No

If yes, name of union ............................................... Membership No ...............................

CONSENT: Please ensure you sign and date below. By signing this application form to join the
Union, I agree to be subject in every respect to the Rules of the Union. I consent to the Union
processing my personal data as part of its legitimate activities in providing membership services
and benefits as a Trade Union, as stated in its Rule Book and in its Privacy Policy. The Privacy
Policy is available on our website. It explains how we use and protect your personal data.

Signed ............................................................................. Date .........................................
Your date of entry to the Union will be the date the form is received by Head Office and all benefits will accrue from that date.

For Office Use: Membership No ..................................... Date of Entry ..........................................

Notes on Contribution Scales: Driver A+BF means your membership includes participation in the URTUʼs
Benevolent Fund, designed specifically for drivers. Part-time staff are those working less than 20 hours per week.

This address will be used
for balloting purposes
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• • • •

Free Legal Helpline Advice

Call 0800 916 9022 today

DDaattaa  pprrootteeccttiioonn  mmaatttteerrss
CCoonnssuummeerr  pprroobblleemmss
CClliinniiccaall  nneegglliiggeennccee
EEdduuccaattiioonn  llaaww
IInnssuurraannccee  llaaww
CCrriimmiinnaall  llaaww
FFaammiillyy  llaaww
DDeeffaammaattiioonn
PPrrooppeerrttyy

SSmmaallll  ddeebbttss
LLaanndd  ddiissppuutteess
WWiillllss  aanndd  pprroobbaattee
NNeeiigghhbboouurr  ddiissppuutteess
LLaannddlloorrdd  aanndd  tteennaanntt  ddiissppuutteess
PPoowweerr  ooff  aattttoorrnneeyy  aanndd
ddeeppuuttyysshhiippss

PPLLUUSS:: EEmmppllooyymmeenntt  aaddvviiccee  ffoorr
ffaammiillyy  mmeemmbbeerrss

To all URTU Representatives

Union News



ABOUT URTU
The United Road Transport Union (URTU) has been in existence
since 1890. We are a non-political organisation, dedicated to

advancing the interests of those workers connected with the road
transport, distribution and logistics industry.

FREEPHONE 0800 526639
www.urtu.com info@urtu.com

WHY YOU SHOULD JOIN URTU
We want recognition of the vital contribution
that the road transport industry and
professional drivers in particular, make to the
nationʼs economy.
We want to ensure all those who employ road
haulage workers understand their
responsibility to provide a safe and healthy
working environment.
We want equality of opportunity for both
existing workers and those seeking to join the
road transport and distribution industry
regardless of age, colour, gender, sexual
orientation, religion or creed.
We want to ensure, as far as is practicable,
that appropriate opportunities exist in the road
transport and distribution industry for those
who experience any form of disability.
URTU is the oldest transport and distribution
Union in the UK and is a member of the
STUC, WTUC and TUC.

WHAT URTU CAN DO FOR YOU
The URTU provides a wide range of other benefits
and services including:

Legal representation should you be injured at work.
Representation in grievance and disciplinary
matters.
Free representation at Employment Tribunals,
Medical Appeal Tribunals, Licensing Authority.
Access to a free legal helpline.
Sickness benefit (after qualifying period).
Death grant.
Hearings and DWPAppeals.
Free Union magazine - ʻWheelsʼ, which is posted to
your home bi-monthly.
A Benevolent Fund, which provides free legal
representation in Court should you be in a position
where your licence is at risk and financial
assistance to alleviate the hardship that might result
from the imposition of fines for certain road traffic
offences.
Education and training opportunities.
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Further details regarding Trade Union benefits, Law at Work, Driversʼ Hours, Tachographs
and the Unionʼs Rule Book can be found in the Member's Diary, which is available to all who

complete an application form and become members of the URTU.



PLEASE READ THE FOLLOWING CAREFULLY

Please complete the form overleaf in full as clearly as possible.

Return the WHOLE form to the United Road Transport Union.

Your date of entry to the Union will be the date the form is received by Head Office and all benefits will
accrue from that date.

We will then forward the signed instruction to your bank or Building Society and the first date of deduction
will normally be a fortnight from the Friday following receipt of the form at Head Office.

You should receive a confirmation letter together with your membership card before the first deduction.

ALL INSTRUCTIONS TO PAY YOUR CONTRIBUTIONS BY DIRECT DEBIT CAN BE CANCELLED AT ANY
TIME BY YOU INSTRUCTING EITHER YOUR BANK OR BUILDING SOCIETY.

Please note that, in accordance with the General Data Protection Regulations (GDPR), we require you to
notify Head Office promptly of any changes to your personal details.
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Banks and building societies may not accept Direct Debit Instructions for some types of account.

This Guarantee should be detached and retained by the payer.

The Direct Debit Guarantee
This Guarantee is offered by all banks and building societies that accept instructions to pay Direct Debits
If there are any changes to the amount, date or frequency of your Direct Debit United Road Transport Union will notify you 10 working days in advance of your account being debited or as otherwise
agreed. If you request United Road Transport Union to collect a payment, confirmation of the amount and date will be given to you at the time of the request
If an error is made in the payment of your Direct Debit, by United Road Transport Union or your bank or building society, you are entitled to a full and immediate refund of the amount paid from your
bank or building society
– If you receive a refund you are not entitled to, you must pay it back when United Road Transport Union asks you to
You can cancel a Direct Debit at any time by simply contacting your bank or building society. Written confirmation may be required. Please also notify us.

Instruction to your bank or
building society to pay by Direct Debit

Please fill in the whole form using a ball point pen and send to:
United Road Transport Union, Almond House, Oak Green,
Stanley Green Business Park, Cheadle Hulme, SK8 6QL

To: The ManagerBank/Building Society

Address

Postcode

Bank/building society account number

Branch sort code

Name(s) of account holder(s)

Service user number

Reference (For office use only)

914609

Instruction to your bank or building society
Please pay United Road Transport UnionDirect Debits from
the account detailed in this Instruction subject to the
safeguards assured by the Direct Debit Guarantee.  
I understand that this Instruction may remain with United
Road Transport Unionand, if so, details will be passed
electronically to my bank/building society.

Signature(s)

Date

Name and full postal address of your bank or building society
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