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Bob Monks, URTU General Secretary

ʻBrexitʼ

Whilst I had hoped it would not to be
the case, like many of you, I find
myself inevitably suffering from now
what is commonly referred to in
certain circles as ʻBrexit Fatigueʼ! The
interminable process of extricating the
United Kingdom from within the
European Union appears to know no
end.
Having concluded 2018 writing about
the ʻBrexitʼ process, I thought that by
now I would be writing in this, the first
edition of ʻWheelsʼ during 2019, about
the level of the effect that the deal
reached, facilitating the United
Kingdomʼs orderly departure from the
European Union, and had impacted
on our memberʼs working lives. Who
did I think I was kidding?
Whilst our Union maintains its
neutrality in respect of any political
affiliation, what can only be stated as
a ʻshamblesʼ accurately reflects the

attitude of all of our current Members
of Parliament, in seeking to resolve
the ʻBrexitʼ question. Both the two
mainstream political parties still, even
at this very late stage, persist in
playing party politics rather than
putting the United Kingdom first. The
responsibility on politicians to get this
ʻrightʼ cannot be watered down. With
one side simply trying to find
something / anything to appease back
bench ʻBrexiteersʼ in negotiations with
the European Union, in seeking to reopen the agreement, and the other
simply failing to acknowledge that the
majority of the partyʼs Members of
Parliament are clamouring for a
second referendum, reflecting the
mood of many of their constituents,
this is a time when all sides should be
coming together for the common good
of the United Kingdom, upon
whichever hook you hang your party
allegiances.
Having spoke with many members
regarding this parlous state of affairs,

I know that the lack of certainty that
the process has provided has worn
many members down. The now often
repeated mantra “I voted to leave,
why don’t we just leave, ...” to quote
the well known television programme
“... deal or no deal!” is one that, at first
blush, now appears artificially
attractive. We are all fed up! Yet, of
course, the reality is very different. If
the United Kingdom ʻcrashes outʼ of
the European Union with no deal, I
firmly belive this will have a
detrimental effect on all members
lives. Only last week I listened to an
article on the radio. It related to the
ten thousand applications for one
thousand ʻpermitsʼ to allow hauliers to
travel through / work in Europe, post a
ʻno dealʼ ʻBrexitʼ. Someone, if this
happens, is going to lose out and that
can only mean a loss of jobs.
I make no apology for utilising my
entire page in this edition of ʻWheelsʼ
to make comment upon ʻBrexitʼ. With
only a month to go before we leave
the European Union, there are still
likely to be many more twists and
turns before we reach the end of the
process, one being even the
extension of the process beyond the
29 March 2019! It is to be hoped that,
the next time I write, I will be in a
position to comment on the outcome
of ʻBrexit”. Then again .........

Until next time … drive safely.

Bob Monks
General Secretary
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SMART TACHOGRAPHS
WILL HELP RAISE
STANDARDS

Derek Broomfield, Chairman at transport training
and compliance expert, Novadata, talks to Wheels
about new smart tachographs, which must be fitted
to all new LGVs from June 2019.
From June 25 2019 new smart tachographs
must be fitted to all new LGVs sold in the UK.
Yet despite this being enshrined in UK law,
under a 2014 EU regulation, for over four
years, the industry still seems largely
unaware that this change that is coming. And
although it may seem like a significant
change in industry best practice, this will
have positive outcomes for the industry and
the general public.
With smart tachographs being introduced,
enforcement vehicles will, in turn, be fitted
with a Remote Early Detection
Communication Reader (REDCR) which will
be able to read information remotely from a
passing smart digital tachograph. Once
enforcement vehicles have been fitted with
REDCRs, it will no longer be necessary for
LGVs to be stopped for basic information
from their smart tachographs to be read.
Using a REDCR, it will be possible for
enforcement authorities such as the police
and the DVSA to capture information such as

Health & Safety Matters

In the News

security breaches, the absence of a valid
card and the speed recorded by the
tachograph, while the LGV is still in motion.
They will be able to detect and time
adjustment data, the most recent calibration
date and a host of other details. The smart
tachograph itself will be able to tell whether
the driver card inserted is the most recent
card issued to that driver.
EU regulation 165/2014, which introduces
this change was passed in 2014 and enacted
in 2016, with the deadline for compliance
being set in June 2019. This means that it is
an existing part of UK law, and we should
expect it to be put into practice even though
the deadline for fitting smart tachographs
falls after the anticipated date for Brexit.
It will be more important than ever that
transport operators ensure that their drivers
are properly trained to operate tachographs
correctly and compliantly, and that there are
robust policies and processes in place to
manage and record tachograph data.
We also recommend that holders of a
Management CPC qualification undertake
some refresher training, and Restricted
Operator Licence holders attend an Operator
Licence Awareness course before this
legislation comes into force, as this will
represent a significant shift in detection
practice and the policing of transport

compliance. Of course, vehicles with older
tachographs may still be subject to roadside
inspections, so the correct use of all
tachographs will still be of paramount
importance.
With transport law continually evolving,
knowing how to manage a transport
operation effectively and ensuring that its
policies and practices are reflecting best
practice should be an increasingly pressing
priority for all transport managers and
Operators.
The future benefits to the industry should
also be significant over time. It will become
more routine for tachographs to be used
consistently, compliantly and correctly as the
consequences for not doing so will become
more immediate and more strictly imposed. If
you donʼt have to be stopped in order for
your tachograph to be checked, any
temptation to cut corners or be lax about
knowing how to use them correctly should
eventually disappear. As a result, safety
standards and compliance levels will be
raised, and so will the professionalism and
reputation of the transport industry.
Smart tachographs may take some getting
used to at first, but ultimately, this level of
transparency and compliance will make our
industry more compliant and our roads safer
for everyone.
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L ett ers

Have your say on the issues that affect you

With regret I am am cancelling my
URTU membership to due to retiring.
Having been a member for around 27
years Iʼve had the odd occasion to ask
for advice. That advice has always
been very good the legal team put me
on the right path on two occasions and I
am most grateful to them.
I would also like to say to all the
ʻbarrack room lawyersʼ out there to join

Iʼm writing this email to inform you that my URTU Regional Officer, Chris Dubber,
gave me excellent advice regarding my recent disciplinary hearing.
I also used his advice in successfully appealing the result of this disciplinary
hearing.
I felt I was being treated unfairly and, with the help from Chris, I have challenged my
employers and would like to thank you for your help. I am glad I joined the URTU
and value my membership.
Ewan Arnott
By emai
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Clipper Logistics

Why is that all the money made from motorists, via
fines, is not returned to transport departments in
order to make our roads safer, rather than the
motorist paying ever increasing fees, such as MOTs
and road fund tax?
Each and every day, we hear of drivers who have
been forced to pay private companies extortionate
fines or have their lorries confiscated for non
payment of fines.
These private companies, along with the local
authorities, should be forced to hand over their illgotten road fine money for the improvement of
British road safety.
When we pay these fines, the drivers see no benefit
whatsoever and the condition of our roads
deteriorates each and every day. All the while,
greedy companies get richer every minute of every
day at the average driverʼs expense
This needs to be stopped!
Dave (URTU member)
By email
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Damien Gill (URTU Union Learning Rep at Clipper Ollerton)

After some initial false starts (and the
confusion that is ʻpar for the courseʼ when
starting a large learning program) an
initial 35 learners at Clipper Ollerton have
undertaken an assessment, enrolled and
started English Functional Skills classes
on 28 January 2019.
This would not have happened if it had
not been for the hard work of Damien Gill,
the Union Learning Representative
(ULR), with the full support of Clipperʼs
HR department, particularly Stacey
Slater, HR Manager.
The education provider delivering the
Functional Skills is Axia Solutions and,
although this is the first time that we have
worked with them, they have experience
of delivering functional skills direct to the
workplace and with working with trade
unions.
This is the first opportunity that many
URTU members at Clipper Ollerton have
had to build on their current skills and
learn new ones. It is also the first time
that many have been in a learning
environment since they were at school or
college.
This is why the role of trade unions,
including URTU, in bringing learning back
into the workplace is a very important
one.
We can access learning opportunities that
are not always available to others. We

can help identify skills gaps and find
providers who can help fill these gaps.
We can do this through our network of
Shop Stewards and ULRs.
We are able to have direct contact with
the staff helping to identify their learning
needs and requirements.
At Clipper Ollerton, Damien, with the
support of URTU Learning and the
employer, had many one-to-one and
small group discussions with staff
members to identify their learning needs,
requirements and aspirations.
Further meetings were then held with
management. It was during those
meetings that a way forward was agreed
on how Functional Skills, and other
learning, could take place on site and
Axia Solutions was invited to be the
education provider delivering the
Functional Skills classes.
Clipper are also supporting staff members
with other initiatives including helping
staff in stopping smoking and mental
health awareness and other such events
are planned for the future.
Clipper Ollerton is a great example of a
union working in partnership with and
employer and provider for the benefit of
employees. It opens learning
opportunities for them and the employer
also enjoys the benefits that go with
investing in and upskilling their workforce.

URTU LEARNING - MEET THE TEAM

Jeff Latham

Project Manager
07775852987

jeff.latham@urtu.com
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Claire OʼBrien

Project Administrator
07736269463
claire.obrien@urtu.com

Judith Swift

Simon Walker

Agnieszka Zamonski

judith.swift@urtu.com

simon.walker@urtu.com

agnieszka.zamonski@urtu.com

Project Worker
07809342218

Project Worker
07522236730

GENERAL SECRETARY
Bob Monks Tel: 0161 486 2100
NATIONAL OFFICERS
Brian Hart Tel: 01695 576361

REGION 3
Chris Dubber Tel: 01368 863973

FINES

the union and get some proper info not pull it out of a hat and swear itʼs
true.
The more drivers who join the union,
the stronger and better it will become.
The number of drivers out there who
are not in the union, and think nothing
will go wrong, is unreal.
Ron Rowlands
By email

Tel: FREEPHONE 0800 52 66 39
Email: info@urtu.com

REGION 1
Lee Pimbley Tel: 01257 483674

As a retired member of the
Union, may I request some
publicity for the Solway Vehicle
Enthusiasts Club who are holding
their annual show at the
Lockerbie Truck Stop on 28 April,
starting 10:30am.
All types of vehicles are welcome
to attend and there is a
presentation of trophies at 3pm.
On the previous day (Saturday
27 April) there is also the
Lockerbie Truckstop Road Run
from 4-5pm followed by
entertainment in the bar from
9pm
The Club raises funds for various
organisations and good causes
in Dumfrieshire.
Entry to the event is free.
Alex Saville
By Email

THANK YOU

Almond House, Oak Green,
Stanley Green Business Park,
Cheadle Hulme, SK8 6QL

REGIONAL OFFICERS

SOLWAY VEHICLE CLUB

Ed says: Thanks Alex and I
hope the event is a big
success.

URTU HEAD OFFICE

Project Worker
07903319995

Page 24

REGION 9
Kevin Ashby Tel: 07775 852990
REGION 11
Alex Harris Tel: 07912 215888

WHEELS MAGAZINE
Editor: James Bower
Tel: 061 486 2103
Email: info@urtu.com
Printing:

Buxton Press
Palace Road
Buxton
Derbyshire
SK17 6AE

Tel: 01298 21 2000
Fax: 01298 21 2001
Advertisements are accepted subject to our
terms and conditions. Contributions are
invited from all members of the URTU and
any other readers. The Editor reserves the
right to alter or modify any articles, letters or
other submissions. The views expressed in
the magazine are not necessarily those of the
Editor or Union. We accept no responsibility
for goods and services advertised.
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All the very latest from URTU to keep you well informed and up to date

CONFIDENCE IN THE
WORKPLACE WORKSHOP
In January, URTU Learning ran its first ever
workshop in Wales when it held a ʻConfidence
in the Workplaceʼ workshop at the Lysaght
Centre in Newport.
The workshop was hosted by Jocelyn Andrews,
who has worked for the BBC as a sports
correspondent covering many large events. She
also has many yearsʼ experience delivering
confidence workshops for various unions as
well as interview technique and CV writing

Jocelyn Andrews

4 Wh eels February 2019

workshops.
The day started with a brief introduction from
Jocelyn. During the introduction, the delegates
attending the workshop were asked to score
themselves out of 10 on their public speaking
abilities. Most of the delegates scored
themselves low with most stating around the 3
or 4 mark.
Jocelyn then went through key techniques and
tips that can be used to prepare yourself for
situations where the ability to speak in public
may be necessary, such as attending an
interview, during a meeting or representing a
colleague at a disciplinary.
Delegates also looked at different types of
speakers and discussed what made them good
or bad public speakers.
In the afternoon session, delegates were asked
to prepare a one minute speech on something
they loved. These ranged from children, music
and maps to chocolate and ice cream.
The delegates were then asked to speak about
the subject they loved whilst sitting down within
the group of delegates and, after a short

Glen Watson-Smith, Claire OʼBrien (URTU
Learning Project Administrator) and Agnieszka
Zamonski (URTU Learning Project Worker)

preparation, all the delegates felt able to deliver
the talk. Each delegate was then asked to
repeat their speech but this time in the more
daunting situation of standing up in front of the
rest of the group.
Considering that, at the beginning of the
workshop, all the delegates had said they were
not able to confidently speak in public, all were
able to deliver their talk whilst standing up in
front of the group. Most people actually finished
up talking for longer than the one minute
requested.
At the end of the workshop, the delegates were
asked to score themselves out of 10 on their
public speaking abilities. This time all the
delegates stated either the 7 or 8 mark, so
doubling their scores from the start of the
workshop.
The ʻConfidence in the Workplaceʼ workshop
showed that most people are able to speak in
public and that the key to good public speaking,
whether this be at interview, during a meeting or
representing a colleague at a disciplinary, is
preparation.

Paul Partridge and Huw Davies

SMART TACHOGRAPHS
DUE IN JUNE 2019

From June 15, 2019, newly registered or newly
equipped vehicles over 3.5 metric tons that are
used for commercial purposes must be fitted
with a new-generation digital ʻsmartʼ
tachograph. The purpose of the new EU
regulation 165/2014 is to further improve road
safety, guarantee competition on the European
domestic market and prevent the manipulation
of digital tachographs. This is the biggest
change to the tachograph since the move from
analogue to digital.
The new devices are designed to foster greater
compliance with the driversʼ hours rules by
making it more difficult to tamper with the
devices. An important new feature is the
introduction of satellite positioning data. The
smart tachographs will take a GPS reading at
the start and end of duty and every three hours
of accumulated driving. This will expand the
enforcement role of tachographs to
establishment rules, such as cabotage, in
addition to monitoring compliance with the
driversʼ hours rules.
Extra security features include a new Intelligent
Transport Systems (ITS) interface and
Dedicated Short Range Communications

(DSRC). The DSRC will enable authorities to
access tachograph data while the vehicle is in
motion.
Keith Lloyd, Training and Forensic Analysis
Manager at Continental Automotive Trading UK
Ltd said; “The new smart tachograph brings
many functional improvements. Increased

security, satellite positioning data and remote
downloading of data for enforcement assists in
ensuring compliance with driversʼ hours
regulations.”
Related article: Smart tachographs will help
raise standards (p9)

WORKERSʼ MEMORIAL DAY
Every year more people are killed at
work than in wars. Most donʼt die of
mystery ailments, or in tragic
ʻaccidentsʼ. They die because an
employer decided their safety just
wasn't that important a priority.
Workersʼ Memorial Day (WMD)
commemorates those workers.
WMD is held on 28 April every year
as an international day of
remembrance and action for workers
killed, disabled, injured or made
unwell by their work. The day is also
intended to serve as a rallying cry to
“remember the dead, but fight for the
livingʼ.
URTU is focused on both
remembering those killed through
work and ensuring that such
tragedies are not repeated. Safe
work is a right not a privilege.

WMD highlights the preventable
nature of most workplace incidents
and ill health.
It also promotes union campaigns
for stricter enforcement, with higher
penalties for breaches of health and
safety laws, in our fight to improve in
workplace safety.
The theme for WMD 2019 is
ʻDangerous Substances: Get Them
Out of the Workplaceʼ. The focus will
mainly be on carcinogens, with
important issues being asbestos and
diesel exhaust. Your Union included
a ʻDiesel Exhaust in the Workplaceʼ
guide in the December 2018 issue of
Wheels, which is available on our
website www.urtu.com.
You can find out what is happening
in your area on 28 April by visiting
your Unionʼs website www.urtu.com.

According to the International Labour
Organisation across the world every year:

 One worker dies every 15 seconds worldwide.
 6,000 workers die every day.
 More than two million men and women die as a result of
work-related accidents and diseases.
 Workers suffer approximately 270 million accidents each
year, and fall victim to some 160 million incidents of workrelated illnesses.
 Hazardous substances kill 440,000 workers annually asbestos claims 100,000 lives.

February 2019 Wh eels 5

In th e N ews

All the very latest from URTU to keep you well informed and up to date

NOMINATIONS SOUGHT FOR NATIONAL EXECUTIVE
COMMITTEE MEMBERS AND TRUSTEES
Have you ever considered taking a more active
role in the running of your Union?
If so, a new five year term for all National
Executive Committee (NEC) members and
Trustees commences from 28 September 2019,
and weʼre looking for nominations.

A Nomination Form for URTU NEC members
appears on page 18 of this issue of ʻWheelsʼ
and nomination forms for URTU Trustees on
page 19.
If you wish to nominate, you should complete
the form and return it to Head Office by no later
than 3 April 2019.

Role of a NEC Member
The role of NEC is covered by Rule 14 of the
Unionʼs Rule Book.
The NEC is the national governing body of the
Union and NEC members have a collective
responsibility for the decisions and the policies
of the NEC.
NEC members are not accountable individually
for the work of the Union and have no individual
decision-making powers. All decisions are the
result of debate and vote and all NEC members
are expected to uphold such decisions.
Although NEC members do not sit as delegates
for their Regions, they are elected on a
Regional basis.
The NEC makes major decisions that can affect
the working lives of URTU members. It often
deals with sensitive issues such as negotiating
strategy, employment policy and Benevolent
Fund requests. Therefore, each NEC member
must adhere to the concept of collective
confidentiality in the interests of the Union and
its members.

HEALTH & SAFETY MATTERS

Your Union has designed a poster to help
raise awareness of health and safety in the
workplace for Union noticeboards.
We also have ʻURTU Noticeboardʼ signs
and are able to produce leaflets and posters

specific to your depot to help inform existing
members and recruit new members to the
Union.
Please email info@urtu.com or call James
on 0161 486 2103.

PLEASE DON’T BIN IT!
PASS IT ON!
If you have any news that would
be of interest to other URTU
members, please let us know.
Email info@urtu.com or write to Wheels,
URTU, Oak Green, Stanley Green
Business Park, Cheadle Hulme, SK8 6QL.
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When you have finished with this
copy of ʻWheelsʼ, please donʼt
throw it in the bin. Pass it on to a
colleague who is not a URTU
member or leave it out for other
people to read. If you would like
extra copies of ʻWheelsʼ to give to
potential members, call
FREEPHONE 0800 526639 or
email info@urtu.com

Role of a Trustee
The role of a Trustee of our Union is covered by
Rule 16 of our Unionʼs Rule Book.
All deeds, documents of title and securities for
money of our Union shall be held by the bank
on behalf of the Trustees of our Union. They
may take such measures for the aboveʼs safe
custody and preservation at the expense of the
Union. A trustee shall be responsible for
producing them when required by appointed
Auditors of our Union.
All of this, no doubt, might sound very daunting.
The reality, however, is that no decision will be
taken by you without first having been fully
briefed by professional advisors.
It is anticipated that all NEC members and
Trustees will attend four meetings per annum.
You will receive the agreed travelling expenses
allowed for attending meetings, together with
out of pocket expenses.

The United Road Transport Union is committed
to improving the diversity of its National
Executive Committee and Trustees, irrespective
of age, sexual orientation or religious beliefs
and would welcome in particular nominations
from members of currently under represented
groups, including women, people from BAME
groups and people with disabilities all whom
possess a full practical knowledge of the Union.

MATTERS
HEALTH & SAFETY

Your URTU Health and Safety Rep is:

Making your workplace safer

INCREASE IN NATIONAL LIVING
WAGE FROM APRIL 2019
younger workers and apprentices, as the labour
market conditions for these groups remain
strong. These rates will continue to rise faster
than both inflation and average earnings.
“We opted for smaller increases than we
recommended last year because of slightly

£ £ £ £ £ £ £ £ £7.55

It is easy to check you have the 2019
application form by making sure the monthly
contribution rate for Scale A+BF is £15.46

There is a copy of the new Membership Application form on the back page of this
issue of Wheels and on your Unionʼs website, www.urtu.com.
If you would like a supply of the new application forms to hand out to potential
members please contact URTU Head Office on FREEPHONE 0800 52 66 39 or
email info@urtu.com.

Application for Membership

Title............... First Name(s) ............................. Surname .................................................

9

Address ..............................................................................................................................
............................................................................................................................................
............................................................ Postcode ......................................

This address will be used
for balloting purposes

Home Tel No ...................................... Mobile Tel No ........................................................

E-mail ............................................................................. Date of birth ..............................

Occupation ......................................... Branch Ref (if known)............................................

Name and address of employer .........................................................................................
............................................................. Depot ...................................................................

Contribution Scales Please tick against how often you wish to pay
(Driver)

Monthly

Quarterly

Half-Yearly

Annually

Scale A+BF

£15.46

£46.40

£92.83

£185.66

Part-Time

£7.49

£22.48

£44.96

£89.93

(Non-Driver)

Scale A

£13.48

£40.45

£80.93

£161.87

Notes on Contribution Scales: Driver A+BF means your membership includes participation in the URTUʼs

Benevolent Fund, designed specifically for drivers. Part-time staff are those working less than 20 hours per week.

Are you at present / recently a member of any trade union?

Yes

0

We are asking all URTU shop stewards and branch officials to check that they have
the 2019 URTU Membership Application form before handing out application forms
to potential members.

UNITED ROAD TRANSPORT UNION
Almond House, Oak Green,
Stanley Green Business Park,
Cheadle Hulme, SK8 6QL
FREEPHONE 0800 526639 / 0161 486 2100

No

If yes, name of union ............................................... Membership No ...............................
CONSENT: Please ensure you sign and date below. By signing this application form to join the
Union, I agree to be subject in every respect to the Rules of the Union. I consent to the Union
processing my personal data as part of its legitimate activities in providing membership services
and benefits as a Trade Union, as stated in its Rule Book and in its Privacy Policy. The Privacy
Policy is available on our website. It explains how we use and protect your personal data.
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Signed ............................................................................. Date .........................................
Your date of entry to the Union will be the date the form is received by Head Office and all benefits will accrue from that date.

For Office Use: Membership No ..................................... Date of Entry ..........................................

6

SHOP STEWARD NOTICE

4

Accommodation
offset

£ £ £ £ £3.90

1

Apprentice
Rate

£ £ £ £ ££4.35

9

16-17 Year
Old Rate

£ £ £ £ £ £ ££6.15

Service user number

18-20 Year
Old Rate

£ £ £ £ £ £ £ £ £7.70

United Road Transport Union, Almond House, Oak Green,
Stanley Green Business Park, Cheadle Hulme, SK8 6QL

21-24 Year
Old Rate

£ £ £ £ £ £ £ £ ££8.21

Please fill in the whole form using a ball point pen and send to:

National
Living Wage

weaker labour market conditions for young
people, combined with insufficient evidence to
fully understand the impact of the largest
increases in a decade implemented in April of
this year. However, next yearʼs will still be some
of the highest increases on record.”

Instruction to your bank or
building society to pay by Direct Debit

The National Living Wage (NLW), the statutory
national minimum wage for those aged 25 and
over, will increase 4.9% from 1 April 2019, from
£7.83 to £8.21.
The Low Pay Commission (LPC), which
recommended the increase, estimated that the
increase will benefit around 2.4 million workers.
Subject to sustained economic growth, the
governmentʼs aim is for the national living wage
to reach 60% of median earnings by 2020.
The government accepted all of the LPCʼs
recommendations for the other national
minimum wage to apply from 1 April 2019:
Bryan Sanderson, chair of the LPC, said:
“I am pleased that the Government has again
accepted in full the Low Pay Commissionʼs
recommendations for future minimum wage
rates.
“The increase will ensure a pay rise for the
lowest-paid workers that exceeds both inflation
and average earnings.
“Over the past year, the labour market has
continued to perform well and the economy,
while subdued, has met the criteria of
ʻsustained growthʼ set out in our remit for the
NLW. We therefore recommended an increase
in line with a path to 60 per cent of median
earnings by 2020. On current forecasts, we
estimate that the NLW will reach this target at a
rate of £8.62 in 2020.
“We recommended real-terms increases to the
National Minimum Wage (NMW) rates for

REGIONAL OFFICER
VACANCY - REGION 3

HAVE YOU AN UP-TO-DATE WORKING KNOWLEDGE AND PRACTICAL
EXPERIENCE OF THE ROAD HAULAGE / LOGISTICS INDUSTRY?
ARE YOU A COMMITTED TRADE UNIONIST?

If you can answer ʻYesʼ to these questions, then this
could be the opportunity for you to develop your
career in a new and exciting direction. This is a
unique chance to join a successful team and help
with the growth of the UKʼs only remaining specialist
road haulage / logistics trade union.

The role is very much ʻhands-onʼ and you will be
problem-solving and trouble-shooting on behalf of
URTU members in workplace negotiations and
collective bargaining arrangements.

You will need to be able to demonstrate initiative, as
well as excellent communication skills, and enjoy the
challenge of taking decisions in an often pressured
environment.

Using the latest communication methods you will
also be a self-starter and enjoy the challenge of
making and taking your own decisions. IT skills, in
particular familiarity with email and word-processing,
are a prerequisite for this post and you will need to be
well-organised and comfortable with day to day
administrative tasks.
The URTU has built a reputation for excellence in

serving its membership and therefore you will need to
be hard working with personal confidence, resilience
and a ʻcan doʼ attitude, with a willingness to travel
extensively within the region and beyond, if required.

Training, mentoring and supervision will be provided
throughout your probationary period although
practical experience of resolving trade union issues
would be advantageous.

In return, the URTU offers a generous reward
package. The successful candidate will be required
to live in North Yorkshire.

Interested? Call Paul Gallaher on 0161 486 2100 for
an application form.

All applications will be acknowledged and handled in
the strictest confidence.

Completed application forms must be received no
later than 14 March 2019.

Initial interviews will be held on 25 March 2019.

Successful interviewees will be required to attend a
second interview on 13 April 2019.

Initial interviews will take place in Sheffield.

The United Road Transport Union is committed to improving the diversity of its employees,
irrespective of age, sexual orientation or religious beliefs and would welcome in particular
applications from members of currently under represented groups, including women, people
from ethnic minority backgrounds and people with disabilities who possess a full practical
knowledge of the Union. All Applicants will be judged solely on their merits.

OPPORTUNITY TO JOIN THE URTU’S SUCCESSFUL TEAM

Your Shout

Have your say on the issues that affect our industry

SMART TACHOGRAPHS
WILL HELP RAISE
STANDARDS

Derek Broomfield, Chairman at transport training
and compliance expert, Novadata, talks to Wheels
about new smart tachographs, which must be fitted
to all new LGVs from June 2019.
From June 25 2019, new smart tachographs
must be fitted to all new LGVs sold in the UK.
Yet despite this being enshrined in UK law,
under a 2014 EU regulation, for over four
years, the industry still seems largely
unaware that this change that is coming. And
although it may seem like a significant
change in industry best practice, this will
have positive outcomes for the industry and
the general public.
With smart tachographs being introduced,
enforcement vehicles will, in turn, be fitted
with a Remote Early Detection
Communication Reader (REDCR) which will
be able to read information remotely from a
passing smart digital tachograph. Once
enforcement vehicles have been fitted with
REDCRs, it will no longer be necessary for
LGVs to be stopped for basic information
from their smart tachographs to be read.
Using a REDCR, it will be possible for
enforcement authorities such as the police
and the DVSA to capture information such as

security breaches, the absence of a valid
card and the speed recorded by the
tachograph, while the LGV is still in motion.
They will be able to detect and time
adjustment data, the most recent calibration
date and a host of other details. The smart
tachograph itself will be able to tell whether
the driver card inserted is the most recent
card issued to that driver.
EU regulation 165/2014, which introduces
this change was passed in 2014 and enacted
in 2016, with the deadline for compliance
being set in June 2019. This means that it is
an existing part of UK law, and we should
expect it to be put into practice even though
the deadline for fitting smart tachographs
falls after the anticipated date for Brexit.
It will be more important than ever that
transport operators ensure that their drivers
are properly trained to operate tachographs
correctly and compliantly, and that there are
robust policies and processes in place to
manage and record tachograph data.
We also recommend that holders of a
Management CPC qualification undertake
some refresher training, and Restricted
Operator Licence holders attend an Operator
Licence Awareness course before this
legislation comes into force, as this will
represent a significant shift in detection
practice and the policing of transport

compliance. Of course, vehicles with older
tachographs may still be subject to roadside
inspections, so the correct use of all
tachographs will still be of paramount
importance.
With transport law continually evolving,
knowing how to manage a transport
operation effectively and ensuring that its
policies and practices are reflecting best
practice should be an increasingly pressing
priority for all transport managers and
operators.
The future benefits to the industry should
also be significant over time. It will become
more routine for tachographs to be used
consistently, compliantly and correctly as the
consequences for not doing so will become
more immediate and more strictly imposed. If
you donʼt have to be stopped in order for
your tachograph to be checked, any
temptation to cut corners or be lax about
knowing how to use them correctly should
eventually disappear. As a result, safety
standards and compliance levels will be
raised, and so will the professionalism and
reputation of the transport industry.
Smart tachographs may take some getting
used to at first but, ultimately, this level of
transparency and compliance will make our
industry more compliant and our roads safer
for everyone.
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In th e N ews

All the very latest from URTU to keep you well informed and up to date

HONORARY MEMBERS
PLEASE UPDATE YOUR DETAILS
The ʻGeneral Data Protection Regulationʼ
(GDPR) came into force on 25 May 2018.
Your Union has included several articles on
GDPR in recent issues of ʻWheelsʼ Magazine,
and you may also have seen its impact on
organisations widely reported in the news.
To ensure that your Union fulfils its data
processing obligations under GDPR, your
ʻpersonal dataʼ must be kept up to date.
We therefore need to ensure that we have
current details in respect of your
membership.
Please could you either:
 Complete the address and personal
details slip below, returning it to our
Unionʼs Head Office.



Call Head Office on 0161 486 2100 with
your updated details.

Please note that if your Union does not
hear from you, as an Honorary Member,
within six months of the date of this issue
of ‘Wheels’ Magazine, your details will
need to be removed from the Union’s
membership system. This will effectively
mean that, having been granted a
certificate of Honorary Membership, your
membership will lapse and you will no
longer be a member of our Union. It is
therefore extremely important that you
inform Head Office of your up to date
details, outlined below.

URTU Honorary Membership

NAME ……………...………………………………………………………….

HONORARY MEMBERSHIP NUMBER …………………...………………
ADDRESS …………………………………………………………………….
………………………………………………………………………………….
……………………………………………………………………………….…
………………………………………………………………………………….
TELEPHONE NUMBER …………………….………………………………

EMAIL ………………………………...............………………………………
SIGNATURE ………………....………………………………………………

DATE …………………………………………………………………………..
Please complete and return to URTU, Almond House, Oak Green,
Stanley Green Business Park, Cheadle Hulme, SK8 6QL
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URTU LEGAL
HELPLINE
We have received occasional calls from
members which indicate that they are
unfamiliar with how the Legal Helpline
operates.
As described in your Unionʼs Diary, The
Legal Helpline “…gives you and members
of your immediate family access to
professional legal advice”.
The Legal Helpline is intended primarily as
an ʻadviceʼ line. Most calls can be dealt with
quickly, with no further advice required.
However, there may sometimes be a point
at which ʻfree adviceʼ has progressed as far
as it reasonably can. In such
circumstances, ʻrepresentationʼ may be the
only remaining solution. At this stage,
representation is a matter for discussion
between the member and the legal firm. If
this is the case, you should always ask for
the discounted rate available for members
of your Union.
There is some legal advice which is not

covered by the Legal Helpline. This is because
your Union offers separate and specific benefits
in those areas of the law. These Union Benefits
cover ʻPersonal Injuryʼ, ʻEmployment/Work
Relatedʼ Advice and the ʻBenevolent Fundʼ.
If you are at all unsure which Union Benefit best
covers your situation, please contact your
Unionʼs Head Office on 0161 486 2100, or your
Regional Officer. We will be happy to point you
in the right direction.
Finally, if you have used the legal helpline (or
indeed any of your Unionʼs legal benefits),
please give us some feedback - both ʻgoodʼ and
ʻbadʼ. That way we can continue to offer the
best service to Members.
Please refer to the full page advertisement on
page 20 for a summary of the services which
could be covered by the Legal Helpline. The
Legal Helpline is run by an independent
national firm of solicitors.

REQUIREMENTS FOR UK
COMMERCIAL DRIVERS
DRIVING ABROAD FROM
29 MARCH 2019
Your Union had planned an in-depth report in
this issue of Wheels on the requirements for
commercial drivers driving abroad after the
UKʼs scheduled departure from the
European Union (EU) on 29 March 2019.
We have decided, though, that we are
unable to do this as we still do not know if we
will be leaving the EU with or without a ʻdealʼ,
or even if the UKs departure will be delayed.
Even if we tried to report the various possible
scenarios of driving in the EU after a deal or
no deal ʻBrexitʼ, the situation is changing so
quickly that the information would probably
be out of date before this issue of Wheels
even dropped through your letterbox.
What we can do though is make sure that
the latest Government guidance on the

requirements for commercial drivers driving
abroad from the 29 March is on the
homepage of your Unionʼs website
www.urtu.com. At the time of going to press,
the latest Government guidance was
updated on 19 January 2019.

UPDATED
DfT DRIVERSʼ
HOURS AND
WORKING TIME
GUIDANCE
The Department for Transport produces guidance
on the driversʼ hours and working time rules and
how to deal with emergency and urgent
situations; including advice on how and when to
request a temporary relaxation of the rules.
The guidance is reviewed periodically to keep it
up-to-date and the latest version is now available.
The revised guidance provides, for example,
further advice on the use of the emergency
exemption in the EU driversʼ hours rules to deal
with weather related events.
To view and download the latest version visit
www.urtu.com or email info@urtu.com and we
will post you a copy of the latest guidance.
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Health R eport

By Caroline Sutton, Heartburn Cancer UK National Coordinator

THE

QUESTION

Is it just Heartburn? Or cancer of the oesophagus?

Caroline Sutton, Heartburn Cancer UK National Coordinator, explains to Wheels why lorry drivers who work
irregular hours, eat on the run and late at night could be at risk of heartburn and cancer or the oesophagus.

Ben (not his real name) is
a 61 year old lorry driver.
Ben’s story is similar to
that of many men seen at
hospital.
He started driving lorries
in the army - doing trips
of between 2 and 4
hours. When he left the
army he continued
driving lorries and has
mostly worked 14:00 till

22:00 five days a week.
He had weekends off and
he would go out with his
friends down the pub drinking about 5 or 6
pints a day especially
when he was in the army
although he drinks a lot
less now. He started
smoking at 11 and
stopped when he was 40.
He’s now 14 stone and
5’7. He’s not that keen on
cooking and has eaten a
lot of ready microwave
meals.

The UK has one of the highest rates of cancer of
the oesophagus or gullet (called oesophageal
adenocarcinoma) in the world and rates have
been increasing for the past 30 years. Around
8,000 patients a year are diagnosed with a
cancer in the oesophagus in the UK and
unfortunately the majority will present at a late
stage when if treatable requires chemotherapy
and big surgery to remove the oesophagus.
Unfortunately many of those who are diagnosed
with this type of cancer will not
survive more than 5 years after
diagnosis.
Heartburn and acid reflux can
be early warning signs. These
symptoms are common and are
often ignored especially as
medication to suppress acid can
be bought over the counter. The
GP is often only consulted when
there is difficulty swallowing and
weight loss when it can be too
late. It is thought that most
oesophageal cancers in the UK
are linked to lifestyle factors
including poor diet, being
overweight or obesity, and
smoking.
The good news is that if we
diagnose the problem early then
we can perform regular checkups and treat the early
pre-cancerous changes. This is
because about 3-6 people out of
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Ben had a few problems
with stomach ache and
occasionally being sick,
a bit of heartburn and
acid returning into his
throat.
He was taking off the
shelf medication - PPIs
(proton pump inhibitors –
such as Rennies /
Nexium).
He eventually went to
visit his GP in early
January this year when
he was having problems
swallowing. He’d lost his

appetite and had pain in
his chest when eating.
He’d also lost a bit of
weight.
The GP sent him for a
blood test (which was
normal) but this was
followed up a week later
with an endoscopy (a
camera down the throat).
They found a growth in
his throat and Barrett’s
oesophagus (abnormal
cells) as well as cancer
of the oesophagus.
Ben will have many more

100 with regular heartburn, reflux or indigestion
will develop a condition called Barrettʼs
oesophagus or Barrettʼs. Although most people
with Barrettʼs do not develop cancer they are at
higher risk. However, the good news is that
regular monitoring with endoscopy can help to
find cancerous changes when it is easier to treat
and cure. At an early stage the treatment can be
performed as an outpatient to burn away the
abnormal lining without requiring any

investigations including
CT scan, MRI and PET.
Once he has the results
he will have to decide
together with his
Consultant whether he
should undergo surgery
and / or chemo or
radiotherapy. An
operation will remove
part of the oesophagus
and join the stomach to
his food pipe. He will
have to alter his diet and
be monitored very
regularly.

chemotherapy or surgery.
This is why the charity Heartburn Cancer UK is
working with URTU to reach out to its members
to raise awareness.
A couple of simple questions also need to be
added to medicals to identify the people who
may be at risk.
 Have you suffered with prolonged
heartburn?
 Do you get acid reflux?
 Have you been taking over the counter
medication for a month or more (such as
Gaviscon, Rennies, Tums, Zantac or a PPI,
such as Omeprazole, Nexium or
Lansoprazole)?
If you can answer ʻyesʼ to any of these questions
you should visit your GP to discuss whether you
need further tests.

Testing for the condition

If a GP suspects that a patient might have
Barrettʼs they will be sent for an endoscopy
where a camera is put down the throat and can
look at the cells in the oesophagus. Samples of
cells can also be taken and analysed in the lab.
This is a straightforward test, which is performed
as an outpatient.

The future

Researchers appreciate that it is not feasible to
endoscope everyone with heartburn symptoms
and exciting work is taking place to see if

alternative tests can be performed in the GP
surgery. A trial is taking place at the moment in
many GP surgeries across the UK using a much
easier way of testing for this condition using the
Cytosponge-TFF3 test which was developed by
researchers at Cambridge University. The
Cytosponge™ - ʻa pill on a stringʼ is swallowed.
The pill opens into a sponge in the oesophagus
and when it is removed it brings with it cells from
the oesophagus. These cells are then tested in
the laboratory for signs of Barrettʼs (called a

The Cytosponge™

TFF3 test). This test takes just 5 minutes and
can be done by a specialist nurse in the GP
surgery.
Professor Rebecca Fitzgerald, Trustee of
HCUK, who is heading up the Cytosponge™
trial for CRUK says, “The Cytosponge™ has
now been tested in three trials in over 3,000
patients with very encouraging results. We hope
to report out latest trial results by 2020. If
successful we expect that this test will soon be
routinely available in GP surgeries and will help
to make diagnosis quicker and easier.”
To find out more about the trial so far there is a
youtube video link on www.urtu.com or visit the
BEST3 website at www.best3trial.org.
Heartburn Cancer UK has also set up a number
of support groups for people with Barrettʼs and
cancer of the oesophagus and will help set up
new groups in other parts of the country if there
is a demand.

A note of caution

Professor Fitzgerald says, “Despite all that has
been said in the article above it must be
remembered that most people with Barrettʼs
oesophagus will never develop cancer. The
important thing is to be tested and diagnosed.
The outcome is so much better if diagnosed
early. Donʼt ignore persistent heartburn”.

For more information visit
www.heartburncanceruk.org

D O WE
HAVE
Y OUR
C O R R EC T
DETAILS?
It is a legal requirement, under General Data Protection
Regulation (GDPR) that we keep up-to-date membership records.
Please notify us promptly of any changes to your contact details
including name, address, phone number or email.
In addition, please inform us of:

 Name and address of your current employer.
 Number of drivers employed.

 Number of other transport workers employed.
 Any recognised trade union on site.

FREEPHONE 0800 52 66 39 or email info@urtu.com
All information will be kept confidential and no contact will be made with your employer.

Let us know your views on
the matters that affect our
industry. We will try to
include as many of your
letters in future Wheels.

Email info@urtu.com or write to
Wheels, Almond House, Oak Green,
Stanley Green Business Park, Cheadle
Hulme, SK8 6QL
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URTU Campaign
Union campaign to ban zero hour contracts

WE NEED AN OUTRIGHT BAN
ON ZERO HOUR CONTRACTS
We know that unions can make a real
difference. Last year unions, including
URTU, won many new working rights and
better pay and conditions for workers across
the UK.
But we know we need to do more to win a
better deal for workers and we want to start
by stamping out unfair zero hour contracts.
That is why URTU has used this yearʼs
HeartUnions week to launch our ʻStamp Out
Zero Hour Contracts during 2019ʼ campaign.
HeartUnions week, which took place in
February, is all about building a stronger
union movement.
It is also an opportunity to celebrate the good
work unions do in workplaces across the
country and show how joining a trade union
can help you and your workmates.

The Campaign

A zero hour contract is one that gives you no
guaranteed minimum number of hours each
week.
So they make your work unpredictable. One
week you could be doing 30 hours, the next
just three. Everything is at the whim of your
employer. How do you budget for your
mortgage or rent, or arrange childcare?
Thatʼs why URTU is fighting to stamp out
these contracts.
Too many workers are being denied job
security and can miss out on sick pay and
holiday. Insecure work is out of control.
Every worker should have the right to a
contract that guarantees the hours they work
and the conditions they need for a decent
working life.
Too often zero hour contracts are being used
to exploit workers. Hours are never
guaranteed, making financial planning
impossible and anxiety inevitable. If
something goes wrong, there is no safety
net.
Over half of zero hour contract workers have
had a shift cancelled at less than a dayʼs
notice.

Ireland

Zero hour contracts are unfair and the UK
should follow the recent example set by
Ireland. In December 2018, a new
Employment Bill banning zero hour contracts
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was passed by Irelandʼs legislature, the
Oireachtas. The new legislation bans ʻif-andwhenʼ contracts except in cases of genuine
casual employment or in emergency
situations.
The Irish Employment Bill provisions:
 Employers must give employees basic
terms of employment within five days.
 Prohibits zero hour contracts except in
situations of genuine casual employment
and where they are essential to allow
employers to provide cover in emergency
situations or to cover short-term
absence.
 A new minimum payment for employees
called into work but sent home again
without work.
 Banded Hours provisions: a new right for
employees whose contract of
employment does not reflect the reality of
the hours they habitually work whereby
they will be entitled to be placed in a
band of hours that better reflects the
hours they have worked over a 12 month
reference period.



Anti-penalisation provisions: The Bill
provides strong anti-penalisation
provisions for employees who invoke
their rights under this legislation.

Get involved

You can pledge to stamp out zero hour
contracts during 2019 by:







Sending a message to your MP asking
them to “pledge to ban zero hour
contracts”. A link to find your local MPʼs
details is available at www.urtu.com.
Signing this online petition at
www.urtu.com calling for a ban on zero
hour contracts.

Thereʼs strength in numbers. So why not
see if your friends and colleagues at
work want to join URTU and we can all
pledge together to ban zero hour
contracts.

Over half of zero
hour contract
workers have had
a shift cancelled
at less than a
dayʼs notice.

TUC Blog
By Kathryn Mackridge

BULLYING, HARASSMENT AND
ABUSE AT WORK - WHY THE
LAW NEEDS TO CHANGE
Kathryn Mackridge, policy officer in the TUCʼs Organisation and
Services Department, talks to Wheels on why unions are calling
on employers to adopt a zero-tolerance approach to all forms of
bullying, harassment and abuse at work.
No one should have to put up with
harassment, abuse or violence, especially at
work.
Yet new TUC research reveals over half of
workers have experienced bullying, sexual
harassment, verbal abuse or physical assault
while going about their jobs.
Workers of any age can be a target, but our
research shows young workers are
disproportionately affected.
Thatʼs why weʼre calling on employers to
adopt a zero-tolerance approach to all forms
of bullying, harassment and abuse at work.
And we want the government to change the
law so that employers must protect their staff
from harassment by patients, clients and
customers.
Young people worst affected
Because of the sectors they tend to work in
(sales, customer service, caring and leisure),
young workers are more likely to work with
the public.
That means theyʼre more likely to be a victim
of harassment, abuse or violence committed
by a customer, client, patient, member of the
public or a business contact.
These groups of people are known in law as
a “third party” – someone a worker interacts
with as part of their job who is not employed
by the same employer.
According to our research, over one third (36
per cent) of 18 to 34-year olds who have
experienced some form of harassment,
abuse or violence at work said it was carried
out by a third party.

party have been subjected to it three or more
times.
Young workers also told us about “constant”
and “daily” abuse, ranging from one-off
customers to repeat offenders.

No point in reporting
We heard about employers failing to
intervene or protect them time and time
again, even when the behaviour was
reported.
And fewer than half of these young workers
reported the incident to their employer in any
case.
Two in five were worried about the impact on
their relationships at work, over a third didnʼt
think they would be believed or taken
seriously, and nearly one in five thought
theyʼd be blamed.
We surveyed 400 16 to 34 year olds who had
experienced some form of third-party
harassment. A huge 76 per cent of those who
reported report incidents to their employer
said nothing changed, or the situation got
worse.
This is really starting to take its toll, with
nearly two in five young workers feeling less
confident at work as a result of the abuse
theyʼd suffered.

37 per cent also said it had a negative impact
on their mental health, and 22 per cent said it
made them want to leave their job even
though they were unable to.
Unacceptable abuse
Suffering abuse from customers and the
public really affects young workers.
They go to work every day, and often on the
weekend, only to face harassment, abuse or
even violence from the people they are trying
to help or care for.
We think this has everything to do with
employers failing to respond to abuse and
failing to protect their staff.
And itʼs made worse by zero hour contracts,
insecure work and a lack of workplace rights.
Thatʼs why the government must do more to
ensure employers understand their duties to
protect workers.
And weʼre clear that bosses need to do much
more for their staff when incidents arise - and
much more to stop them happening in the
first place.
‘Not part of the job: Young workers’
experiences of third party
harassment’ is available to download on
your Unionʼs website - www.urtu.com

Constant and daily abuse
Another shocking finding is the amount of
times that young workers have to deal with
third-party harassment.
70 per cent of those who experienced verbal
abuse from third parties have been subjected
to it three or more times.
The numbers for bullying and sexual
harassment arenʼt much better (63 per cent
and 57 per cent respectively).
And half of the young workers whoʼve been
physically or violently assaulted by a third
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L ett ers

Have your say on the issues that affect you

SOLWAY VEHICLE CLUB
As a retired member of the
Union, may I request some
publicity for the Solway Vehicle
Enthusiasts Club who are holding
their annual show at the
Lockerbie Truck Stop on 28 April,
starting 10:30am.
All types of vehicles are welcome
to attend and there is a
presentation of trophies at 3pm.
On the previous day (Saturday
27 April) there is also the
Lockerbie Truckstop Road Run
from 4-5pm followed by
entertainment in the bar from
9pm
The Club raises funds for various
organisations and good causes
in Dumfrieshire.
Entry to the event is free.
Alex Saville
By Email
Ed says: Thanks Alex and I
hope the event is a big
success.

THANK YOU
With regret I am cancelling my URTU
membership due to retiring.
Having been a member for around 27
years, Iʼve had the odd occasion to ask
for advice. That advice has always
been very good and the legal team put
me on the right path on two occasions
and I am most grateful to them.
I would also like to say to all the
ʻbarrack room lawyersʼ out there to join

the union and get some proper info not pull it out of a hat and swear itʼs
true.
The more drivers who join the union,
the stronger and better it will become.
The number of drivers out there who
are not in the union, and think nothing
will go wrong, is unreal.
Ron Rowlands
By email

Iʼm writing this email to inform you that my URTU Regional Officer, Chris Dubber,
gave me excellent advice regarding my recent disciplinary hearing.
I also used his advice in successfully appealing the result of this disciplinary
hearing.
I felt I was being treated unfairly and, with the help from Chris, I have challenged my
employers and would like to thank you for your help. I am glad I joined the URTU
and value my membership.
Ewan Arnott
By email
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FINES
Why is it all the money made from motorists, via
fines, is not returned to transport departments in
order to make our roads safer, rather than the
motorist paying ever increasing fees, such as MOTs
and road fund tax?
Each and every day, we hear of drivers who have
been forced to pay private companies extortionate
fines or have their lorries confiscated for non
payment of fines.
These private companies, along with the local
authorities, should be forced to hand over their illgotten road fine money for the improvement of
British road safety.
When we pay these fines, the drivers see no benefit
whatsoever and the condition of our roads
deteriorates each and every day. All the while,
greedy companies get richer every minute of every
day at the average driverʼs expense.
This needs to be stopped!
Dave (URTU member)
By email

URTU Course Dates 2019 - 20
Union Notice

Your Union is running training courses for Shop Stewards, Health & Safety and Union
Learning Reps throughout 2019 and 2020 at Ruskin College, Oxford. If you are interested in
taking part in any of the courses, please call 0161 486 2108 or email claire.obrien@urtu.com.

APRIL 2019

MAY 2019

JUNE 2019

8 - 12 April
Advanced
Shop Steward

13 - 17 May
Advanced
Health & Safety

3 - 7 June
Advanced
Shop Steward

SEPTEMBER 2019

SEPTEMBER 2019

OCTOBER 2019

2 - 6 September
Basic
Shop Steward

16 - 20 September
Basic
Health & Safety

14 - 18 October
Union Learning Rep
Stage One

JANUARY 2020

FEBRUARY 2020

APRIL 2020

MAY 2020

JUNE 2020

14 - 17 January
Basic
Shop Steward

11 - 15 May
Union Learning Rep
Stage Two

3 - 7 February
Advanced
Shop Steward

1 - 5 June
Advanced
Shop Steward

20 - 24 April
Advanced
Health & Safety

Please note that you need to be a
URTU Lay Official to attend any of the
URTU courses. If you are not a Lay
Official, please contact your URTU
Regional Officer to find out how you
can get involved by becoming a
URTU Shop Steward, Health & Safety
Rep or Union Learning Rep.
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NOMINATIONS SOUGHT FOR NATIONAL EXECUTIVE
COMMITTEE MEMBERS AND TRUSTEES

A new five year term for all National Executive Committee
members and Trustees commences from 28 September
2019. A Nomination Form for URTU National Executive
Committee members appears below and nomination forms
for URTU Trustees appears on the page opposite. If you
wish to nominate, you should complete the form and return
it to Head Office by 3 April 2019.
The United Road Transport Union is committed to improving
the diversity of its National Executive Committee and
Trustees, irrespective of age, sexual orientation or religious
beliefs and would welcome in particular nominations from
members of currently under represented groups, including
women, people from BAME groups and people with
disabilities all of whom possess a full practical knowledge of
the Union.

TIMETABLE

Nomination Forms to be returned
to Head Office by 03/04/19

Nominees to confirm their acceptance and
submit their Election Addresses to Head
Office by 08/05/19
Election period from 06/06/19 to 09/07/19
Ballot results declared 12/07/19

Elected Members to take up seats
at the NEC Meeting on 28/09/19

NOMINATIONS SOUGHT FOR URTU NATIONAL
EXECUTIVE COMMITTEE MEMBERS

A new five year term for all National Executive Committee members commences from 28 September 2019. A Nomination Form
appears below and, if you wish to nominate, you should complete the form and return it to Head Office by 3 April 2019. A nominated
member must be in compliance with Rule 14 and have been in continuous membership for three years up to the closing date for
nominations, Wednesday 3 April 2019. Electoral Reform Services have been appointed as our Unionʼs independent scrutineers to
oversee the process, should there be more than one nominee in any Region. They will be responsible for sending ballot forms to all ʻin
benefitʼ members homes, for whom we have addresses. Please note that you may nominate only one member within your own Region,
i.e. if your Branch number begins with 1/ then the Branch number of the member you are nominating must also begin with 1/, and so on
for 3/, 9/, and 11/. If you are unsure of your Branch number, following the recent boundary changes, please contact URTU Head Office.

NOMINATION FORM FOR NATIONAL EXECUTIVE COMMITTEE MEMBERS

This form must be completed in every detail, so as not to be declared 'void', and returned to Head Office, URTU, Almond House, Oak Green,
Stanley Green Business Park, Cheadle Hulme, SK8 6QL NO LATER THAN FIRST POST ON 3 APRIL 2019. If delivered by hand, the completed
form must be returned to Head Office, NO LATER THAN NOON ON 3 APRIL 2019. All candidates must be in compliance with Rule 14.

PLEASE NOTE YOU MAY NOMINATE ONLY ONE MEMBER IN THE SAME REGION AS YOURSELF (i.e., IF YOU BELONG TO REGION 1
THEN THE MEMBER YOU NOMINATE MUST ALSO BE IN REGION 1).
NOTE: ONLY THIS FORM WILL BE ACCEPTED. EMAILED OR FAXED COPIES WILL NOT BE ACCEPTED

MEMBER NOMINATING ............................................................................................. MEMBERSHIP NO ..............................................................

BRANCH/SECTION NO .................................................. SIGNED.............................................................................................................................
PLEASE PRINT (One nomination allowed)

I WISH TO NOMINATE ...............................................................................................................................................................................................

MEMBERSHIP NO ......................................................................... BRANCH/SECTION NO ....................................................................................

ADDRESS ...................................................................................................................................................................................................................
.....................................................................................................................................................................................................................................

If you have not received confirmation from Head Office by 24 APRIL 2019 that this nomination form has been received, please notify Head
Office immediately by telephone and confirm in writing.
THIS SECTION IS FOR OFFICE USE ONLY

This form was received (date) .............................................................................................................................................................. and accepted

This form was received (date) .................................................................................................................................................... and is void because
.....................................................................................................................................................................................................................................

NOMINATIONS SOUGHT FOR URTU TRUSTEES

A new five year term for both of our Unionʼs Trustees commences from 28 September 2019. Nomination forms appear below and, if
you wish to nominate, you should complete the form and return it to Head Office by Wednesday 3 April 2019. A nominated member
must be in compliance with Rule 16 and have been in continuous membership for five years up to the closing date for nominations,
Wednesday 3 April 2019. Electoral Reform Services have been appointed as our Unionʼs independent scrutineers to oversee the
process, should there be a need for an election. They will be responsible for sending ballot forms to all ʻin benefitʼ members homes, for
whom we have addresses. Please note that members with Branch numbers beginning with 1 and 3 are entitled to elect one Trustee.
Members with Branch numbers beginning with 9 and 11 are also entitled to elect one Trustee. If you are unsure of your Branch number,
following the recent boundary changes, please contact URTU Head Office.

NOMINATION FORM FOR TRUSTEE - REGIONS 1 & 3

This form must be completed in every detail, so as not to be declared 'void', and returned to Head Office, URTU, Almond House, Oak Green,
Stanley Green Business Park, Cheadle Hulme, SK8 6QL NO LATER THAN FIRST POST ON 3 APRIL 2019. If delivered by hand, the completed
form must be returned to Head Office, NO LATER THAN NOON ON 3 APRIL 2019. All candidates must be in compliance with Rule 16.

NOTE: ONLY MEMBERS WITH BRANCHES BEGINNING 1 OR 3 MAY NOMINATE OR BE NOMINATED.
NOTE: ONLY THIS FORM WILL BE ACCEPTED. EMAILED OR FAXED COPIES WILL NOT BE ACCEPTED

MEMBER NOMINATING ............................................................................................. MEMBERSHIP NO ..............................................................

BRANCH/SECTION NO .................................................. SIGNED.............................................................................................................................
PLEASE PRINT (One nomination allowed)

I WISH TO NOMINATE ...............................................................................................................................................................................................

MEMBERSHIP NO ......................................................................... BRANCH/SECTION NO ....................................................................................

ADDRESS ...................................................................................................................................................................................................................
.....................................................................................................................................................................................................................................
If you have not received confirmation from Head Office by 24 APRIL 2019 that this nomination form has been received, please notify Head
Office immediately by telephone and confirm in writing.
THIS SECTION IS FOR OFFICE USE ONLY

This form was received (date) .............................................................................................................................................................. and accepted

This form was received (date) .................................................................................................................................................... and is void because
.....................................................................................................................................................................................................................................

NOMINATION FORM FOR TRUSTEE - REGIONS 9 & 11

This form must be completed in every detail, so as not to be declared 'void', and returned to Head Office, URTU, Almond House, Oak Green,
Stanley Green Business Park, Cheadle Hulme, SK8 6QL NO LATER THAN FIRST POST ON 3 APRIL 2019. If delivered by hand, the completed
form must be returned to Head Office, NO LATER THAN NOON ON 3 APRIL 2019. All candidates must be in compliance with Rule 16.

PLEASE NOTE, ONLY MEMBERS WITH BRANCHES BEGINNING 9 OR 11 MAY NOMINATE OR BE NOMINATED.
NOTE: ONLY THIS FORM WILL BE ACCEPTED. EMAILED OR FAXED COPIES WILL NOT BE ACCEPTED

MEMBER NOMINATING ............................................................................................. MEMBERSHIP NO ..............................................................

BRANCH/SECTION NO .................................................. SIGNED.............................................................................................................................
PLEASE PRINT (One nomination allowed)

I WISH TO NOMINATE ...............................................................................................................................................................................................

MEMBERSHIP NO ......................................................................... BRANCH/SECTION NO ....................................................................................

ADDRESS ...................................................................................................................................................................................................................
.....................................................................................................................................................................................................................................

If you have not received confirmation from Head Office by 24 APRIL 2019 that this nomination form has been received, please notify Head
Office immediately by telephone and confirm in writing.
THIS SECTION IS FOR OFFICE USE ONLY

This form was received (date) .............................................................................................................................................................. and accepted

This form was received (date) .................................................................................................................................................... and is void because
.....................................................................................................................................................................................................................................

Free Legal
Helpline
Free legal helpline
offering advice on:
Data protection matters
Consumer problems
Clinical negligence
Education law
Insurance law
Criminal law
Family law
Defamation
Property
Small debts
Land disputes
Wills and probate
Neighbour disputes
Landlord and tenant disputes
Power of attorney and deputyships

Call 0800 916 9022 today

PLUS: Employment advice for family members

FREE DISTANCE LEARNING IN
SCOTLAND AND ENGLAND
URTU Learning

The following distance learning courses are available to
URTU members living in either Scotland or England.






Scotland

These courses are available
free to people living in
Scotland, who are aged 19
and over and have lived in
the EU for the past three
years.














Understanding Stewarding at
Spectator Events.
Cleaning Knowledge and Skills.
Introducing Caring for Children and
Young People.
Principles of Team Leading.
Understanding Behaviour that
Challenges.
Understanding Autism.
Principles of Customer Service.
Principles of Business Administration.
Falls Prevention Awareness.
Information, Advice or Guidance.
Equality & Diversity.
Counselling Skills.
Awareness of Mental Health
Problems.
Common Health Conditions.
Understanding Nutrition and Health.
The Principles of Care Planning.
Understanding the Safe Handling of
Medication in Health and Social Care.

Personal Development



England

These courses are free to
anyone living in England
who is over the age of 19
and has lived in the EU for
over three years.






Team Leading Knowledge.
The Principles of Business
Administration.
Customer Services.
Information Advice and Guidance.
Stewarding.
Equality and Diversity.

Health & Wellbeing








The Principles of Dementia Care.
Awareness of Mental Health
Problems.
Understanding Nutrition and Health.
Understanding the Care and
Management of Diabetes.
Common Health Conditions.
Common Childhood illness.
Fall Prevention awareness.

Community support


Dignity and Safeguarding in Adult and








Principles of End of Life Care.
The Principles of Dementia Care.
Understanding Dignity and
Safeguarding in Adult Health and
Social Care.
Preparing to work in Adult Social Care
Principles of Working with Individuals
with Learning Disabilities.
The Principles of The Prevention and
Control of Infection in Health Care
Settings.
Understanding the Management of
Diabetes.

Fully Funded Level 3 Qualifications:



















Level 3 Certificate in the Principles of
End of Life Care.
Level 3 Certificate in Understanding
the Principles of Dementia Care.
NCFE Level 3 Certificate in Principles
of Customer Service

Social Care.
Understanding End of Life Care.
Understanding Autism.
Understanding Working in Mental
Health.
Preparing to Work in Adult Social
Care.
Understanding the Safe Handing of
Medicines.
The Principles of Working with
Individuals with Learning Disabilities.
The Principles of the Prevention and
Control of Infection in Health Care
Setting.
Care Planning Certificate.
Customer Service for Health and
Social Care.
Behaviour that Challenges.
Dyslexia and Other Specific Learning
Difficulties.
Caring for Children and Young People.
Understanding Children and Young
Peopleʼs Mental Health.
Understanding Safeguarding and
Prevent.

To register or enquire about a course contact Claire OʼBrien
on either 0161 486 2108 or Claire.obrien@urtu.com
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Learning N ews
By URTU Learning Project Worker, Simon Walker

DIGITAL TECHNOLOGY

A SOCIAL AND INDUSTRIAL REVOLUTION
You may be wondering what all the fuss is about
with digital technology or you may even be
wondering what digital technology actually
means. Well, digital technology is going to
impact on our lives both socially and industrially
possibly more than any other change in history.
We are currently in danger of walking into this
social and industrial revolution with our eyes
shut simply because we donʼt have the digital
skills to deal with it.

What is Digital
Technology?

Digital technology covers a number of things
from how we access information to how we
interact socially (and lots of things in between).
Digital skills are the skills we need in order to
effectively live with operate and make use of the
new technology.
Digital technology is already impacting on our
lives and this is only going to grow over the next
couple of years to such an extent that, without
the relevant digital skills, many of us will have
trouble doing the simplest of things.
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A Social Revolution

Socially, digital technology is changing the way
we shop and not only online, but in actual
physical shopping. Examples of this are already
in supermarkets where you can now do your
shopping, scan it as you go along, put it in your
bags and then got to a self-checkout where it
digitally weighed and you pay for it. But there
are other examples from booking holidays,
making doctor and hospital appointments,
renewing a driving licence, getting tax credits,
viewing PAYE tax accounts and watching
television programmes. And the list goes on.
You can now even renew your passport online
without having to physically post a picture. You
can go to a passport approved photo booth, take
your picture, pay your money where you will get
the photo along with a unique number. When
you go online to renew the passport, you put in
your unique number and there is your picture.
No need to post or sign the back of it.
Many banks and government services are now
using voice recognition when you call them and
face recognition on some cashpoint machines.
Your own phone and tablets will, more than

likely, use touch recognition where your
fingerprint is used to access your phone or
tablet. And I have no doubt that many of us only
use a third of our phones capabilities simply
because we donʼt know how to access the rest
of it and the same goes for tablets and smart
televisions, which many of us will have and may
not even know their capability.
We then have social media (not to be confused
with social networking), which is there for us to
interact with others, tell our stories, share our
pictures and join groups with similar likes and
interests.
Social media is where we get information, such
as news apps (BBC, ITV, Channel 4, Sky and so
on) and where you can look at (and download)
current up-to-date news and events that you
may have come across.
It is fair to say, however, that there is a very fine
line between social media and social networking
and often the two will merge.

An Industrial Revolution

Digital technology is also an industrial
revolution. Digital technology is already starting
to change the way in which we do things at
work, including how you report accidents,
complete holiday request forms, train for your
job, access your pay advice statements, keep
track of your pensions, report faults and even
make complaints. But, it is starting to go much
further than that. It will change the way in which
you operate machinery, how you drive vehicles
(and even if you drive vehicles), how you
interact with customers, how deliveries are
made and how materials are made. We already
have 3D photocopying and that has completely
changed the way hospitals and other
organisations do certain procedures.
Many drivers will already be familiar with digital
tachographs and these are only going to get
more advanced as technology improves. June
2019 will see the introduction of next generation
tachographs (see pages 5 and 9 of this issue of
Wheels). And there are many more changes to
come in the next couple of years.
The fact is that, both socially and at work, we
will not be able to operate effectively, or do
some of the most basic of things, unless we
have the digital skills to do so.
There is an estimated 11.3 million adults in the
UK who do not have the full range of basic
digital skills and 4.3 million have no digital skills
at all.

URTU LEARNING
2019 ANNUAL
CONFERENCE

Simon Walker, URTU Learning Project Worker
The government has recognised this and have
identified a number of essential and basic digital
skills that individuals will need for life and work.
These skills are:
 Communicating
 Handling information and content
 Transacting
 Problem Solving
 Being safe and legal online

The URTU Learning
Projectʼs Annual
Conference will be taking
place in Nottingham, on
29 March 2019.
The aim of the
conference is to provide
new information,
resources and facts
around key educational
areas.
The theme for the 2019
conference is ʻMidlife
Career Development
Reviewʼ.

This will look at what is a
ʻMidlife Career
Development Reviewʼ
and the challenges faced
by many middle-aged
workers.
It is hoped that
conference delegates will
come away having a
clearer understanding of
the challenges faced by
middle-aged workers and
knowledge of how to
access resources in
order to help them.

If you would like further
information regarding
this event, and how to
register your place,
please contact:
Claire OʼBrien

(URTU Learning Project Administrator)

0161 486 2108
claire.obrien@urtu.com.

It is absolutely essential that people have the
digital skills that they need to survive for now
and in the future, and URTU Learning have
been looking at ways in which we can help you
get those skills.
We offer digital workshops that can be held in
your workplace or you can do a digital skills
course online. It is important to point out that
digital skills are not computer skills. If you can
operate your phone or tablet, you should be ok
doing digital skills training online.
The most important thing is that you understand
the need to improve your digital skills and ways
in which you can do so. This new revolution in
digital technology can open up a vast range of
opportunities and make life so much easier for
many people. Just make sure that you have got
the skills to make the most of it.
For further information contact any member of
the URTU Learning Project team (see page 24).

One of the providers who offer digital
skills training is Learn My Way and their
courses are good and easy to follow.

If you log into www.learnmyway.com,
register, put in centre code 3451706
(England only), complete one of the units
and then inform claire.obrien@urtu.com,
you will sent a free power bank for
charging mobile phones.
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Learning News
URTU Learning

JUST THE BEGINNING AT
CLIPPER LOGISTICS OLLERTON

Damien Gill (URTU Union Learning Rep at Clipper Ollerton)

After some initial false starts and the
confusion that is ʻpar for the courseʼ when
starting a large learning program, an
initial 35 learners at Clipper Ollerton have
undertaken an assessment, enrolled and
started English Functional Skills classes
in January 2019.
This would not have happened if it had
not been for the hard work of Damien Gill,
the URTU Union Learning Representative
(ULR), with the full support of Clipperʼs
HR department, particularly Stacey
Slater, the HR Manager.
The education provider delivering the
Functional Skills is Axia Solutions.
Although this is the first time that we have
worked with them, they have plenty of
experience in delivering functional skills
direct to the workplace and working with
trade unions.
This is the first opportunity that many
URTU members at Clipper Ollerton have
had to build on their current skills and
learn new ones. It is also the first time
that many have been in a learning
environment since they were at school or
college. This is why the role of trade
unions, including URTU, in bringing
learning back into the workplace is a very
important one.
We can access learning opportunities that
are not always available to others. We
can help identify skills gaps and find

providers who can help fill these gaps.
We can do this through our network of
URTU Shop Stewards and ULRs.
We are able to have direct contact with
the staff helping to identify their learning
needs and requirements.
At Clipper Ollerton, Damien, with the
support of URTU Learning and the
employer, had many one-to-one and
small group discussions with staff
members to identify their learning needs,
requirements and aspirations.
Further meetings were then held with
management. It was during those
meetings that a way forward was agreed
on how Functional Skills, and other
learning, could take place on site and
Axia Solutions was invited to be the
education provider delivering the
Functional Skills classes.
Clipper are also supporting staff members
with initiatives, including helping staff to
stop smoking and mental health
awareness and other similar events are
planned for the future.
Clipper Ollerton is a great example of a
union working in partnership with an
employer and education provider for the
benefit of employees. It opens learning
opportunities for URTU members and the
employer also enjoys the benefits that go
with investing in and upskilling their
workforce.

URTU LEARNING - MEET THE TEAM

Jeff Latham

Project Manager
07775852987

jeff.latham@urtu.com
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Claire OʼBrien

Project Administrator
07736269463
claire.obrien@urtu.com

Judith Swift

Simon Walker

Agnieszka Zamonski

judith.swift@urtu.com

simon.walker@urtu.com

agnieszka.zamonski@urtu.com

Project Worker
07809342218

Project Worker
07522236730

Project Worker
07903319995

Glaisyers
Solicitors
Nicki Simmons, Senior Solicitor

Big on expertise, small on jargon
Who are Glaisyers?

Our team of solicitors are a friendly, professional bunch, who come
from all walks of life and all love working in our bright, modern offices
in the heart of Manchester.

Here, we like to make things simple and straightforward, so we
promise not to bamboozle you with legal jargon or bore you with stuffy
language. Throughout your journey with us, we want you to always
feel welcome and relaxed. You provide the initial information and then
leave it to us to do the rest to secure the best result possible in your
claim.
If youʼve had an accident or suffered an injury we know that life
can be very stressful indeed. We understand, weʼve helped lots
of people in your situation.

Who will be dealing with your claims?

Nicki Simmons is a Senior Solicitor and Head of the PI department.
Nicki has over 25 yearsʼ experience in specialising in personal injury
claims. She is very experienced in both complex and high value
claims. Nicki will ensure you recover the highest possible damages
for your accident.

Nickiʼs main areas of expertise are accident at work cases, slips, trips
and falls, industrial disease claims to include industrial deafness,
vibration white finger, contact dermatitis, latex allergy, occupational
asthma and accidents caused by Defective Equipment.
Nicki runs her own cases from start to finish providing the personal
service she believes each of her clients deserves throughout their
claim. She attends to every detail with precision whilst always
maximising the damages she receives for her clients as her end
result.

She has spent 25 years dedicated to helping people who get injured
through no fault of their own. In short, she gets her clients the
financial, medical and other help they deserve and supports them as
they get their lives back on track.
A Senior Barrister has provided an accurate and true testament:

“Nicki … has the ability to not only cut to the heart of the matters that
she is litigating but, in my opinion, has the more crucial capacity to
empathise with her clients and ensure that they are taken through the
litigation process with as much ease as possible. She genuinely cares
about obtaining the best outcome for the people that she works for.
This important quality is, in my view, becoming rarer in litigation. But it
achieves the best results. … I know very few harder working
individuals. Whilst you ask about honesty and integrity, which are
qualities of Nicki that are not in question, I think the issues that I have
described above give a flavour of that but also set her apart from
anyone that I have worked with at my time at the Bar.”
Contact details: njs@glaisyers.com Tel: 0161 833 5674

Personal Injury relating to Accidents at work

Your employers have a legal responsibility to ensure your safety and
protect your health and welfare while you are at work.
If you have been injured at work or have had a workplace accident,
even if it was the fault of a work colleague or another company, then
we can help you claim the compensation you deserve.

Our personal injury experts have vast experience of helping people
injured at work. Perhaps itʼs an injury thatʼs happened as a result of a
fall, slip or trip, manual handling, a repetitive strain or exposure to
dangerous substances. Whether itʼs a lifting injury or one caused by
faulty equipment or dangerous machinery, we can help.

Whatever your circumstances, our friendly and professional, personal
injury lawyers will take the time to listen and understand your
situation, before giving straightforward advice.

The URTU Personal Injury Scheme

URTU and Glaisyers are working together to ensure you get the
financial, medical and other help they deserve.

Who can use this scheme?





Any member (and their family) who suffers an injury or disease at
work.
Any member (and their family) who suffers an injury travelling to
or from work.
Any member (and their family) who suffers an injury outside work
and which causes them to be absent from work for any period.
It also includes accidents which occur away from work, but are
not connected with it, which results in an injury causing absence
from work.

Why use the URTU Personal Injury Scheme?






You will receive 100% of the compensation that is awarded.
You will not have to pay anything to the Union Solicitors.
There are no legal expenses as the Union covers the risk and no
insurance is required.
We will ensure that your case is handled by an expert with over
25 years in dealing with cases such as yours.
Our members deserve 1st class solicitors and a 1st class service
and URTU have worked hard with Glaisyers to ensure this is what
you will get.

How to Claim

Email info@urtu.com or call URTU on FREEPHONE 0800 526 639
to request an application form and let us do the rest.
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ABOUT URTU

The United Road Transport Union (URTU) has been in existence
since 1890. We are a non-political organisation, dedicated to
advancing the interests of those workers connected with the road
transport, distribution and logistics industry.

WHY YOU SHOULD JOIN URTU

 We want recognition of the vital contribution
that the road transport industry and
professional drivers in particular, make to the
nationʼs economy.
 We want to ensure all those who employ road
haulage workers understand their
responsibility to provide a safe and healthy
working environment.
 We want equality of opportunity for both
existing workers and those seeking to join the
road transport and distribution industry
regardless of age, colour, gender, sexual
orientation, religion or creed.
 We want to ensure, as far as is practicable,
that appropriate opportunities exist in the road
transport and distribution industry for those
who experience any form of disability.
 URTU is the oldest transport and distribution
Union in the UK and is a member of the
STUC, WTUC, TUC as well as ETF.

WHAT URTU CAN DO FOR YOU

The URTU provides a wide range of other benefits
and services including:
 Legal representation should you be injured at work.
 Representation in grievance and disciplinary
matters.
 Free representation at Employment Tribunals,
Medical Appeal Tribunals, Licensing Authority.
 Access to a free legal helpline.
 Sickness benefit (after qualifying period).
 Death grant.
 Hearings and DWP Appeals.
 Free Union magazine - ʻWheelsʼ, which is posted to
your home bi-monthly.
 A Benevolent Fund, which provides free legal
representation in Court should you be in a position
where your licence is at risk and financial
assistance to alleviate the hardship that might result
from the imposition of fines for certain road traffic
offences.
 Education and training opportunities.

Further details regarding Trade Union benefits, Law at Work, Driversʼ Hours, Tachographs
and the Unionʼs Rule Book can be found in the Member's Diary, which is available to all who
complete an application form and become members of the URTU.

FREEPHONE 0800 526639
www.urtu.com info@urtu.com

PLEASE READ THE FOLLOWING CAREFULLY
Please complete the form overleaf in full as clearly as possible.

Return the WHOLE form to the United Road Transport Union.

Your date of entry to the Union will be the date the form is received by Head Office and all benefits will
accrue from that date.

We will then forward the signed instruction to your bank or Building Society and the first date of deduction
will normally be a fortnight from the Friday following receipt of the form at Head Office.
You should receive a confirmation letter together with your membership card before the first deduction.

ALL INSTRUCTIONS TO PAY YOUR CONTRIBUTIONS BY DIRECT DEBIT CAN BE CANCELLED AT ANY
TIME BY YOU INSTRUCTING EITHER YOUR BANK OR BUILDING SOCIETY.
Please note that, in accordance with the General Data Protection Regulations (GDPR), we require you to
notify Head Office promptly of any changes to your personal details.

£7.49

£22.48

£40.45

£46.40

Quarterly

£44.96

£80.93

£92.83

Half-Yearly

£89.93

£161.87

£185.66

Annually

Yes

No

For Office Use: Membership No ..................................... Date of Entry ..........................................

Your date of entry to the Union will be the date the form is received by Head Office and all benefits will accrue from that date.

Signed ............................................................................. Date .........................................

CONSENT: Please ensure you sign and date below. By signing this application form to join the
Union, I agree to be subject in every respect to the Rules of the Union. I consent to the Union
processing my personal data as part of its legitimate activities in providing membership services
and benefits as a Trade Union, as stated in its Rule Book and in its Privacy Policy. The Privacy
Policy is available on our website. It explains how we use and protect your personal data.

If yes, name of union ............................................... Membership No ...............................

Are you at present / recently a member of any trade union?

Benevolent Fund, designed specifically for drivers. Part-time staff are those working less than 20 hours per week.

Notes on Contribution Scales: Driver A+BF means your membership includes participation in the URTUʼs

£13.48

Part-Time

Scale A

(Non-Driver)

£15.46

Monthly

Scale A+BF

(Driver)

Contribution Scales Please tick against how often you wish to pay

............................................................. Depot ...................................................................

Name and address of employer .........................................................................................

Occupation ......................................... Branch Ref (if known)............................................

E-mail ............................................................................. Date of birth ..............................

Home Tel No ...................................... Mobile Tel No ........................................................

Instruction to your bank or
building society to pay by Direct Debit
Service user number

Please fill in the whole form using a ball point pen and send to:

This address will be used
for balloting purposes

9
6

4

1

9

United Road Transport Union, Almond House, Oak Green,
Stanley Green Business Park, Cheadle Hulme, SK8 6QL

............................................................ Postcode ......................................

Bank/Building Society

............................................................................................................................................

Address

Address ..............................................................................................................................

Instruction to your bank or building society
Postcode

Title............... First Name(s) ............................. Surname .................................................

Name(s) of account holder(s)

0
Reference (For office use only)

Name and full postal address of your bank or building society

To: The Manager

Please pay United Road Transport Union Direct Debits from
the account detailed in this Instruction subject to the
safeguards assured by the Direct Debit Guarantee.
I understand that this Instruction may remain with United
Road Transport Union and, if so, details will be passed
electronically to my bank/building society.
Bank/building society account number

Application for Membership

Date

Signature(s)

Branch sort code

UNITED ROAD TRANSPORT UNION
Almond House, Oak Green,
Stanley Green Business Park,
Cheadle Hulme, SK8 6QL
FREEPHONE 0800 526639 / 0161 486 2100
• This Guarantee is offered by all banks and building societies that accept instructions to pay Direct Debits
• If there are any changes to the amount, date or frequency of your Direct Debit United Road Transport Union will notify you 10 working days in advance of your account being debited or as otherwise
agreed. If you request United Road Transport Union to collect a payment, confirmation of the amount and date will be given to you at the time of the request
• If an error is made in the payment of your Direct Debit, by United Road Transport Union or your bank or building society, you are entitled to a full and immediate refund of the amount paid from your
bank or building society
– If you receive a refund you are not entitled to, you must pay it back when United Road Transport Union asks you to
• You can cancel a Direct Debit at any time by simply contacting your bank or building society. Written confirmation may be required. Please also notify us.

The Direct Debit Guarantee

Banks and building societies may not accept Direct Debit Instructions for some types of account.

This Guarantee should be detached and retained by the payer.

